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Academic Calendar

Fall Semester 2011

Registration

Friday, August 19

First classes meet, 8 a.m.

Monday, August 22

Last day for late registration, changing or adding courses

Friday, August 26

Last day for semester-fee students (only) to drop below 12 hours and receive partial-tuition refund

Friday, August 26

Labor Day Recess

Monday, September 5

Last day to withdraw from class and receive:
100% tuition refund

Friday, August 26

75% tuition refund

Friday, September 2

50% tuition refund

Monday, September 12

25% tuition refund (no refunds after this date)

Monday, September 19

Mid-semester reports of unsatisfactory work due in the Office of the Registrar, 9 a.m.

Wednesday, October 5

Fall Recess
Classes recess, 10 p.m.

Friday, October 7

Classes resume, 8 a.m.

Wednesday, October 12

Last day students may withdraw from a class

Thursday, October 13

Last day for electing Pass/No-Credit grading option

Friday, October 14

Schedule advising for spring semester

Monday-Friday, October 31- November 18

Advance registration for spring semester

Monday-Friday, November 14-18
Monday-Tuesday, November 21-22
Monday-Friday, November 28- December 2

Thanksgiving Recess
Classes recess, 5 p.m.

Tuesday, November 22

Classes resume, 8 a.m.

Monday, November 28

Last day of classes

Wednesday, December 7

Study days

Thursday-Friday, December 8-9

Final examinations

Monday-Friday, December 12-16

Baccalaureate and Commencement

Saturday, December 17

Residence halls close

Saturday, December 18

Spring Semester 2012

Registration

Friday, January 13

First classes meet, 8 a.m.

Tuesday, January 17

Last day for late registration, changing or adding courses

Monday, January 23

Last day for semester-fee students (only) to drop below 12 hours and receive partial-tuition refund

Monday, January 23

Martin Luther King Jr., holiday

Monday, January 16

Last day to withdraw from class and receive:
100% tuition refund

Monday, January 23

75% tuition refund

Monday, January 30

50% tuition refund

Monday, February 6

25% tuition refund (No refunds after this date)

Monday, February 13

Mid-semester reports of unsatisfactory work due in the Office of the Registrar, 9 a.m.

Wednesday, March 7

Last day students may withdraw from a class

Thursday, March 15

Last day for electing Pass/No-Credit grading option

Friday, March 16

Spring Recess
Classes recess, 10 p.m.

Friday, March 16

Classes resume, 8 a.m.

Monday, March 26

Good Friday Recess
Classes recess, 10 p.m.

Thursday, April 5

Classes resume, 8 a.m.

Monday, April 9

Schedule advising for summer session and fall semester

Monday-Friday, March 26 - April 5

Advance registration for fall semester

Monday-Friday, April 2 - April 13

Last day of classes

Wednesday, May 2

Study days

Thursday-Friday, May 3-4

Final examinations

Monday-Friday, May 7-11

Baccalaureate and Commencement

Saturday, May 12

Residence halls close

Saturday, May 12

Summer Semester 2012

May (three week) and eight week sessions begin

Monday, May 14

Memorial Day holiday

Monday, May 28

May (three week) session ends

Friday, June 1

4




Academic Calendar Tcu

June (five-week) session begins

Monday, June 4

Independence Day holiday

Wednesday, July 4

June (five-week) session ends

Friday, July 6

July (four-week) session begins

Monday July 9

July (four-week) session ends

Friday, August 3
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About TCU

Texas Christian University offers graduate education in numerous fields,
ranging from the highly abstract to the applied and professional.
Because graduate education should be a broadening experience as well
as a deepening of knowledge gained from undergraduate programs, the
University offers students many options for their graduate studies. But
there is a common thread running through all programs—a commitment
to excellence, to the highest standards of scholarship in the disciplines
and professions represented in the University.

TCU affords its graduate students many advantages: an excellent
library; many outstanding research facilities and laboratories; broad-
based computer services; an excellent atmosphere for learning; and,
most importantly, the opportunity to study with an outstanding and
dedicated faculty, many of whom are scholars of national and
international reputation. In all of its graduate programs, TCU seeks to
foster teaching, learning and research of the highest quality.

For applications and online information about graduate programs at
TCU, see www.graduate.tcu.edu.

Accreditation and Affiliations

Texas Christian University is accredited by the Commission on Colleges
of the Southern Association of Colleges and Schools (1866 Southern
Lane, Decatur, Georgia 30033-4097; telephone number: 404.679.4501)
to award bachelor, master and doctoral degrees.

Other memberships and accreditation directly related to graduate study
include:
Southern University Conference
Association of American Colleges
National Association of Schools of Art and Design
National Association of Schools of Music
American Chemical Society
Texas Education Agency
International Association for Management Education
American Speech-Language-Hearing Association
Graduate Management Admissions Council
The Association of Texas Graduate Schools
Texas Board of Nurse Examiners
Council of Graduate Schools
Conference of Southern Graduate Schools
Association of Texas Graduate Schools
Commission on Collegiate Nursing Education
Association to Advance Collegiate Schools of Business

Accrediting Council on Education in Journalism and Mass
Communication

Oak Ridge Associated Universities

Since 1962, students and faculty of Texas Christian University have
benefited from its membership in Oak Ridge Associated Universities
(ORAU). ORAU is a consortium of 98 colleges and universities and a
contractor for the U.S. Department of Energy (DOE) located in Oak
Ridge, Tennessee. ORAU works with its member institutions to help
their students and faculty gain access to federal research facilities
throughout the country; to keep its members informed about
opportunities for fellowship, scholarship, and research appointments;
and to organize research alliances among its members.

Through the Oak Ridge Institute for Science and Education (ORISE),
the DOE facility that ORAU operates, undergraduates, graduates, post-
graduates and faculty enjoy access to a multitude of opportunities for
study and research. Students can participate in programs covering a
wide variety of disciplines, including business, earth sciences,
epidemiology, engineering, physics, geological sciences, pharmacology,
ocean sciences, biomedical sciences, nuclear chemistry and
mathematics. Appointment and program length range from one month to
four years. Many of these programs are especially designed to increase
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the numbers of under-represented minority students pursuing degrees
in science and engineering-related disciplines. A comprehensive listing
of these programs and other opportunities, their disciplines, and details
on locations and benefits can be found in the ORISE Catalog of
Education and Training Programs, which is available at
www.orau.gov/orise/educ.htm, or by calling either of the contacts below.

ORAU's Office of Partnership Development seeks opportunities for
partnerships and alliances among ORAU's members, private industry
and major federal facilities. Activities include faculty development
programs, such as the Ralph E. Powe Junior Faculty Enhancement
Awards, the Visiting Industrial Scholars Program, consortium research
funding initiatives, faculty research and support programs, as well as
services to chief research officers.

For more information about ORAU and its programs, contact:

Monnie E. Champion
ORAU Corporate Secretary

Bonnie E. Melhart
Associate Provost
ORAU Councilor for TCU

865.576.3306 or visit www.orau.org
Nondiscriminatory Policy

Texas Christian University does not discriminate on the basis of
personal status, individual characteristics or group affiliation, including,
but not limited to, classes protected under federal and state law.

Notice: This catalog is for academic planning purposes and does not
constitute a contract between any applicant, student or faculty member
and Texas Christian University. Requirements for graduation, as stated
in this catalog, will remain in effect for six years from the date of first
enrollment.

The University reserves the right to change programs of study,
academic requirements, assignment of lecturers, student charges,
teaching staffs or the announced academic calendar without prior
notice, in accordance with established procedures.

Matriculation is a privilege not a right. The University reserves the right
to control enroliment in specific programs by limiting admission of new
students, denying requests to change majors, or establishing other
requirements specifically to limit the number of students in that degree
program.

With the exception of Requirements for Graduation, other policies and
procedures may change annually. Those delineated in the current
catalog shall be considered in effect at the time.




Graduate Programs

Graduate degrees are administered by the following schools/colleges
after graduate programs:

M.J. Neeley School of Business

College of Communication

College of Education

College of Fine Arts

AddRan College of Liberal Arts

Harris College of Nursing & Health Sciences
College of Science & Engineering

Graduate Studies (Master of Liberal Arts)

The policies for graduate study are determined cooperatively by the
administration, the Graduate Council, and the vice chancellor for
academic affairs. The implementation of these policies is the
responsibility of the vice chancellor.

Graduate Degree Programs

Master of Accounting

Master of Arts

Art History

Biology

Chemistry

English

Environmental Science
History

Physics

Psychology

Master of Arts in Teaching
Mathematics

Master of Business Administration

Master of Education

Counseling

—Licensed Professional Counselor
—Student Affairs

Curriculum Studies

Educational Administration

Elementary Education

—Child Life

Elementary Education Early Childhood 4/1
Elementary Education Middle Grades 4/1
Secondary Education 4/1

Mathematics Education

Science Education

Special Education

Master of Environmental Management

Master of Fine Arts
Studio Art
—Painting
—Printmaking
—Sculpture

Master of Liberal Arts

Master of Music
Conducting

—-Band

—Choral
—Orchestral
Musicology
Performance
—Band/Orchestral Instruments
—Keyboard Studies
Piano Pedagogy
Theory/Composition
Vocal Pedagogy
Vocal Performance

Master of Music Education

Graduate Programs Tcu

Master of Science
Advertising/Public Relations
Biology

Chemistry

Communication Studies
Environmental Science

Geology

Kinesiology

Journalism and Mass Communication
Mathematics

Nurse Anesthesia

Nursing

—Clinical Nurse Specialist

—Clinical Nurse Leader

—Nursing Education

—Pediatric Clinical Nurse Specialist
Physics

Psychology

Speech-Language Pathology

Doctor of Education
Educational Leadership

Doctor of Musical Arts
Composition

—Music History
—Performance
Conducting

—Music History or Theory
—Performance
Performance
—Composition
—Theory or History
—Voice Pedagogy
Piano Performance
Piano Pedagogy

Doctor of Nursing Practice

Doctor of Philosophy
Chemistry

Educational Studies
—Counseling and Counselor Education
—Curriculum Studies
—Science Education
English

History

Mathematics

Physics

—Astrophysics

-MBA

Psychology

Rhetoric and Composition

Graduate Certificates

Supply & Value Chain Management
Ranch Management

Women's Studies
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Degree Reguirements

Master's Degree Requirements

In addition to the general academic regulations, the particular
requirements of the master's degree are provided below and in the
separate listings for departments and programs.

Residence Requirement, Master's

There is no general residency requirement. See specific degree listings
for program requirements.

Transfer Credit

Limited graduate credit earned from another accredited college or
university will be considered for transfer to a TCU master's program.
Written request for transfer credit, with appropriate transcripts, should
be made at the time of application for admission. Such credit must be
applicable to the student's program as determined by his/her adviser;
carry at least a "B" grade (3.0 on a 4.0 scale); and be residence credit,
not extension or correspondence. Six semester hours of transfer credit
usually is all that will be accepted, but under special circumstances
additional hours may be considered, subject to approval by the chair of
the major department and the dean of the school/college.

Permission to interrupt residence to earn graduate credit elsewhere for
use on a TCU degree must be approved in advance with a formal
request addressed to the dean and conferral with the department
involved.

Additional Master's Degree

TCU graduate students who either are currently enrolled in a master's
degree program or who have already earned a master's degree from
TCU or from an approved program outside of TCU may apply for an
additional master's degree from TCU.

Approval of an additional master's degree from TCU must satisfy the
following conditions as determined by the academic dean governing the
additional master's degree.
All requirements relevant to the additional master's degree must be
satisfied.
No more than nine hours of approved coursework for the prior (or
concurrent) master's degree may be applied.

Petition for applied course credit must be submitted in writing.
Applied course(s) must carry at least a "B" grade (3.0 on a 4.0
scale) and must be verified by accompanying official transcripts.
Only non-thesis credits will be considered.

All credits applicable to the additional master's degree must be
earned within five calendar years following matriculation.

Advisory Committee*, Master's
*Not applicable to the MBA or MLA program.

An advisory committee of three faculty members is appointed by the
dean for each graduate student after completion of the equivalent of a
full semester of graduate work, usually 12 hours.

Until the student receives notice of the appointment of an advisory
committee, he/she should consider the chair of the major department as
the adviser, unless the department otherwise makes provision.

Admission to Candidacy*, Master's
*Not applicable to the MBA or MLA program.

A student pursuing a master's degree will have a petition to candidacy
prepared by the dean's office after nine or more hours of coursework
have been completed and after all conditions to admission have been
met, including the pertinent aptitude test records, departmental or other
required examinations, and foreign language requirements, if any. The
student does not need to make a formal request for candidacy.

Registration for the second half of the thesis will not be accepted until all
requirements for candidacy have been fulfilled. Until that time the
student is not considered a candidate for a degree.

Intent to Graduate, Master's

At the beginning of the semester in which the student plans to graduate,
the Intent to Graduate form should be filed with the appropriate dean's
office. In the event that graduation cannot be completed, a cancellation
form must be filed in the dean's office. The Intent to Graduate form must
be refiled in case of postponement. A non-refundable graduation fee is
charged when the intent is filed.

Thesis Preparation

The thesis required in many of the master's degree programs represents
the climax of a student's program and is expected to demonstrate
thoroughness of research, keenness of analysis and effectiveness of
expression.

A student is required to register for at least six hours of thesis and must
register for at least one hour during any fall or spring semester in which
the student is working with committee members or using University
facilities. Check specific department listings for further restrictions.
During the summer, the student must enroll for at least one thesis hour
in at least one of the summer sessions. In addition, the student must
enroll for at least one hour of thesis in the semester in which he/she
plans to complete the thesis and take the final oral examination.

General instructions for preparing and presenting theses should be
obtained from the appropriate dean's office well in advance of the actual
thesis writing. The form presented should be followed in all cases unless
a recognized professional variation is authorized by the major
department under agreement with the dean.

The thesis subject must be approved by the advisory committee, which
should be consulted frequently in the progress of the thesis so that
proper guidance may be given. All members of the committee should
approve the thesis draft before the final version is posted. Students
should particularly note the special deadlines for thesis preparation and
distribution. These deadlines may be obtained each semester from the
dean's office. The usual process requires electronic submission of a
PDF file according to the instructions posted at lib.tcu.edu/NDLTD.
Copyright and bound copies may be obtained; fees for these optional
services are paid by the student.

Oral Examinations, Master's

Where master's degrees require a final oral examination the exam will
cover all work taken for the degree, including the thesis, if any. The
examining committee will be composed of the candidate's advisory
committee, and others as may be designated by the major department.
The examination may not take place later than the date listed in the
deadlines for graduate students each semester.

The candidate must show satisfactory completion of all courses in the
degree program, except those in progress, before the oral examination
may be given. Only one re-examination on a failed oral will be permitted,
the date to be set at the discretion of the examining committee. In
addition to the final oral examination, written examinations may be
required at the discretion of the major department.

A student must be enrolled for a minimum of one hour of credit during
any term (fall, spring or any one of the three summer sessions) in which
the student is using University facilities, working with faculty or taking
the final oral examination.

Summer Completion of Degree Programs

A student planning to complete the thesis and/or oral examinations
during the summer, particularly during the second five-week term,
should check with advisory committee members prior to the end of the
spring semester to affirm that their schedules will make them available
during that period.

Time Limit, Master's

The student is expected to complete work, including thesis if required,
within a period of five years from the date of the earliest credit to be
counted on the degree (including transfer credit, if any). See M.J.
Neeley School of Business Program Length for its requirement.




Extension of time must be applied for in writing through the chair of the
major department, who will then make a recommendation to the dean of
the school/college. The letter should explain why the degree was not
completed within the time limit and should present a schedule for
completing the program. Additional courses may be assigned to
students who do not complete the degree within the time limit.

PhD Degree Requirements

The PhD degree is essentially a research degree. Although coursework
is a necessary part of the program, the mere accumulation of course
credits is not sufficient for attaining this degree.

The PhD degree may be completed in three years at the minimum.
Under the minimum program, the first two years will be given to
coursework, seminars and related research. The third year primarily will
encompass dissertation research. Students whose preparation is
incomplete or who will be engaged in part-time teaching or paid
research will extend their programs accordingly. In such cases, a four-
or five-year program is not unusual.

A master's degree is not necessarily prerequisite to candidacy for the
PhD degree. A student entering a doctoral program after obtaining a

master's degree would normally be classified as being in the second

year of graduate study, as defined below.

Departments may, at their discretion, require that a formal minor be
included in the total program. A formal minor requires at least six hours
credit beyond the master's or 12 hours beyond the bachelor's degree.

All students in the doctoral programs are required to do a certain
amount of teaching or research, appropriate to the goals of the student,
as part of their training for the advanced degree.

Students must register for coursework or dissertation in each semester
or summer session during which they utilize University research facilities
or occupy a library carrel.

Residence Requirement, Doctoral

There is no general residency requirement. See specific degree listings
for program requirements.

Foreign Language Requirement

Individual departments specify the conditions and policies for meeting
foreign language requirements. Consult the departmental graduate
adviser for this information.

Any one of the following may satisfy the general requirement of the

University for proficiency in a foreign language:

1. Recent completion of the second college year of an approved
language with an average of 3.0 grade minimum.

2. Demonstration of reading knowledge by an examination
administered by the student's major department, with the
examination over selected literature in the student's major field.

3. Presentation of a certificate of completion of a similar foreign
language examination for another graduate school.

4. Presentation of satisfactory scores on the Graduate Foreign
Language Test of the Educational Testing Service.

The foreign language requirement must be satisfied prior to admission
to candidacy. International students may request that his/her native
language be accepted, but it must be one that is needed for research at
TCU. They must demonstrate ability to translate this language into
English and, if no examiner is available in the foreign languages
department, pay any required fee for employment of an approved
interpreter. The substitution must have the approval of the chairman of
the major department and the dean of the school/college.

Advisory Committee, PhD

An advisory committee of at least four persons will be assigned to the
doctoral student by the dean on the recommendation of the major
department. The committee will be appointed early during the second
year and should consist of those persons under whom the student will
take his/her qualifying examinations, including at least one person from
the minor field, if any. This committee, with the student's dissertation
director as chair, formulates the remainder of the student's program of
study and submits it to the dean for approval.

Qualifying or Preliminary Examinations

All doctoral programs require some form of qualifying or preliminary
examinations. It is the purpose of these examinations to evaluate the
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student's capability for advanced creative analysis and synthesis in the
major specialization and related disciplines. The qualifying examination
may not be taken earlier than the second semester of the second year
of the student's graduate program. If language requirements exist, at
least one language requirement must be completed prior to taking the
qualifying examination. This examination will cover the major field,
designated sub-fields and minor, if any. It must be written, or written and
oral.

Only one re-examination will be permitted, and this only after such time
interval and under such conditions of additional study as the advisory
committee may decide. Each student should consult the departmental
requirements provided in the course listings section for specific
information regarding the type of examination, the fields to be covered
and the expected completion date.

Admission to Candidacy, PhD

A student becomes a candidate for the PhD degree upon passing the
qualifying or preliminary examinations and meeting the foreign language
requirements of the department, provided he/she has also made up any
course deficiencies and GRE scores have been recorded. The student
does not need to make a formal request for candidacy.

Intent to Graduate, PhD

At the beginning of the semester in which the student plans to graduate,
the Intent to Graduate form should be filed with the appropriate dean's
office. In the event that graduation cannot be completed, a cancellation
form must be filed in the dean's office. The Intent to Graduate form must
be refiled in case of postponement. A non-refundable graduation fee is
charged when the intent is filed.

Dissertation Preparation

A dissertation is required in all doctoral programs. It must demonstrate
superior research abilities, capacity for sound independent analysis and
judgment, and effectiveness of expression. A student is required to
register for at least 12 semester hours of dissertation and must register
for at least one hour during any fall or spring semester in which the
student is working with committee members or using University facilities.
Check specific department listings for further restrictions. During the
summer, the student must enroll for at least one dissertation hour during
at least one of the summer sessions. In addition, the student must enroll
for at least one hour during any fall or spring semester in which he/she
plans to complete the dissertation and take the final oral examination.

Registration for the first half of the dissertation will not be accepted until
the major department notifies the dean's office in writing that the student
is eligible for dissertation registration. Registration for the second half
will not be accepted until the student has been admitted to candidacy,
and until that time the student is not considered a candidate for a
degree.

Instructions for preparing and presenting dissertations should be
obtained from the appropriate dean's office well in advance of actual
dissertation writing. The form given should be followed in all cases
unless a recognized professional variation is authorized by the major
department under agreement with the dean.

As early as possible, each student should initiate a program of individual
reading and study leading to the selection and development of the
dissertation research. This program should proceed under the
supervision of the chair and other members of the advisory committee.
At least three, and preferably all, members of the committee should
approve the draft of the dissertation before the final version is posted.

The student should note the special deadlines for dissertation
preparation and distribution available each semester. The usual process
requires electronic submission of a PDF file, according to the
instructions posted at lib.tcu.edu/NDLTD. Copyright and bound copies
may be obtained; fees for these optional services are paid by the
student.

Oral Examination, PhD

Each candidate for a doctoral degree must take a final examination
covering the dissertation and related fields. The examining committee
will be composed of the candidate's advisory committee and others, as
may be designated by the major department. The final oral examination
will be announced and open for audit to the graduate faculty and to
others invited by the advisory committee. The examination may not take
place later than the date listed in the Special Deadlines for Graduate
Students.
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Only one re-examination on a failed oral examination will be permitted,
the date to be set at the discretion of the examining committee.

A student must be enrolled for a minimum of one hour of credit during
any term (fall, spring, or any one of the three summer sessions) in which
the student is using University facilities, working with faculty or taking
the final oral examination.

Time Limit, PhD

The work for the PhD degree must be completed within six years after
the student has been admitted to candidacy. Extension of time must be
applied for in writing through the chair of the major department who will
then make a recommendation to the appropriate dean. The letter should
explain why the degree was not completed within the time limit and
should present a schedule for completing the program.




Admission

Texas Christian University will admit qualified students without regard to
race, color, religion, gender, national origin, age and veteran or
handicapped status, in accordance with Title IX and other governmental
regulations.

Admission Requirements

For admission, an applicant must possess a bachelor's degree from an
institution regarded as standard by the University and a regional
accrediting agency.

For unconditional admission, the student must have satisfactory
undergraduate preparation for the particular degree sought. This is
determined by the chair of the major department and the dean of the
appropriate school/college, and includes a "B" average in either the last
60 hours of undergraduate work or in all undergraduate work; a "B"
average in the major field and satisfactory scores on the appropriate
tests required by the school/college.

Individual departments or schools/colleges may set higher standards
and require other tests. Specific departmental admission requirements
are provided at the beginning of the list of departmental course
offerings.

A satisfactory application does not guarantee acceptance. An
application may be rejected if there are more applicants than openings
in the intended major area or if the program TCU provides is not suitable
to the applicant's vocational goals, for example.

Complete and certified transcripts (mailed from the registrar's office
directly to TCU) from all colleges attended; an application form with
application fee (if applicable); and a Report of Health History, including
documentation of the required immunizations, are required. These forms
may be obtained from the appropriate dean's office. International
students must also submit the International and Student Scholar form.

Graduate Entrance Examinations

Official Scores on the Graduate Record Examination (GRE), Graduate
Management Admission Test (GMAT) or other appropriate
professional tests must be submitted if required by the major
department. The examinations are administered through the
Educational Testing Service (ETS). Official scores must be sent to
TCU by ETS. See School/College/department listings for required
tests and other admission requirements.

Information and registration bulletins for the GRE are available from
ETS and in Graduate Studies, 3101 Sadler Hall; GMAT applications are
available from ETS and in the MBA Office, M J. Neeley School of
Business.

Undergraduate Prerequisites

In most departments, a minimum prerequisite of 24 semester hours is
required in the major field.

Deficiencies in Preparation

A student who lacks certain courses prerequisite to full standing for
graduate study must enroll in these as soon as possible by arrangement
with the major department. (“"Enrolled in" refers to a valid registration for
an academic course at TCU.)

Types of Admission

TCU provides six types of admission:

Unconditional Admission

Unconditional admission may be granted to applicants who have met all
of the general requirements for admission as well as the particular
admission requirements of the department and school/college, and who
have completed all admission formalities.

Admission Tcu

Conditional Admission

Conditional admission may be granted to applicants who have been
unable to complete all admission requirements by the application
deadline. In each such case, an appropriate, specific deadline for
satisfying the explicit conditions is given to the student, not to exceed
one semester, and may include restriction of hours to be taken as a
conditionally admitted student. Special permission to extend the
deadline by at most one semester may be requested in writing from the
school/college dean. Students who have not removed the conditions by
the extended deadline will not be permitted to register for classes.
Schools and colleges may have more stringent policies regarding
conditional admission.

Non-Degree Graduate Admission

Non-degree graduate admission may be given to an applicant who:
1. Meets the general requirements for admission;

2. Is not an applicant for a degree program; and

3. Wishes to enroll for graduate work for credit.

Non-degree admission requires completion of the appropriate
application form, a letter stating why the student is requesting non-
degree admission, $60 application fee and submission of one official
transcript mailed to TCU from the registrar's office of each college
attended showing all work the student has previously completed.
Applications for non-degree admission require the approval of the
department concerned and the appropriate dean's office. A maximum of
nine hours of graduate study is permitted under non-degree admission.
Submit applications to the appropriate department/School/College (see
Application Procedures Contact Information below).

Courses taken under this status are not credited toward requirements
for a degree. If, at some later date, degree admission is desired, the
student must complete all regular admission formalities. At the time of
application for degree admission, courses previously taken as a non-
degree student may be evaluated for possible degree credit. Upon
recommendation of the department to which the student is admitted and
with approval of the appropriate dean's office, a maximum of nine hours
taken in non-degree graduate status may be credited toward degree
requirements.

Visiting Graduate Student Admission

Visiting graduate student admission may be granted to students enrolled
in graduate programs at other universities, but who desire to take
courses from TCU for transfer. Students should get prior approval for
this work from their graduate school since the receiving institution has
the right to accept or reject transfer courses.

Requirements for visiting graduate student admission are a completed
application form, including $60 application fee, and a letter of good
standing mailed to TCU from the registrar's office of the student's
institution.

Admission for TCU Seniors

Admission for TCU seniors is sometimes permitted. A qualified TCU
senior may begin graduate work during the final bachelor's semester.
The student must be within nine hours of completing all requirements for
the bachelor's degree and enrolled for the courses that will fulfill those
requirements.

In addition to other application materials a statement of standing
indicating that the student is within the nine-hour limit of completing the
degree requirements from the registrar or the academic dean is
required. These materials must be submitted prior to the registration
period. This admission is limited to TCU seniors only and may be for
degree admission or for non-degree student admission.

Workshop Admission

Workshop admission is a simplified admission procedure for students
who wish to attend a special graduate seminar or workshop offered by
TCU. Admission will be granted to applicants who hold at least a
bachelor's degree from an accredited institution in the United States or
proof of equivalent training at a non-U.S. institution and are in good
standing at all colleges and/or universities previously attended.
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Graduate credit will be given for grades of "B" or better. Such a student
is not regarded as an applicant for a degree program.

TCU Faculty Admission

TCU faculty members with the rank of instructor or above who meet
the regular requirements for admission are eligible to register for
individual graduate courses or for graduate work leading to an
advanced degree. However, they are not eligible to become
candidates for a doctoral degree in the academic unit in which they
are employed at TCU.

International Student Admission

Admission standards are the same for all students, regardless of
country of origin or residency. However, students on F or J visas are
required to show English proficiency.

TCU's Intensive English Program staff conducts interviews and exams
where necessary in support of TOEFL and TWE requirements and
University graduate study expectations. Extra support/needs are
reported to the graduate director, and the student will be notified as to
courses needed during the students' first term and any subsequent
terms of study.

Transfer students within the United States may submit evidence of one
year of successful study (within the last two years) in order to have
evidence of English requirements waived.

Financial Capability and Affidavits

F and J Visa students are required by U.S. law to provide evidence of
sufficient funding to live and study in the United States prior to issuance
of any immigration documents. A sufficient financial packet must
include:

A. The TCU Financial Statement accompanied by an original bank
statement indicating sufficient funding for ALL expenses. This may
be completed by student, family, friend or organization, but must
include specific financial data on official financial institution
letterhead.

An Affidavit of Support from persons named in sponsorship records,
verifying willingness to sponsor student. Students should submit any
financial award from TCU as part of their financial portfolio.

All international graduate students must pay a non-refundable $50
orientation fee, due at the time of application submission. There is an
additional application fee for students applying to the Neeley School of
Business. Further information and necessary forms can be found at
wholewideworld.tcu.edu.

Medical Insurance Coverage and University Health Record
Requirements

All students on student visas must have insurance coverage during their
entire time at TCU. The Brown-Lupton Health Center provides coverage
for international students; enroliment is mandatory and automatic for all
students, with the exception of those students in sponsored (J Visa)
programs requiring purchase prior to arrival. Students with dependants
(F-2/3-2) may request waiver under specific circumstances, but national
coverage in home country does not merit waiver and will not be
considered.

A medical history form with a record of all immunizations is required
prior to registration and is included in the pre-arrival packet for
international students.

Pre-Arrival Information

Mandatory orientation for international students occurs several days
before other graduate student orientations. New students should plan
their arrival accordingly.

Wholewideworld.tcu.edu contains information on the above
requirements and answers many other questions students may have
about coming to TCU. Included are Web applications to request a
roommate prior to arrival; what students can expect upon arriving in
Texas; and useful information that has been selected based upon
student input on needed information before, during and after initial
arrival in the United States.

Application Procedures Contact
Information

In most cases, application may be made online. Visit the appropriate
school/college website for specific information.

Paper applications, along with a $60 application fee, should be sent to
the following offices at Texas Christian University, Fort Worth, Texas
76129, depending on the desired field of study:

M.J. Neeley School of Business
TCU Box 298540

College of Communication
TCU Box 298040

College of Education
TCU Box 297900

College of Fine Arts
TCU Box 298000

AddRan College of Liberal Arts
TCU Box 297200

Harris College of Nursing & Health Sciences
TCU Box 298625

College of Science & Engineering
TCU Box 298960

Graduate Studies
TCU Box 297024

In addition to the application for admission, prospective students must
have two official transcripts mailed from the registrar's office, for all
previous colleges attended, to the appropriate office. If the last school
attended was TCU, the appropriate office will obtain the necessary
records.

Notices of admission to graduate study are not held for release on any
particular date but are sent as soon as action is taken. Successful
applicants are notified of the date for which acceptance has been
granted.
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Tuition and Fees

Tuition and fees at TCU are usually set in the spring to be effective with
the following fall semester. Current tuition and fee schedules are
available from:

Office of Graduate Studies
TCU Box 297024

Fort Worth, TX 76129
(817) 257-7515

Financial Services
TCU Box 297011
Fort Worth, TX 76129
(817) 257-7834

or any dean's office.

Payment

Texas Christian University has a monthly billing cycle. Payment of a
minimum 20 percent of total basic charges (tuition, fees, room, meal
plan and student health insurance less approved financial aid) is
required by the due date of the month that classes begin (August for
the fall semester and January for the spring semester). The remaining
net basic charges must be paid in full by the due date of the following
month (September for the fall semester and February for the spring
semester). Students who do not pay the net basic charges in full by
the September due date for the fall semester and by the February due
date for the spring semester will be automatically enrolled in the
payment plan. Students in the payment plan will be billed for the
remaining net basic charges in three monthly installments over the
remainder of the semester. A payment plan enroliment fee will be
assessed on the September bill for the fall semester and the February
bill for the spring semester. To avoid automatic enroliment in the
payment plan and the resulting enroliment fee, net basic charges must
be paid by the September due date for the fall semester and by the
February due date for the spring semester.

The payment plan is an extension of credit by TCU. Each payment plan
will not exceed three months. Students enrolled in the payment plan
receive a disclosure statement as required by the federal Truth in
Lending Act. Disclosure statements are provided in September for the
fall semester and in February for the spring semester. The disclosure
statement shows the amount included in the payment plan and the
enrollment fee required for participation in the payment plan, which will
be added to the other charges due on the student’s account. Students
may review the disclosure statement upon receipt and may cancel the
payment plan within 10 days of receipt by submitting written notice to
the TCU Student Financial Services office ("Cancellation Period") if not
satisfied with the proposed terms. If the payment plan is cancelled
during the cancellation period, the student’s account will be credited for
the enrollment fee. After 10 days of receipt of the disclosure statement,
students may cancel the payment plan by submitting written notice to
the TCU Student Financial Services Office, but the student’s account
will not be credited for the enroliment fee. If the payment plan is not
cancelled, the student is committed to pay the total of payments shown
on the disclosure statement according to the payment schedule shown
on the disclosure statement. Cancellation of the payment plan will not
release the student from financial obligation to TCU. If the payment plan
is cancelled either within the cancellation period or after the cancellation
period, payment in full of the unpaid basic charges for the semester will
be due immediately.

More detailed information about the payment plan option is available
from the director of student financial services. The payment plan option
is not available for summer sessions. All summer registration charges
(tuition, fees and housing) are due and payable by the due date
specified on the first bill received after summer registration occurs.

Late fees will be assessed for payments not received within 10 days of
the stated due date.

Students receiving financial aid may participate in the payment plan
option. The minimum amount due on the statement should be the total

Financial Information Tcu

semester amount due less any financial aid awarded (except work
study, which is paid directly to the student during the semester).

Payment deadlines must be met or the student may be denied advance
or current registration. The ability to register in subsequent semesters
may be denied if the student account is in arrears. Transcripts will not
be released, nor will a degree be awarded, unless the student has
satisfied all financial obligations to the University, including loans made
through the University. Student accounts must be current to be eligible
to make residential housing reservations and to make charges to
student accounts using the student's University identification card.

Miscellaneous Charges

University Store purchases, library and parking fines, health insurance,
health center services and medications, parking permits, copying
charges, dining add-on charges and other miscellaneous charges are
billed monthly and must be paid in full each month. Late fees will be
assessed for payments not received within 10 days of the stated due
date.

Refunds

For a fall or spring semester, a student who withdraws from a course or
from the University on or before the fifth class day may receive a 100
percent tuition refund. If withdrawal occurs on or before the 10th class
day, a 75 percent tuition refund is made. A 50 percent tuition refund is
made upon withdrawal on or before the 15th class day, and a 25
percent tuition refund is made if withdrawal is made on or before the
20th class day.

Financial Aid

Several types of financial aid are available to graduate students.

Fellowships and Assistantships

Graduate candidates for fall admission who are applicants for financial
aid should complete all application procedures by March 1 preceding
the fall semester they plan to begin study. A financial aid form may be
submitted at the same time as the application for admission and may
be obtained from the College/School of the student's major.

Applicants must be admitted to a graduate program, have an
outstanding academic record and present favorable recommendations.
Students admitted conditionally are not normally eligible for graduate
financial aid until all conditions have been met. The academic deans
make most graduate financial aid appointments.

No student may hold both a fellowship and any other assistantship
concurrently. Inquiries regarding graduate financial aid may be directed
to the appropriate school/college. The following appointments are
available:

Teaching, research or graduate assistantships provide a partial or whole
tuition grant and often include a stipend for the academic year for
teaching assignments, or equivalent research and/or departmental
duties. The maximum assignment is two classes or three labs each
semester, or equivalent research duties or a combination of research
and teaching duties.

Fellowships and scholarships provide tuition grants (fellowships also
include a stipend) and require no duties. Most appointments are for nine
or 12 months.

Technology Resources provide tuition and stipends for an academic
year. These appointments require half-time duties in Technology
Resources and are available to graduate students regardless of field or
specialization. Summer half-time appointments are available to holders
of these traineeships.

Tuition grants are available for some identified majors/groups.

Part-time students in the College of Education and Harris College of
Nursing may qualify for the Tuition Assistance Program (TAP) in their
college. Other part-time students may apply for a Professional
Development Grant (PDG), funds permitting. These awards may not be
combined with other University-administered financial aid.
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For further information about tuition grants, contact the appropriate
dean's office or the graduate financial aid adviser, 3101 Sadler Hall.

Residence hall directorships

The hall director is a full-time staff member employed by the Office of
Residential Services. Appointments are made annually for the 20
positions, which are available for members of either gender,
regardless of marital status. While holding the position of a full-time
staff member, the hall director may pursue limited graduate or
undergraduate studies in any area of the University.

The hall director receives a nine-month salary. University living quarters
are provided during the period of employment. Additionally, this position
offers an excellent opportunity to gain experience with students in the
University setting. A limited number of residence hall directorships are
available for the summer as well. A special application form may be
requested from the director of residential services, TCU Box 297360,
Fort Worth, Texas 76129.

Appointment Terms

1. An appointee must enroll as a full-time graduate student each
semester and summer session during which a stipend or tuition
grant is drawn. In exceptional circumstances, provisions might be
made for part-time students. Otherwise, if the appointee drops
courses that cause the enroliment to fall below the minimum full-
time academic load, he/she will be requested to vacate the
appointment.

Students enrolled in a 4-1 program must have completed all
requirements for the undergraduate degree in order to receive
graduate financial aid.

If a student's graduate work is not satisfactory, the appointment may
be terminated.

Recipients of awards are required to pay the fees required of all
other students and any tuition not covered by the award.

Outside employment for students holding financial aid carrying
stipends is discouraged. The University assumes that the student's
primary obligation is toward graduate study. The program director
and the dean of the appropriate school/college reserve the right to
review any outside employment and require that the student modify
the commitment to the outside employment or relinquish the
financial aid appointment.

The tuition remission grant is to be used during the duration of the
appointment and may not be carried over for another term or
semester.

The tuition remission grant covers courses that will be credited
toward the student's degree. This may include prerequisites set by
the department.

Note: In general, any payment to a student in return for providing
services to TCU that are not directly related to the students overall
educational progress, is considered compensation for employment and
is, therefore, taxable.

The paragraph above is a statement of general applicability. It is not to
be construed as legal advice. Students seeking particular advice should
consult with the appropriate University officials and/or seek competent
professional assistance.

Application Procedures

Some departments require a special application form for financial aid in
addition to the regular application for admission. This form, available
from the appropriate dean's office and/or on the website, may be
submitted at the same time as the application for admission.

Fellowship and assistantship applications for the fall semester are due
between February 1 and March 15, depending on the department.
Contact the appropriate dean's office for deadlines. Appointments are
announced by April 15. Initial appointments are not usually available for
the spring and summer semesters.

TCU adheres to the following Resolution of the Council of Graduate
Schools in the United States:

"Students are under no obligation to respond to offers of financial
support prior to April 15; earlier deadlines for acceptance of such offers
violate the intent of this Resolution. In those instances in which a
student accepts an offer before April 15, and subsequently desires to
withdraw that acceptance, the student may submit in writing a
resignation of the appointment at any time through April 15. However,
an acceptance given or left in force after April 15 commits the student
not to accept another offer without first obtaining a written release from
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the institution to which a commitment has been made. Similarly, an offer
by an institution after April 15 is conditional on presentation by the
student of the written release from any previously accepted offer."

Ex-Service Men and Women Graduate
Education
The benefits available to undergraduate veterans are also available for

graduate students. These matters are cleared through the Veterans
Certification Officer, Room 1006, Sadler Hall.

Federal and State Student Financial
Aid

Financial aid, including student loans and grants are available for full
and part-time students with demonstrated financial need. Many of
these awards are subsidized by the U.S. Government and, therefore,
are available to U.S. citizens or permanent residents only.

Applicants can file the FAFSA (Free Application for Federal Student Aid)
after January 1 of every year. The FAFSA should be completed as soon
as the required income tax information is available. The FAFSA is
processed by the U.S. Government and processing will take two to three
weeks before results will be available to TCU. Priority for some grants is
given to students who complete the financial aid application process by
May 1. Applying after that date will not affect the applicant's loan
eligibility.

In addition to the Federal Stafford Loan Program, graduate students
may be eligible for the Federal Graduate PLUS Loan or private
education loans. Further information is available at
www.financialaid.tcu.edu. Students are encouraged to borrow no more
than is absolutely necessary to cover their educational costs.

Citizens of other countries with a qualified U.S. co-signer may be eligible
for private student loans. For information on private educational loans
go to www.financialaid.tcu.edu — Loans — Private Education Loans.

Applicants selected for verification are required to submit a copy of their
previous year's federal tax return; additional documents may be required
in individual cases. Contact the graduate financial aid adviser in the
Office of Scholarships and Student Financial Aid for additional
information.

The following Financial Aid Satisfactory Academic Policy applies to
graduate students receiving state or federal aid (including loans):

All students are required to maintain certain requirements to receive
federal or state financial aid. Credit hours attempted, credit hours
completed and TCU GPAs are reviewed, in consultation with the
appropriate academic dean, to determine whether satisfactory progress
is being maintained.

Return of Federal Financial Aid

A student who withdraws from the University before the 60 percent point
in the enroliment period (summer, fall or spring) may have to return a
pro-rated portion of the financial aid he/she received or that TCU
received on his/her behalf. Detailed information about the federal policy
on the Return of Title IV Funds is available in the financial aid office.

Special Grants

Personal/Professional Development Grant

Eligibility: Year-round part-time students (enrolled for eight hours or
less) who are at least 22 years of age by the final day of late
registration may apply. Student must not exceed income limitations
stated on the application. Grant may not be combined with other TCU
administered aid. Good academic and financial standing at all colleges
and universities attended is required. Students receiving this award
must maintain satisfactory academic progress.

Tandy Grant

Eligibility: Tandy Corporation employees and their lineal descendants
are eligible to be considered. Employees may be part-time students.
However, descendants must be full-time students.




Policies and Procedures

Registration

Students must be enrolled as graduate students to be eligible to receive
graduate credit. Graduate students planning to enroll for courses offered
outside the unit in which they will receive their degree must receive
written permission to enroll from a representative of the unit offering the
course. Permission to enroll must be obtained prior to enroliment.
Failure to receive prior written permission may result in cancelled
enrollment because of space or program requirements.

All students and prospective students are responsible for consulting and
following the academic calendar, which includes dates for the
registration periods.

Adding Courses/Schedule Changes

The academic calendar specifies the last day for adding or changing
courses each semester and each summer term. Any changes in
schedule after the posted deadlines, including section changes, require
permission from the student's dean.

Withdrawal from Class

The purpose of student-initiated withdrawal from courses is to enhance
the learning opportunity in a program of study. On recognition that a
student may lack the background needed for the mastery of course
content, the subject matter in a course does not match student need or
interest as anticipated, or that course requirements will limit effective
appropriation of learning in a semester's overall program of study, a
student may officially withdraw from a course and receive a "W" in
accordance with the policy stated below.

Mere absence from a class does not constitute withdrawal. In order to
withdraw from a course, a student must go through official established
procedure.

By following established procedures, students may withdraw from any
class until five academic days (fall and spring semesters only) following
the published date mid-semester reports of unsatisfactory work are due
to the Office of the Registrar. Consult the official academic calendar for
withdraw dates during summer terms. The date of withdrawal for all
purposes, including tuition adjustment, shall be the date of official
withdrawal.

There will be no withdrawals after this date during the fall and spring
semesters, or a comparable period during a shorter term.

Any student who experiences unusual hardship may seek special
consideration through a written petition to the dean of the school/college
in which he/she is enrolled. Petitions should, where possible, be
documented with supporting statements from a doctor, counselor or
family member. That a student is doing unsatisfactory work in a course
will not be taken as sufficient reason for special consideration. If, in the
opinion of the dean, the request is justified, a grade of "Q" (dropped by
the dean's permission) may be assigned by the dean after consultation
with the instructor of the course, the chair of the department and the
dean of the school/college in which the course is offered. Any dean
assigning a "Q" will notify the Office of the Registrar.

Academic Load and Full-Time Status

A student must be enrolled for a minimum of nine hours of graduate
courses to be considered a full-time resident student. However, 12 or
more hours are required in some programs to meet the special
regulations under which some students attend; these cases will be
considered individually by the department chair and the appropriate
dean. A graduate student registering for a total of six semester hours
during the three summer terms will be considered a full-time graduate
student.

If a student has successfully completed all coursework, including thesis
and dissertation hours and lacks only the thesis or dissertation
completion, he/she must be engaged in full-time research and enrolled
for a minimum of one hour of thesis or dissertation credit during any fall
or spring semester in which the student is working with his/her
committee or using University facilities. A student working with the
committee or using University facilities during the summer must enroll
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for at least one thesis or dissertation hour during one summer session.
In addition, the student must enroll for at least one hour of thesis or
dissertation in the semester during which he/she plans to complete the
thesis or dissertation and take the final oral examination.

A student holding a full-time teaching assistantship or a fellowship may,
upon consultation and approval of the department chair and the
appropriate dean, be regarded as a full-time student if enrolled for a
minimum of nine hours of graduate work for credit or its equivalent in a
combination of coursework and research and/or teaching.

A graduate student doing no outside work may carry a maximum of 15
semester hours during each of the fall and spring semesters.

The University reserves the right to suspend or restrict the re-enrollment
of any student who demonstrates that he/she is suffering an emotional,
nervous or mental disorder or impairment that renders the student
unable to profit from or contribute to the educational program of the
University or that is harmful or disruptive to others.

Audit Enrollment

Auditors are admitted to classes on a space-available basis only. A non-
refundable audit fee is charged. Students wishing to audit graduate
courses must be admitted for graduate study in the appropriate program
and have written approval of the instructor of the course for which they
wish to register. Non-degree graduate students wanting to audit
graduate courses must be admitted to graduate study through the dean
of the appropriate school/college and have written approval of the
instructor of the course prior to registration. Students wishing to audit
MLA courses must be admitted to the MLA Program and have written
permission from the instructor of the course prior to registration. The
following regulations are applicable:

1. Laboratory and clinical classes; day ranch management classes;
laboratory sections of lecture classes; activity and performance
classes, such as the various studio art courses; music performance
courses; and ballet classes may not be audited.

Registration to audit or change a credit class to audit is from the
second day of late registration to the last day of late registration as
published in the University's academic calendar.

Classroom recitation and participation may be restricted at the
discretion of the instructor; no grade is assigned and no credit is
awarded.

If credit is desired, the student must register for and repeat the
regular course after paying regular tuition.

The student's name will appear on the instructor's class roll. In order
for "AU" to appear on the transcript, however, the instructor must
certify at the end of the semester that the student has attended as
an auditor. Audits not certified by the instructor as a final grade will
be omitted from the student record.

Students who wish to take courses for audit in addition to credit
courses should use the add/drop process to add the audit class(es).

Part-Time Attendance

Although the University encourages full-time graduate study, registration
for part-time study is appropriate in several degree programs, including
business, education, MLA and others.

Evening Classes

In some fields, graduate work is offered in evening classes; in others,
the work is given in day classes only. Prospective students should
consult the schedule of classes for graduate courses offered during the
evening. To receive graduate credit for such courses, students must
register through the appropriate school/college and not the Office of
Extended Education.

Summer Enrollment

A student may not enroll in more than three hours in the mini-term or
more than six hours during either a five-week term or eight-week term.
When enroliment includes both an eight-week term and either a mini- or
five-week term, the student's enrollment may not exceed a total of nine
hours.
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Graduate Credit

Each course is assigned a five-digit number. The first digit indicates the
level at which the course is offered (5 for senior and graduate; 6, 7, 8
and 9 for graduate only). The second, third, and fourth digits distinguish
one course from another within the same department. The fifth digit
indicates semester hour credit; when the fifth digit is zero, it is either
variable credit, non-credit or the credit includes a fraction. Thus Biology
50113 is a senior and graduate- level course (first digit) for three
semester hours credit (fifth digit). The three middle digits identify it as
Cellular Physiology.

All credits applied to a graduate degree must be of graduate level
(50000 and above); at least half of all coursework, inclusive of thesis or
dissertation, must be courses with a first digit of "6" or higher.

Graduate students taking courses of "50000" rank will be required to do
extra work as assigned by the instructor.

In departments listing 50000-, 60000- and/or 70000-level courses, no
more than 15 hours may be accrued toward the master's degree at the
50000 level. PhD students must have departmental approval for 50000-
level coursework. No 50000-level course may be taken for credit at TCU
by an MBA student unless approved on an exception basis by the MBA
academic program director.

No graduate credit is given for courses of less than 50000 rank taken at
TCU. No graduate credit is given for undergraduate courses taken at
TCU or elsewhere.

Academic Rating System

The definition of grades and grade points is as follows:
Grade Grade Points  Grade Descriptions
A 4.00 Excellent
A- 3.67 Good
B+ 3.33
B 3.00
B- . Marginal
C+ . Unsatisfactory
C
C-
Failing
Incomplete
Pass
No Credit
Withdrew
Dropped by permission of the
Dean
Audit

Graduate students must maintain a GPA of at least 2.75 in accordance
with the provisions described under Academic Warning. All grades will
be included in the computation of the GPA, but no more than two grades
of "C+" or lower may be utilized in satisfying degree requirements.
Schools/colleges may have more restrictive policies regarding marginal
and failing grades. Students are advised to consult the policies of their
specific programs.

An "I" (Incomplete) grade is recorded when the student and instructor
have determined that the work required for a course cannot be
completed within the term of enrolliment due to circumstances beyond
the control of the student. Under no circumstances will a grade of "I" be
given to avoid earning a grade of "F" for the course.

The "I" grade must be removed within the first 60 days of the regular
semester immediately following or it is changed to an "F." Any extension
of this time must have the written approval of the instructor and dean.
This policy does not apply to graduate thesis, thesis-recital and
dissertation hours.

"I" grades on theses and dissertations are removed by special reporting
forms when the student completes the work.

The grading policies and regulations of the school/college of a student's
major apply to his/her academic studies.
Grade Point Average

Two GPAs are maintained by TCU:

1. asemester average based on courses taken at TCU during a
particular term, and

2. acumulative average based on all work attempted at TCU.
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A student's GPA is computed by dividing the number of grade points
(grade points earned per semester hour for the successful completion of
academic work) by the number of hours (total credit hours attempted at
TCU, excluding those attempted on a pass/no-credit basis). Grade
replacement is not allowed for repeated courses. All grades will be
included in the calculation of the graduate cumulative GPA.

Transfer Credit Hours

Transfer credit is added to the total number of cumulative earned hours.
Transfer credit hours may satisfy degree requirements but are not used
in the calculation of the cumulative GPA.

Pass/No-Credit

Pass/no-credit courses are disregarded in the calculation of the
student's GPA.

Academic Warning

See specific school/college and program sections for further information
regarding grade point requirements.

Full-Time Students

A graduate student who achieves a GPA of less than 2.75 in any
semester or term will be placed on academic warning. A student can be
removed from that status by achieving a 2.75 cumulative average by the
end of the next nine hours of enroliment. If the student should fail to do
so, further enrollment will be granted only by the special
recommendation of the chair of the department concerned and with the
permission of the dean of the school/college in which the student is
enrolled.

Part-Time Students

Graduate students enrolled for less than a full load will be placed on
academic warning when their accumulated part-time course load totals
at least nine hours and falls below a 2.75 cumulative GPA. A student
can be removed from that status by achieving a 2.75 cumulative
average by the end of the next nine hours of enroliment. If the student
should fail to do so, further enroliment will be granted only by the special
recommendation of the chair of the department concerned and with the
permission of the dean of the school/college in which the student is
enrolled.

Dismissal, Suspension or Expulsion

Students may be dismissed from individual courses with a grade of "F"
for lack of academic progress or for conduct deemed to be contrary to
the professional or ethical standards of a field upon the recommendation
of the responsible faculty member and the approval of the appropriate
academic dean.

At such times as the student fails to meet acceptable standards of
academic performance or has engaged in professional misconduct, at
the discretion of the dean of the school/college in which the student is
enrolled, the student may be

1. Dismissed or suspended from a program of study, and/or

2. Expelled from the University.

If a student is dismissed, suspended or expelled from the University, an
appropriate grade or designation will be recorded for each course in
progress as determined by the dean with oversight for the course in
consultation with the dean of the school/college in which the student is
enrolled.

Foreign Language Examination

Each student must check on foreign language requirements for their
major and any special deadlines for their completion. The language
examination, when required, is administered by the student's major
department. The student is responsible for scheduling the time of the
examination with the department.

Conferring of Degrees

Degrees are conferred by TCU at the close of the fall and spring
semesters and at the conclusion of the summer session.
Commencement exercises take place only at the conclusion of the fall




and spring semesters. Students graduating in May or December must
make arrangements to have examinations completed 72 hours prior to
commencement exercises. Degrees will not be released unless the
student has satisfied all financial obligations to the University.

Transcripts of Academic Records

Students and former students may request official transcripts of their
TCU academic record from the Office of the Registrar for a transcript
processing fee. All transcript requests must be made by the student and
must be in writing. Adequate notice, normally one week, is required for
transcript processing. Transcripts will not be released unless the student
has satisfied all financial obligations to the University.

Disabilities Policy and Procedures

Texas Christian University complies with the Americans with
Disabilities Act and Section 504 of the Rehabilitation Act of 1973
regarding students with disabilities. No otherwise qualified individual
shall be denied access to or participation in the services, programs
and activities of TCU solely on the basis of a disability. The University
shall provide reasonable accommodations for each eligible student
who has a physical or mental impairment that substantially limits a
major life activity, a record or history of such an impairment, or is
regarded as having such an impairment.

Each eligible student is responsible for presenting relevant, verifiable,
professional documentation and/or assessment reports to the
Coordinator of Student Disabilities Services. Information concerning a
student's disability is treated in a confidential manner in accordance with
University policies as well as applicable federal and state laws.
Documentation presented to the coordinator shall be reviewed by the
appropriate University professional(s) to verify the existence of a
disability. Further documentation may be required from the student to
substantiate the claim of a disability or to assist the University in
determining appropriate accommodations.

Eligible students seeking accommodations should contact the
coordinator as soon as possible in the academic term for which they are
seeking accommodations. The coordinator will prepare letters to
appropriate faculty members concerning specific, reasonable academic
adjustments for the student. The student is responsible for delivering
accommodations letters, conferring with faculty members and returning
validation of the receipt of information to the coordinator. The
coordinator consults with the student and with University faculty and
staff to ensure delivery of appropriate support services, and serves as
liaison between the student and the faculty member as needed.

Students who wish to appeal a decision regarding appropriate
accommodations shall may do so in writing to the affirmative action
officer, who shall decide the appeal, at TCU Box 297090, Fort Worth,
TX 76129. The affirmative action officer's decision may be appealed
within seven calendar days in writing to the provost, whose decision
may be appealed in writing to the chancellor within seven calendar
days. At any step during such an appeal, the person requesting the
appeal may confidentially consult with appropriate
professionals/advisers within or outside the University.

The Coordinator, Student Disabilities Services, may be contacted in the
Center for Academic Services, Sadler Hall Room 1010 or 817.257.6567.

The Family Educational Rights and
Privacy Act

This Federal law states that:
1. A written institutional policy must be established; and

2. A statement of adopted procedures covering the privacy rights of
students be made available.

The law provides that the institution maintain the confidentiality of
student education records.

The University accords all the rights under the law to its students.
Students wishing access to a complete copy of the regulation and the
University policy governing their educational records may do so at these
locations:

Provost/Vice Chancellor for Academic Affairs, Sadler Hall Room
4022
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Vice Chancellor for Student Affairs, Sadler Hall Room 4017
Dean of Campus Life Room 2006

Office of the Registrar, Sadler Hall Room 1006
Scholarship and Financial Aid, Sadler Hall Room 2008

There are six rights, which are summarized here:

1. The Right to Be Informed. The University gives students an annual
notice of their rights and where copies of the policy may be
reviewed.

The Right to Inspect. Students may inspect information contained
in their educational record, provided they make a written request to
the custodian of the records. The request must be granted no later
than 45 days from the receipt of the request.

Right to Limited Control of Release. No one outside the institution
shall have access to, nor will the University disclose identifiable
information from the educational records without written consent of
the students, except directory information or other exceptions
permitted by the act, which the student has not refused to permit the
University to disclose.

Right to Request a Change. Students may request that the record
be amended if they feel the information is inaccurate, misleading or
in violation of the rights of privacy. The University will decide
whether to change the record. The student may place a rebuttal in
the record.

Right to a Hearing. If the University chooses not to amend the
record, the student may request a hearing. The request must be
made in writing to the vice chancellor for student affairs or the vice
chancellor for academic affairs. The student will be notified of the
time, date and place of the hearing.

Right to Report Alleged Violations. Students who feel their rights
have been abridged may file complaints with the Family Educational
Rights and Privacy Act Office, Department of Education,
Washington, D.C. 20201.

At its discretion, TCU may provide directory information in accordance
with the provisions of the act to include student name, address,
telephone number, email address, image, name of parents of dependent
students, date and place of birth, major field of study, dates of
attendance, degrees and awards received, the most recent previous
educational agency or institution attended by the student, participation in
officially recognized activities and sports; and weight and height of
members of athletic teams. It is also permissible for the University to
release information from a student's educational record to a parent,
provided the student is a dependent, as defined in Section 152 of the
Internal Revenue Code of 1954. Students may withhold directory
information by notifying the Office of the Registrar in writing. Requests
for non-disclosure will be honored for only one academic year;

therefore, authorization to withhold directory information must be filed
annually.

Drug Abuse Policy

Students enrolled in TCU are subject to disciplinary action for the
possession, manufacture, use, sale or distribution (by either sale or gift)
of any quantity of any prescription drug or controlled substance, or for
being under the influence of any prescription drug or controlled
substance, except for the use of an over-the-counter medication or for
the prescribed use of medication in accordance with the instructions of a
licensed physician. Controlled substances include, but are not limited to,
marijuana; cocaine; cocaine derivatives; heroin; amphetamines;
barbiturates; LSD; PCP; and substances typically known as "designer
drugs," such as "ecstasy" or "eve." Possession of paraphernalia
associated with the use, possession or manufacture of a prescription
drug or controlled substance is also prohibited.

The minimum penalty for a first-time violation of the Drug Abuse Policy
for use or possession of a prescription drug or controlled substance will
be disciplinary probation for a full year and a requirement for
participation in a drug abuse education and/or treatment program. Any
student who violates the Drug Abuse Policy for use or possession of a
prescription drug or controlled substance for a second time will be
suspended from the University for at least one year. Possession of drug
paraphernalia will subject a student to the same penalties as those
imposed for use and possession of a prescription drug or controlled
substance.
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The penalty for a violation of the Drug Abuse Policy for sale, distribution
or manufacture of a prescription drug or controlled substance will be
permanent expulsion from the University.

Adults and minors who give alcohol to minors or buy alcohol for minors
also face stiff penalties. The punishment for making alcoholic beverages
available to a minor has been increased from a Class C misdemeanor
(fine only) to a Class B misdemeanor (fine and/or jail).

A student who voluntarily seeks help for drug or alcohol abuse is not
subject to disciplinary action; in fact, University officials will do
everything they can to assist the student in obtaining appropriate
treatment. If the student continues to use drugs, then he/she does
become subject to disciplinary action.

Professional Behavior Standards

Graduate students at TCU occupy a unique position in the student body.
They are more mature individuals with a defined perspective for the
future and a high degree of both motivation and ability. In some
instances, they are both seeking advanced knowledge and transmitting
knowledge through their assignments as teaching or research
assistants. While preparing for the professional models characteristic of
their chosen discipline, they also serve as models to others in the
graduate student role. All of this brings a special obligation to evidence
a level of conduct that is compatible with the University's goals to offer
programs of excellence and to enrich both the community and
humankind.

Graduate students are expected to be familiar with and adhere to the
published academic policies, rules, regulations and procedures of the
University, as well as appropriate local, state and federal laws. The
guiding principle is to conduct oneself in a manner that reflects well on
the individual, the University and the academic process. The student is
also expected to be responsible for his/her invited guests.

Violations of conduct relative to expected standards of professional
behavior will be subject to disciplinary action up to and including
expulsion from the University. Violations are to be reported to the dean
of the school/college in which he/she is enrolled, who will be responsible
for investigating all allegations and recommending appropriate
disciplinary actions.

Disruptive Classroom Behavior and Lack of
Academic Progress

Disruptive behavior is prohibited. Disruptive behavior includes, but is not
limited to, conduct that substantially interferes with or obstructs the
teaching or learning process. Civil expression of disagreement with the
course instructor, during times when the instructor permits discussion, is
not itself disruptive behavior and is not prohibited.

When any student, acting individually or in concert with others, obstructs
or disrupts, or attempts to obstruct or disrupt any teaching, research,
administrative, disciplinary or public service activity, or any other activity
authorized to be discharged on behalf of the University or held on the
University's premises, the student may be asked to stop the disruptive
behavior by an instructor or staff of the University. If the student
continues, an instructor/staff member is authorized to tell the student to
leave the area or classroom and, if the student will not leave, to call
campus police.

The instructor/staff may immediately call campus police, without prior
request to the student, if presented with an unsafe situation, threatening
behavior, violence or in other appropriate circumstances.

1. Withdrawal of Student From Class or Other Educational
Experience. When a student disrupts a class or other educational
experience, acts in a threatening manner, is not making acceptable
academic progress, or if the student's behavior or lack of
preparation is detrimental to the educational experience of others or
could create an unsafe condition, or if the student is compromising
the learning environment, the instructor may take action to withdraw
the student from the class or educational experience.

To do this, the instructor shall provide the student written notice of
intent to withdraw the student from the class or educational
experience, with an explanation of the instructor's reason(s), and
with a copy to the instructor's department chair (or, when there is
no department chair, to the associate dean of the instructor's
school/college). The notice should schedule a meeting with the
student and the department chair (or, when there is no department
chair, with the associate dean or dean of the instructor's

school/college) to occur within seven days of the notice. The
instructor may bar the student from the class or educational
experience pending the result of the meeting, and the written
notice should advise the student if there is such a bar. At the
meeting, the student may have one advisor. Following the
meeting, the instructor shall decide whether to withdraw the
student from the class or educational experience. If a student is
withdrawn, his/her grade will be recommended by the instructor to
the dean of the instructor's school/college as either a "Q" or an
"F." The student may appeal this decision within seven days in
writing to the academic dean or designee. During the student's
appeal, the student remains withdrawn from and is barred from
attending the class. The academic dean or his/ her designee's
decision on this appeal is final.

Denying Enrollment, Suspension, Expulsion, and Other
Appropriate Action. When a student disrupts a class or other
educational experience, acts in a threatening manner, is not making
acceptable academic progress, or if the student's behavior or lack of
preparation is detrimental to the educational experience of others or
could create an unsafe condition, or if the student is compromising
the learning environment, or if the student has acted contrary to the
professional or ethical standards of the University, a department
thereof, or a particular field, an academic dean, or the dean's
designee, may additionally:

a. Deny class enrollment to the student; or

b. Suspend or expel the student from the University or from one or
more of its programs; or

c. Take other appropriate action.

The student affected by such a decision by an academic dean, or
the dean's designee, may appeal in writing within seven days to
the Academic Appeals Committee. The decision of the academic
dean (or designee) remains in place during the pendency of the
appeal. The Academic Appeals Committee's decision on the
matter is final.

A student so suspended or expelled shall have a grade of "Q" or
"F" recorded for each course in progress as determined
appropriate by the academic dean. The transcript will not record
suspension or expulsion.

Non-students and Non-Enrolled Students. Non-students and
students not enrolled in class may be permanently removed by an
instructor of the class, without formal review. Non-students who
disrupt University activities may be removed from campus and
banned from returning.

Other. Although some disruptive behavior may be due to a mental
or physical disorder, as it relates to violence, disruptive or
threatening behavior, students with such disorders will be held to
the same standards as others.

Nothing in this policy limits a person, including, but not limited to, an
instructor, academic dean, associate dean or department chair from
referring a matter to the Office of the Dean of Campus Life or pursuing
disciplinary action against a student or person through a complaint filed
in the Office of the Dean of Campus Life.

This policy is not intended to limit any authorized University employee,
staff member, official, vice chancellor, chancellor, members of the Board
of Trustees or a member of the Office of Dean of Campus Life, from
appropriately addressing behaviors covered by the policy.

Firearms and Deadly Weapons Policy

Texas Christian University is committed to providing a safe environment
for employees, students and campus visitors. Therefore, the University,
in accordance with the Texas Penal Code, prohibits the possession of
any firearm or deadly weapon on University property or at University-
sponsored events, even if an individual has been issued a license by the
state. Violation of this policy will result in disciplinary action.

Medical History/Immunizations

Students attending TCU for the first time must complete a Medical
History Form, including a record of immunizations before registration
can be completed. All entering students born after 1957 are required to
have had two doses of measles (Rubeola) vaccine after 12 months of
age or provide proper verification that they have had the disease. The
immunization must have been received after January 1, 1968, to be
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effective. In addition, within the 12 months prior to entering TCU, a
Mantoux/TB Skin Test is required of all entering students.
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Academic Conduct

An academic community requires the highest standards of honor and
integrity of all of its participants if it is to fulfill its missions. In such a
community faculty, students and staff are expected to maintain high
standards of academic conduct. The purpose of this policy is to make all
aware of these expectations. Additionally, the policy outlines some, but
not all, of the situations that can arise that are in violation of these
standards. Further, the policy sets forth a set of procedures,
characterized by a sense of fair play, which will be used when these
standards are violated. In this spirit, definitions of academic misconduct
are listed below. These are not meant to be exhaustive.

I. Academic Misconduct

Any act that violates the spirit of the academic conduct policy is
considered academic misconduct. Specific examples include, but are
not limited to:

A. Cheating. Includes, but is not limited to:

1. Copying from another student's test paper, laboratory report,
other report, or computer files and listings.

2. Using in any academic exercise or academic setting, material
and/or devices not authorized by the person in charge of the
exercise or setting.

Collaborating with or seeking aid from another student during an
academic exercise without the permission of the person in
charge of the exercise.

Knowingly using, buying, selling, stealing, transporting or
soliciting in its entirety or in part, the contents of a test or other
assignment unauthorized for release.

Substituting for another student, or permitting another student to
substitute for oneself, in a manner that leads to
misrepresentation of either or both students' work.

Plagiarism. The appropriation, theft, purchase or obtaining by any

means another's work, and the unacknowledged submission or

incorporation of that work as one's own offered for credit.

Appropriation includes the quoting or paraphrasing of another's work

without giving proper credit.

Collusion. The unauthorized collaboration with another in preparing

work offered for credit.

Abuse of Resource Materials. Mutilating, destroying, concealing or
stealing such materials.

Computer Misuse. Unauthorized or illegal use of computer software
or hardware through the TCU Computer Center or through any
programs, terminals or freestanding computers owned, leased or
operated by TCU or any of its academic units for the purpose of
affecting the academic standing of a student.

Fabrication and Falsification. Unauthorized alteration or invention of
any information or citation in an academic exercise or academic
setting. Falsification involves altering information for use in any
academic exercise or academic setting. Fabrication involves
inventing or counterfeiting information for use in any academic
exercise or academic setting.

Multiple Submission. The submission by the same individual of
substantial portions of the same academic work (including oral
reports) for credit more than once in the same or another class
without authorization.

Complicity in Academic Misconduct. Helping another to commit an
act of academic misconduct.

Bearing False Witness. Knowingly and falsely accusing another
student of academic misconduct.

. Procedures for Dealing with Academic Misconduct

Definitions

1. Day refers to a school day on which classes are meeting.

2. Academic dean refers to the dean of the school/college offering
the course in which the academic misconduct is alleged to have
taken place.

Department chair refers to the academic administrator
responsible for the unit providing the instruction in which the
alleged academic misconduct occurred.

Faculty refers to the instructor of the course in which the
suspected academic misconduct occurred.

Adviser refers to any person selected by the student who
accompanies the student during formal hearings. The adviser
may speak with the student, but may not actively participate in
the hearings.

The Academic Appeals Committee is a standing University
committee. The charge and membership of the committee may
be found in the Handbook for Faculty and Staff.

B. Investigation and Initiation

1. Students who know of an act of academic misconduct should
report the incident to the faculty member teaching the course.
The faculty member will obtain the basic facts of the allegation
and ask the student reporting the misconduct to write and sign a
statement of facts. The name(s) of the student(s) reporting
suspected academic misconduct will remain confidential during
the informal faculty/student meeting, but must be revealed to the
accused student if the resolution proceeds beyond the faculty
member and the accused student.
Faculty who suspect academic misconduct or who have
academic misconduct reported to them must initiate an
investigation and meet with the accused student within five days
of becoming aware of the incident. A faculty member who is
made aware by another person of an act of academic
misconduct has the responsibility to investigate the allegation,
and, if warranted, pursue the issue as outlined below (C.1).
a. In instances where the suspected academic misconduct is
discovered during an academic exercise, the faculty member
has the right to suspend immediately the student involved in the
alleged activity from further work on the academic exercise.
A student, once accused of academic misconduct, will proceed
in the course without restriction until resolution of the issue or
until the academic dean has taken an action (as specified in
111.B) that removes the student from the course.
An "|" grade should be given by the instructor if the alleged
misconduct occurs near the end of a semester, for exam (e.g.,
during finals), and a sanction outlined in Section Il has not been
applied by the instructor or the dean.
If more than one student is accused of the same act of
misconduct (e.g., giving and receiving aid), each individual
student is guaranteed the right to have the cases heard
separately. With each student's permission, the cases can be
combined. The faculty/student conference (C.1) is excepted
from this requirement.

C. Resolution
1. Meeting between Faculty Member and Student. This is the first
step to be taken in resolving an incident of suspected academic
misconduct.

a. Within five days of suspecting misconduct, the faculty
member will hold a meeting with the student. At this
meeting, the faculty member will inform the student of all
allegations against him or her and present any information
supporting the allegations.

The student will be given the opportunity to respond to the
allegations. The student has the right not to respond.

The faculty member will decide whether or not academic
misconduct has occurred, and, if warranted, apply any
combination of sanctions in IIl.A below, or refer the matter
to the dean for more severe sanctions (probation,
suspension or expulsion). Findings of academic misconduct
are based on the preponderance of the evidence.

The faculty member will notify the student in writing of
his/her decision and may send copies to the academic
dean, the dean of the school/college in which the student is
enrolled, the department chair and the dean of campus life.
Any such copies of the findings will be kept on file in the
college and department offices and in the student discipline
files maintained by the dean of campus life.

Meeting with Department Chair. This meeting takes place when

the student wishes to appeal either the findings of the faculty

member or the severity of the sanction(s).




Within five days of being notified by the faculty member of
the disposition of the incident of academic misconduct, the
student may request a meeting with the department chair.

The department chair will become acquainted with the facts
and meet with the parties involved in the case. The student
has the right to meet with the department chair without the
faculty member being present.

The department chair may either support or reverse the
findings of the faculty member, and may lessen the
sanction(s) imposed by the faculty member, even while
supporting the findings. The chair may not increase the
severity of the sanction(s).

The department chair will notify the student and faculty

member of his/her decision in writing and may send copies

to the faculty member, the academic dean and the dean of

campus life. Any copies of the findings will be kept on file in

the college and department offices and in the student

discipline files maintained by the dean of campus life.
Meeting with Academic Dean. This meeting takes place if the
student wishes to appeal either the findings of the department
chair or the severity of the sanction(s), if the faculty member
recommends sanctions in addition to those listed in 111.A.3 and
4, or if the student has been found guilty of academic
misconduct previously.

a. Within five days of being notified by the chair of the
disposition of the incident of academic misconduct, the
student may request a meeting with the academic dean.

The academic dean will hear the facts of the case and make
a decision about the alleged act of academic misconduct or
the appropriateness of the sanctions administered by the
faculty member. The academic dean can issue any
combination of sanctions listed in Section Ill.

The academic dean will notify the student of his/her
decision in writing with copies to the department chair and
the faculty member. Copies of the findings will be kept on
file in the college office and may be sent to the dean of
campus life.
Academic Appeals Committee. Should the student wish to
appeal the decision of the academic dean, he/she has the right
to request a hearing before the Academic Appeals Committee.

a. The student must request this hearing by submitting an
appeal letter to the chair of the University Academic
Appeals Committee no later than five days from the date of
receiving written notification of the dean's findings.

Upon receipt of the appeal letter, the chair of the Academic
Appeals Committee may request materials from the student,
the faculty member, the department chair and/or the dean.

The appealing student has the right to appear before the
Academic Appeals Committee. The student may bring one
person with him/her as an adviser. The adviser may not
speak for the student or to the committee. The adviser may
only speak with the student. The student must inform the
University five class days in advance if his/her adviser is an
attorney in order for the University to also have an attorney
present. Each party shall bear the expense of his/her legal
counsel. Legal counsel is to provide counsel only and may
not participate directly in the meeting. The meeting is an
administrative hearing, not a court proceeding, and is not
subject to the procedures or practices of a court of law.

Ill. Sanctions

A. By the Faculty Member

1. Grant no credit for the examination or assignment in question
(treat as a missed assignment).

2. Assign a grade of "F" (or a zero) for the examination or
assignment in question.

3. Recommend to the academic dean that the student be dropped
immediately from the course with a grade of "F."

4. Recommend to the academic dean that the student be placed
on probation, suspended or expelled from the University.

By the Academic Dean or Academic Appeals Committee

(Previous academic misconduct will be taken into account when

either the academic dean or the Academic Appeals Committee

considers sanctions for academic misconduct.)

1. Apply sanctions in lll.A.
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Drop student from the course with a grade of "F." This grade
cannot be changed by student-initiated withdrawal, and the
grade will be included in GPA computation even if the course is
repeated.

Place the student on disciplinary probation at the University for
a specified period of time.

Place the student on suspension from the University for a
specified period of time.

Expel the student from the University.

In a case where the academic dean as defined above is not the
dean of the school/college in which the student is enrolled,
he/she shall recommend to the vice chancellor for academic
affairs that the student be placed on probation, suspended or
expelled.

Grade Appeals

In the event a student questions the appropriateness of a grade
assigned for a course or the results of another critical component of a
degree requirement (e.g., oral exam, juried exhibition, thesis, etc.), the
student must first discuss the matter with the faculty member(s). These
discussions between the faculty member and student should be initiated
by the student as soon as possible after the grade is assigned, but no
later than five academic days into the next long semester. The faculty
member is expected to respond within five academic days of the
initiation. If there is no response from the faculty member, the student
may present the issue directly to the department chair. In the event that
the faculty member(s) agrees to change the grade/decision, the normal
process for changing a grade shall be followed. If the student wishes to
appeal the faculty's decision after these discussions, he/she must follow
the formal grade appeals process outlined below.

Note: An academic day is defined as a school day on which TCU
classes are meeting. Initiation of the discussion is any attempt to contact
the faculty of record, or chair of examination committee in the case of a
candidacy exam or thesis/dissertation defense, about the grade. This
includes email or other written correspondence (recommended),
personal meeting, and telephone call or message.

Formal Grade Appeal
Appeal to the Department Chair or Appropriate Administrator

The student may appeal the faculty decision in writing to the department
chair/appropriate administrator within 15 academic days of the first day
of the next long semester if a satisfactory resolution is not reached in
the initial discussion with the faculty (see exceptions in this appeal
level). Exceptions to deadlines set forth herein for students in unusual
circumstances (e.g., studying abroad) may be granted in writing by the
dean of the college/school in which the course (or critical component)
was offered. An exception may also be granted by the provost/vice
chancellor for academic affairs.

The department chair/appropriate administrator will become familiar with
the facts of the case by communicating with the student and the faculty
member(s). The parties have a right to meet with the chair without the
other party present. The faculty member or examination committee chair
will respond in writing to the department chair concerning the student's
appeal.

The department chair/appropriate administrator may either accept or
deny the student's appeal. The chair will notify the student and faculty
member(s) of his/her decision in writing within 10 academic days of
receiving the appeal. In the event that the department chair accepts the
student's appeal and no further appeals occur, he/she will initiate a
grade change through the dean of the college.

Exceptions: If the department chair is involved in the appeal as the
faculty member (one of the faculty members), the chair of the
department advisory committee will assume the department's role in the
appeal process. If the department does not have a department advisory
committee, the chair of the school/college advisory committee will
assume the department chair's role in the appeal process.

Appeal to the Academic Dean

The chair's position may be appealed in writing by the student or faculty
member(s) to the appropriate dean within 10 academic days of the
department chair's decision (see exceptions in this appeal level).

The dean will become familiar with the facts of the case by reading the
prior appeal documents and communicating with the student, faculty




Tcu Graduate Catalog

member(s) and department chair. The parties have the right to meet
with the dean without the other party present.

The academic dean will notify the student, faculty member(s) and
department chair of his/her decision in writing within 10 academic days
of receiving the appeal. In the event the dean upholds the student's
appeal and no further appeals occur, the change of grade shall be
reported by the dean to the registrar's office.

Exceptions: If the dean of the college/school is involved in the appeal as
the faculty member, the appropriate associate dean will assume the
dean's role in the appeal process.

Appeal to the Academic Appeals Committee

The dean's decision may be appealed in writing by the student, faculty
member(s) or department chair to the Academic Appeals Committee
within 10 academic days of the dean's decision.

The appeal by the student, faculty member(s) or department chair will
be sent to the Academic Appeals Committee chair in writing. The
material corresponding to the appeal should include a letter to the
committee discussing the reason for the appeal and all pertinent
documents that support the appeal. When the appeal is received, the
committee chair will ask the appropriate dean for all written documents
pertaining to the appeal. Once the chair receives the documents, they
will be distributed to the appropriate committee members for review.
During the review of the material, the chair may request other
documents pertaining to the appeal. The chair will set a date for a
hearing that will include the appropriate committee members, the
student and faculty member(s). The chair will request that the dean or a
designee be present to represent the college/school.

At the scheduled hearing, all parties will have an opportunity to discuss
their case, and committee members will ask questions to better
understand the appeal.

The committee will confer and come to a decision on whether to support
the appeal or not. All parties will be notified in writing of the committee's
decision within 10 academic days of the hearing. In the event the
committee upholds the student's appeal and no further appeals occur,
the chair will advise the appropriate dean to report the change of grade
to the registrar's office.

The student, faculty member(s) or department chair may appeal the
committee's decision to the University provost in writing within 10
academic days of the committee's decision.

All questions pertaining to the appeals policy and procedures should be
addressed to the chair of the Academic Appeals Committee or the
Office of the Provost.

Student Grievance Procedure

The University has established both informal and formal procedures that
a student may follow when presenting grievances. A grievance is
defined as any dispute or difference concerning the interpretation or
enforcement of any provision of University regulations, policies or
procedures or state or federal laws applicable on the campus.
Administrators, faculty and students are encouraged in all instances to
resolve grievances informally and as promptly as possible. However,
formal procedures may be followed when needed.

Detailed information about the University Judicial System is given in the
Student Handbook, available at the beginning of each fall semester.
Individuals who have additional questions about how to gain access to
the system may contact the office of the dean of campus life.
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Mary Couts Burnett Library

Mary Couts Burnett Library provides information resources for inquiry,
intellectual discovery and the development of lifelong learning skills in a
people-centered environment. Students and faculty have access to
more than one million books, CDs, DVDs and videos and nearly 22,000
current journals, electronically and in paper. More than 300 databases,
many of which include the full text of journal articles, are available
through the library's website, lib.tcu.edu. Examples of popular
databases are LexisNexis, Business Source Premier and PsycINFO.

Materials are arranged according to the Library of Congress system in
open stacks for convenient access to most items. Librarians and staff
select, maintain and interpret the collections for library users. A music
library and audio center and the Brite Divinity Library are also located in
the Mary Couts Burnett Library. Particular collections include Texas,
U.S. and European community documents; the Archives of the Van
Cliburn International Piano Competition; the papers of former Speaker
of the House James C. Wright Jr.; the papers of Amon G. Carter Sr.; the
University's historical collection; and special collections of rare books
and manuscripts, such as the William Luther Lewis Collection of English
and American Literature.

Reference librarians (Library and research assistance) and information
services consultants (computing assistance) are available at the
Information Commons, www.ic.tcu.edu, located within the library over
100 hours a week. TCU's Center for Writing, www.wrt.tcu.edu, maintains
an annex office in the Information Commons Computer Lab and has
evening office hours. The Information Commons Computer Lab has
more than 104 computers, PC and Macintosh, along with 30 PC laptops
available for use in the library on FrogWave (campus WiFi network.)

Through active membership in local, regional and national library
consortia the Mary Couts Burnett Library is able to secure for TCU
faculty and students the advantages that come with library resource
sharing. Our membership in TexShare enables TCU faculty and
students to obtain borrowing privileges from more than 150 academic
libraries throughout Texas.

Technology Resources

The central computing facility, located on the ground floor of the Sid W.
Richardson Sciences Building, provides network connectivity throughout
the campus and computer services and support for all levels of the
University.

Using various client servers, Technology Resources provides support
for all programs used by campus departments and supplies direct
access to the Internet, the library and specialized databases, as
required.

The Technology Resources staff is available through the TCU
Information Commons Desk (817.257.5855). Services provided include
consultation and assistance with computer problems. A newsletter
(TCUSER) providing information about new services, products and
support activities is published each semester. In addition, a wide
selection of training materials for campus-supported software also is
available. The Information Services administrative office is located in
SWR Room 175, 817.257.7682.

Information Commons

The TCU Information Commons, located on the first floor of the Mary
Couts Burnett Library, provides students, faculty and staff with technical,
library reference and writing assistance in an integrated digital
environment. Professional staff members and specially trained students
staff the TCU Information Commons. A computer lab within the
commons provides 110-plus networked Wintel and Macintosh
workstations, along with multimedia computers and high-speed laser
printers. Wireless laptops are available for checkout and use within the
library. Via the Web, a virtual Information Commons provides access to
online resources for the university library and information resources.
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The William L. Adams Center for
Writing

The Center for Writing offers assistance with writing projects and
assignments to all TCU students. Staffed by professional writing
instructors and peer consultants, the Center for Writing provides
students with one-on-one tutorials free of charge. Conferences usually
focus on a particular project or assignment but may also include general
writing instruction.

The 10 PCs in the center's computer lab are available for the use of any
TCU student during normal office hours and provide email and Internet
access.

Located in Suite 419 of Reed Hall, the Center for Writing is open
Monday-Friday, 8 a.m.-5 p.m. Students may make an appointment by
accessing an online scheduling service through the center's website,
www.wrt.tcu.edu, or by calling 817.257.7221. Students may also use the
Center for Writing's annex at the library Sunday-Thursday, 6-9 p.m.
Those who wish to submit a paper online may do so via the center's
website. A consultant will read the paper and offer feedback within 48
hours.

Intensive English Program

Intensive English Program (IEP) at TCU is a non-degree, credit-bearing
unit of TCU’s University Programs. The aim of the IEP at TCU is to help
students advance rapidly toward their academic, professional or
personal English language goals. Advanced-level IEP students may
enroll in TCU courses for undergraduate degree credit while in the non-
degree credit, certificate program.

Those seeking entry to a TCU graduate program should see the
International Student Admission section in this catalog. Successful
completion of the Advanced-level IEP allows the applicants to some
TCU graduate programs to waive the TOEFL admission requirement.

TCU graduate programs may provide IEP tuition scholarships for a
month-long summer session or even a full semester. (Intending
students should check with their graduate departments.) The IEP at
TCU will match any graduate program scholarship for IEP tuition so that
the prospective graduate student may study English, tuition-covered;
this, in effect, doubles the amount of time the student may study English
at no tuition cost. (Semester fees are usually not covered by the
scholarships.) TCU employees and family members may pay half the
IEP tuition when enrolling.

An |EP student begins at his/her own level and studies intensively at
least 20 hours each week. Classes are organized into teams of 15 or
fewer students. Outside of class, IEP students work in a computer
learning lab, take standardized English exams, and meet one-to-one
with conversation partners (native English speaking TCU students, staff
or faculty members who speak with the IEP students in English and
sometimes in another language known by the |IEP student and being
studied by the partner).

The IEP sessions begin 11 months a year (except December). More
information on the Intensive English Program is available at iep.tcu.edu.

William H. Koehler Center for
Teaching Excellence and eLearning
Initiatives

Mission Statement

The mission of the William H. Koehler Center for Teaching Excellence
is to support faculty and teaching staff in their work to educate
students using effective instructional strategies and tools to facilitate
student achievement of learning outcomes. The staff of the Koehler
Center is dedicated to working with faculty and teaching staff both
individually and in small groups to design and implement meaningful
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learning opportunities and to facilitate ongoing, reflective participation
in the scholarship of teaching and learning.

Confidentiality Statement

The Koehler Center maintains the confidentiality of the faculty or
teaching staff with whom we work, mindful that TCU teacher-scholars
voluntarily engage our services in order to enhance and enrich their
ability to help students achieve learning outcomes.

elLearning Focus Statement

eLearning provides assistance in the planning, instructional design,
instructional support, and development for the use of technology in the
classroom. elearning services assist faculty and teaching staff by
increasing their knowledge about effective current technology, course
development, course design, and management tools in the traditional
as well as distance education environments. Training is provided in
small groups or individually to meet faculty and teaching staff needs.
Training workshops are offered to support faculty and teaching staff in
their use of various technologies to enhance teaching and the ability
to transcend the boundaries of the traditional classroom to help
students achieve learning outcomes.

The Koehler Center for Teaching Excellence is located in the Sid
Richardson Building, Suite 501, located between Tucker Technology
Center and Winton Scott Building on Bowie Street. For more
information, refer to the center's website at www.cte.tcu.edu or
www.eLearning.tcu.edu or call 817.257.7434.

Research Support

TCU is committed to creating a campus environment that supports and
promotes superior research, premier creative activities and innovative
scholarly pursuits.

The associate provost for academic affairs and the Office of Sponsored
Research are dedicated to helping University faculty, staff and students
continue building TCU's reputation as a nationally recognized scholarly
institution.

The Graduate Student Travel Grant Program supports travel of graduate
students related to research. Funds may be used by graduate students
to make presentations at professional meetings or to conduct research
related to their field of study. Grants are not made for attendance at a
conference where the student is not presenting scholarly results.
Information and application are available at www.research.tcu.edu.
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Brown-Lupton University Union

The Brown-Lupton University Union (BLUU) is at the heart of the
Campus Commons. Entertainment, educational and conference
events take place in the Union throughout the year. The BLUU is
home to 14 meeting rooms, the Horned Frog Ballroom, a 300-seat
auditorium, the TCU Post Office, the Spirit Store and food service
venues—Market Square, 1873 Grill and Café and Union Grounds
Coffee Shop. The Union also houses the Heritage Center, a student
activities area, and the Governance Chamber. The Information Desk,
located within the Heritage Center, offers notary service, a lost and
found and a variety of ticket discounts to many Fort Worth/Dallas-area
attractions. For more information, call 817.257.7927.

Campus Recreation

Campus Recreation is the community center of the campus. The
programs and facilities are available to all students and faculty/staff
(with memberships) for the purpose of encouraging the lifelong pursuit
of active, healthy lifestyles, and to enhance personal development
through participation, interaction with faculty, employment and
leadership opportunities.

The 232,000 square-foot facility provides for a variety of recreational
opportunities, including swimming, basketball, volleyball, badminton,
weightlifting, an indoor track for walking and jogging, cardiovascular
training equipment, a games area, a climbing wall, computer access and
food service.

The Aguatics Program offers instructional and fitness activities in the
water, in addition to recreational swimming. There are three pools in the
University Recreation Center: a 25-yard lap pool, 22-foot deep diving
well, and an outdoor leisure pool and patio.

Structured, competitive and recreational sporting events are scheduled
throughout the academic year. Activities involve team sports, individual
or dual events and special events. Only currently enrolled TCU students
and faculty/staff may participate in the Intramural Sports Program.

In addition to the Group Exercise Program that offers group fithess
classes, the Fitness Program also offers personal training, massage
therapy and fitness assessments. Group exercise classes are designed
for beginner, intermediate and advanced levels.

Through the University Recreation Center's climbing wall and the Team
Challenge, individuals are allowed to participate in and experience
activities that cause them to reflect and learn about their relationship to
others as well as their own abilities and limitations. Participants attempt
to recognize their own abilities via the philosophy of “Challenge by
Choice,” support their fellow group members, and possess a desire to
learn more about themselves through low and high ropes course
elements. This program is open to all student organizations and classes.

The Sport Club Program is designed to serve individual interests in
different sport and recreational activities. Membership is open to all
students and the club must be a recognized student organization. These
interests can be competitive, recreational or instructional in nature, as
clubs may represent TCU in intercollegiate competition or conduct intra-
club activities, such as practice, instruction, social activities and
tournament play.

Health Services

The Brown-Lupton Health Center houses both the Medical Clinic and
the Counseling Center and is located immediately north of the
University Union on Stadium Drive. The Medical Clinic outpatient
facility provides ambulatory care for the various needs of TCU
students and is staffed by board-certified physicians, a physician
assistant, a nurse practitioner who specializes in women's health care,
and a professional nursing staff comprising RN's and LVN.'s. During
the regular academic year, the clinic hours are 9 a.m. to 5 p.m.,
Monday through Friday.
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An independent pharmacy conveniently located within the Health Center
offers competitively priced prescriptions and over-the-counter
medications. The pharmacy accepts most insurance plans. Co-pays and
medication costs can be billed to the student's University account or
paid for by cash or check at the time the prescription is filled.

Although not required for graduate students, the TCU Student Health
Insurance Plan is available for students attending credit courses who
specifically elect the plan. Internet and television (TV) courses do not
fulfill the eligibility requirements. After registering for classes, a student
can elect the University-offered plan online at www.healthcenter.tcu.edu
prior to the semester's elect/waive deadline.

International students, regardless of classification, are required to carry
the University-offered student health insurance as a minimum standard
of coverage and are not eligible for a waiver of the insurance.

The Office of Religious and Spiritual
Life

The Office of Religious and Spiritual Life (RSL) offers resources,
programs and staff dedicated to supporting faith communities, religious
expression and spiritual exploration throughout TCU. The University is
affiliated with the Christian Church (Disciples of Christ), a denomination
that values dialogue, freedom of thought and a mutual concern for all
people. To that end, RSL is committed to respecting the dignity and
beliefs of every individual, celebrating our rich diversity and welcoming
all of God's people.

Through RSL, students can connect with student religious organizations
or a campus ministry; find opportunities for worship, study and
fellowship; explore commonalities across traditions through interfaith
dialogue; and engage in meaningful conversations about life’s big
questions. The work of the office includes supporting a vibrant religious
life; creating dialogue and learning across traditions; meeting student's
spiritual needs; and engaging in social justice, community activism and
relief work.

Located on the first floor of Jarvis Hall, The Office of Religious and
Spiritual Life is home to staff offices, a multi-faith prayer room and the
RSL Library and Resource Center. A long-standing part of TCU, Robert
Carr Chapel is open daily for prayer and personal reflection, and is
available by reservation for worship, weddings and other sacred
occasions. In addition to TCU’s religious life staff, students will also find
more than 12 full- or part-time campus ministers and religious life
partners who offer support, connection and pastoral care.

The Counseling Center

The Counseling, Testing and Mental Health Center provides in-house
counseling, psychological assessment and psychiatric services on a
short-term basis for TCU students. Students requiring specialized or
long-term services will be referred to professionals off campus. The
center's counselors are licensed and have extensive training and
experience working with college students. The staff includes a
psychologist, licensed professional counselors and part-time consulting
psychiatrists. Services are provided confidentially.

The center's services are designed to help students cope with personal
concerns as they engage in their academic, social and personal
activities. Typical student needs and concerns include resolving
interpersonal conflicts; managing stress; coping with loneliness; and
handling feelings of depression, anxiety and other emotional crises.

Individual and group counseling services are available to assist
students. Students in counseling may be referred for psychiatric
evaluation for medication, with follow-up appointments if medication is
initiated. The Counseling Center provides consultation to concerned
parents, faculty and friends. No confidential information about clients of
the center will be shared without a release. The center also provides
education and outreach to residence halls, classes and campus
organizations on a wide variety of topics in mental health.
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The center is located at the west entrance of the Health Center.
Services are available by appointment, Monday-Friday, 8 a.m.-4:30 p.m.

Career Services

Career Exploration and Job Search Advising
Career Services offers students and alumni hands-on assistance to
take their careers to the next level. From creating a resume to
mastering interviews, finding internships and making successful
career transitions, Career Services provides the tools and techniques
to jump start your career. The following services are available free of
charge to students and alumni.

Career Assessments

Career Advising

Resume and Cover Letter Assistance

Video-Taped Mock Interviews

Job Search Assistance

Job Listings on FrogJobs

On Campus Interviewing

Professional Events and Career Fairs

Resource Center located in Jarvis Hall

Career Services' website, www.careers.tcu.edu, including key
resources, Optimal Resume and Going global

Career Services is located in BNSF Railway Career Center in Jarvis Hall
and is open 8 a.m. to 5 p.m. Monday-Friday. The Alcon Career Center,
for Neely School of Business students, is located in Dan Rogers Hall,
Room 140 and is also open from 8 a.m. to 5 p.m.

For additional information or to schedule an appointment to meet with
an adviser, call 817.257.2222 or email careers@tcu.edu.

International Student Services

TCU has a comprehensive program to help international students adjust
to a new living environment and to share their backgrounds with U.S.
students and the local community. The Office of International Services
provides advice and support regarding immigration matters, academic,
financial issues and cultural matters related to the experience of
studying in the United States.

The Office of International Services promotes various cultural programs,
from student clubs such as the International Student Association (ISA),
to global programs such as Questa Terra to educational events working
with faculty and local community to promote cultural awareness and
TCU'’s global identity.

The Office of International Services works with graduate programs
providing immigration support and information for students, faculty and
staff, the latter in a support role to the Office of the Provost. Graduate
students are required by law to purchase the institutional insurance
policy, and the Office of International Services also helps spouses and
families with program and community support.

Information about admissions is found in each department within the
graduate program of interest. Admitted students are expected to attend
by law the International Orientation for graduate students, either in the
fall or spring, depending on the semester they begin classes. The
Office of International Services is located in Jarvis Hall.

Campus ID Card

The TCU ID card is a student’s access key to many University
resources. It is permanent and may be used as long as the student is
enrolled at TCU. The card is the property of TCU and is non-
transferable. If at any time students have questions or problems with
their ID card, visit www.idcenter.tcu.edu, contact the ID Card Center in
Brown-Lupton University Union at 817.257.7856 or email
IDCenter@tcu.edu.

The TCU ID card is a computerized plastic card, bearing a student’s
photo and TCU ID number, with a magnetic stripe on the back. Each
time the card is inserted in a card reader, the data encoded in the
magnetic stripe is electronically scanned and sent back to a central
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computer for verification. The system then transmits whether the card is
valid and the transaction accepted. Students use their cards for TCU
Bookstore charges, and access to the library and Recreation Center,
buildings, labs and classrooms across campus, including residence
halls. The ID card may be used for making photocopies in the library
and Frog Prints and Printing Services. Other uses include ordering
computer printouts from the Information Commons and other public
computers across campus, admission to athletic and other events,
various vending machines and verifying identity if requested by a TCU
official.

Card owners are responsible for reporting lost or stolen cards promptly
to ensure that no one else uses your card. Card owners can deactivate
a lost or stolen card online. Simply log into my.tcu.edu, click on "Helpful
Links" click on "Frog Bucks" accept and submit and then "Report A Card
Lost." Students can reactivate a found card at the same location. Lost
or stolen cards may also be reported to the ID Card Center in the
Brown-Lupton University Union, Room 2033, 817.257.7856, or TCU
Police 817.257.7777. Until a card is reported lost or stolen you are
responsible for any card purchases. There is a replacement charge of
$20 for a lost or stolen card.

The ID card remains the property of TCU at all times, and any misuse of
the card could result in loss of privileges or disciplinary action. ID cards
should be in a student's possession at all times and must be
surrendered upon the request of any University official.

TCU Police

TCU police officers are commissioned by authority of the Board of
Trustees of TCU and are certified as peace officers by the state of
Texas to provide police services for the campus. The TCU Police are
in service 24 hours a day, seven days a week, and the TCU Police
dispatcher can be contacted at any time by telephone at 817.
257.7777. The office is located at 3025 Lubbock Avenue.

Police Programs

Froggie Five-O Student Escort Program

The TCU Police Department administers a student escort program,
Froggie Five-O, for female students. Froggie Five-O operates between
the hours of 8 p.m. and 1 a.m. during the fall and spring semesters.
Froggie Five-O escorts female students on foot or by golf carts to all
areas of the campus. After 1 a.m., TCU police officers or security
guards are available to escort students. Students may request an
escort by using any of the 110 emergency telephones located on
campus or by calling the TCU Police at 817.257.7777.

Campus Crime Watch

These programs are of a neighborhood watch nature with the TCU
campus being the neighborhood. Meetings for the programs are open
to all students, faculty, staff and friends. The TCU Police Department
crime prevention specialist hosts the meetings and provides speakers
on subjects of interest to campus community members.

Crime Prevention

Crime prevention and other services are offered by the TCU Police
Department and the Fort Worth Police Department's Community
Service Office and include Sexual Assault/Acquaintance Rape
Prevention, Personal Awareness/Campus Alcohol Police Information,
Campus Crime Watch Meetings, Crime Prevention Surveys for Home
and Business, Operation ID: Property Identification System, Auto
Theft Prevention (Window Etching) and Vehicle Jump Starts. (Due to
possible problems with electric locks, TCU Police Department is
unable to provide vehicle unlocking services.) The crime prevention
office is located in the Rickel Building Room 155B. The phone number
is 817.257.7276.

RAD Systems

Rape Aggression Defense system (RAD) has been offered on the
TCU campus for several years. RAD teaches women defensive
concepts and techniques against various types of assault by utilizing
easy, effective and proven self-defense/martial arts tactics. RAD
provides effective options by teaching women to take an active role in
their own self-defense and psychological well being. The RAD
program was developed for and is offered to females.

Lost and Found

The TCU Police Department is the official lost and found office.
Articles lost or found should be reported as soon as possible to help
the office in returning property to the rightful owner.




Automobile Regulations

All students, faculty and staff who operate a motor vehicle on University
property must register that vehicle with the TCU Police Department and
comply with the rules and regulations set forth. The annual registration
fees and the TCU Campus Parking Rules and Regulations can be found
at www.cap.tcu.edu.

Purchasing a parking permit does not guarantee a parking place nor
does the lack of a parking space justify violation of any parking
regulation. The fact that a citation is not issued when a vehicle is
illegally parked does not mean or imply that the regulation or rule is no
longer in effect.

lllegally parked vehicles may be ticketed, immobilized or towed by the
TCU Police Department. The payment of traffic fines, of immobilization
or towing charges does not entitle the violator to accrue an indefinite
number of citations. Continued parking offenses may lead to a
suspension of campus driving and parking privileges, and may also
result in disciplinary action by the University. Whenever it is necessary
to move an illegally parked vehicle, an independent wrecker operator
will tow the vehicle to the wrecker's storage area. The owner of the
vehicle will be responsible for the wrecker fee and storage, plus the fine
for the traffic violation.

The University does not assume any liability concerning the protection
of the motor vehicle or any responsibility for providing special parking
places near a building in which an employee works or a student's
residence hall or class.

Bicycle Regulations

Bicycle registration forms are online at www.police.tcu.edu. Print the
form and bring to the TCU Police Department to receive a bicycle
permit. Forms may also be obtained at the TCU Police Department
3025 Lubbock Avenue.

Bicycle riders must adhere to all state and local laws. Pedestrians have
the right of way.

Student Services Tcu
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Universitz Programs

The Master of Liberal Arts degree (administered by the Office of
Graduate Studies) and the graduate certificates in Ranch Management
(administered by the Ranch Management Program) and Women's
Studies Certificate (administered by the Women's Studies Program) are
offered.

MLA Degree

The Master of Liberal Arts program is designed to offer graduate- level
education in the broad areas of liberal studies. It is a multidisciplinary,
non-career oriented program that seeks to offer a wide range of
educational opportunities to students of diverse educational
backgrounds. The intent of the program is to make available to all
college graduates an opportunity to satisfy their intellectual curiosity and
to broaden their knowledge.

Application Procedures

A bachelor's degree from a regionally accredited college or university is
required for admission. Applications for admission are available in the
Office of Graduate Studies and online at www.mla.tcu.edu.

The application is considered complete when the following are received:
Completed application form;

Two certified transcripts mailed directly from the applicant's degree
granting university to the Office of Graduate Studies, TCU Box
297024, Fort Worth, TX 76129; and

A $60 application fee

Master of Liberal Arts

MALA 60033 - Outbreak: Infectious Diseases and World History

A broad, integrated view of infectious disease in humans within the
context of society and history. Development of medical science and
technology, effects of disease in society, and conduct and limitations of
historical inquiry will be examined.

MALA 60043 - Mass Media and Society

As the presidential election campaign gets into full swing, the role of the
media will become increasingly important as news coverage,
presidential debates, and election advertising bring this important issue
to the public. Mass Media and Society will examine not only the
presidential campaign, but also the impact of media on individuals,
institutions, and community. Participants in this course will probe how
and why the media developed the way it did, where the media is today,
and where the media seems to be heading in the age of information.
The class will explore the cultural context and norms of major media
industries such as newspapers, magazines, books, radio, films,
television, music recordings, public relations and advertising.

MALA 60053 - The Asian Enigma: Modern China and Japan

An analysis of the civilization, culture and values of contemporary China
and Japan with a view to explaining why each nation reacted so
differently to Western impact and what each portends for America and
the rest of the western world. The course stresses traditional Chinese
and Japanese values, how they are manifested in everyday life as well
as national and economic decision-making, and how these values are
different from those held by most Americans.

MALA 60063 - Literature of the American Southwest

The course will investigate the idea of a "sense of place" by working
toward a definition of the "American Southwest." We will examine how
authors evoke a distinctive sense of place by reading and discussing
nonfiction books of travel (e.g., John Graves' Goodbye to a River or
Richard Shelton's Going Back to Bisbee) and a range of fictional works
representing several literary modes, ethnicities, and Southwestern
perspectives.

MALA 60073 - The Impact of Computers on Society

This is a non-technical introduction to what a computer is, how it
functions, and how they are used in today's society. In addition to
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learning about the impact of computers, students will learn to use a
browser to access the Internet.

MALA 60093 - The Literature of Survival: What Tales Teach Us
about Living and Dying

Students will read literature and watch films about survival of both
everyday crises and life-threatening situations. They will write three
papers on topics related to survival of such ordinary crises as divorce or
job loss, survival in the outdoors, and the prospects of long-term survival
of the human species. Students will examine factors, including
personality traits, which either impede or enhance a person's ability to
survive a variety of circumstances that put his or her confidence, sanity,
or soul in jeopardy.

MALA 60113 - Myths and Legends: North American Indian Thought

Luther Standing Bear declares, "The Indian, by the very sense of duty,
should become his own historian, giving his account of the race - fairer
and fewer accounts of the wars and more of statecraft, legends,
languages, oratory, and philosophical conceptions." This course is a
survey of the legends and myths and the cultural-agricultural practices
of the north American Indian tribes and nations with a focus on the
nature of the self (person; tribe), the world (nature; cosmos), and their
interreationship(s). These concepts are discussed and comparisons
with Western philosophy are made when appropriate.

MALA 60123 - Global Persuasive Campaigns, Their Influence and
Impact

Global communications have created an international community
exposed to persuasive campaigns, some advertising and some
informational. This course will examine the influence and impact of
global persuasive campaigns through an analysis of the structure of the
campaign process and the use of images to create familiarity and
experience. The ultimate impact and influence of such campaigns is
highly variable, depending on the media in which they appear and the
cultural context in which they are interpreted.

MALA 60133 - The Sociology of Deviant Behavior

What is deviance? From a sociological perspective, deviance is a
matter of social definition, interpretation, and reaction. This seminar
examines the story of deviance, a story involving the struggle between
rule breakers and those who seek to define them as outside normative
boundaries. The goal is to introduce students to substantive topics and
scholarly work within the sociology of deviance while providing an
opportunity for discussion and critique. Special emphasis will be place
on the interactional dynamics involved in defining and managing
deviance and the development of deviant careers.

MALA 60143 - Economics of Contemporary Issues

Basic concepts and tools used by economists and applications of those
tools to analyze contemporary economic and social issues will be
discussed. Included among the issues will be drug prohibition, tax
reform, Social Security, the minimum wage, and environmental
protection.

MALA 60153 - Culture and American Cinema

An exploration of cinema as a form of American social expression. As
cultural artifacts, films are produced in specific historical contexts by and
for cultural groups. Films produced for American audiences reflect
American values, myths, and behavior and thus constitute an important
form of social expression. We will examine movie genres and directors
from the 1930s through present day to see how Hollywood's images of
America changed over time.

MALA 60163 - American Film Genres

This course examines Hollywood genre films from a cultural perspective.
Genres such as the western, the musical, the science fiction film, and
the crime film change over time, both reflecting and affecting the cultural
attitudes of filmmakers and audiences. This course may be taught as
an overview of several genres or as a specific analysis of one particular
genre.




MALA 60183 - After Dictatorship: Can Latin American Nations
Achieve Democracy?

The course challenges the facile assumption that because guerrilla wars
have ended and the generals have turned power over to civilians, Latin
America will necessarily "go democratic." The course focuses on the
peace processes in selected Latin American countries in order to
explore the serious challenges that confront nations seeking to
democratize when they are saddled with deep legacies of
authoritarianism.

MALA 60193 - High Civilizations of the Americas: The Aztecs, the
Incas, and the Maya

An examination of the beginning, development, and decline of the three
major aboriginal cultures of the Western Hemisphere. The total culture

of each civilization will be explored including religious, social, economic,
and military factors. Post-conquest developments will also be examined.

MALA 60213 - Contemporary Indigenous Literature of Mexico

A study of literary works by outstanding, contemporary writers hailing
from a variety of Mexican indigenous (“Indian") ethnic groups: Nahuatl,
Zapoteco, Yucatec Mayan, Mazateco, Trotzil, among others. The pre-
Hispanic roots of this new literature will be examined, as will recurring
themes and other ancient motifs which persist in today's writers. Short
stories, poetry, and drama will be studied within their specific ethnic
contexts, and also within a broader literary analytical framework.
Recent English translations by Dr. Frischmann and his personal
research experiences will make this course accessible to all MLA
students.

MALA 60223 - Creative Writing: Advanced Fiction Writing

As an advanced course in fiction writing, students will be expected to
produce two full-length short stories of about 35-50 pages in length, or
roughly the equivalent from a longer work. Shorter, more focused
exercises on setting, plot, characterization, and theme will also be
required. Additionally, students will also be required to read and
respond to assigned readings and to each other's fiction. Since the
class will be run as a workshop, supportive and constructive response to
student writing is essential. This a content-varies course and may be
repeated once for credit.

MALA 60233 - Controversial Environmental Issues

Our relationship with the Earth is changing at an unprecedented rate.
The pace of change is accelerating not only from our advancing
technology, but also from world population growth, economic growth,
and increasingly frequent collisions between expanding human
demands and the limits of the Earth's natural systems. It appears that
catastrophe looms ahead unless major changes are made in a short
period of time. Or does it? Fortunately, human beings are capable of
changing their behavior and values, which are then reflected in changes
in national and international priorities. Such changes happen when
people are confronted with new information or new experiences. This is
a discussion and debate style course. The objective is to introduce
students to controversies in environmental policy and science. The
readings, which represent the arguments of leading environmentalists,
scientists, and policymakers, reflect a variety of viewpoints and have
been selected for their liveliness and substance. They are organized
topically around major areas of study within environmental studies, and
include environmental ethics, water resources, energy, global climate
change, and population.

MALA 60253 - King Arthur Meets Queen Victoria: Arthurian
Literature in the Victorian Age

An examination of the roots of current American interest in Arthurian
legend in Queen Victoria reign. Students will read important literary
works, including Alfred Lord Tennyson's Idylls of the King, William
Morris's "Defense of Guinevere," and Mark Twain, A Connecticut
Yankee in King Arthur's Court, and explore the historical and political
conditions surrounding the 19th-century medieval revival. The course
concludes with a screening of Excalibur (1981) and discussion of its
indebtedness to the Victorian era.

MALA 60263 - The US Economy: Analysis and Outlook

The study of economics involves the learning of abstract theories about
the workings of the economic system and the study of various policy
tools that may be used to guide the economy toward specified targets.
The course will focus on the historical development of the theories
developed to explain our major economic issues, on the controversies
surrounding these theories, and on the different policy conclusions that
arise from different theories. The major economic issues on which the
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course will focus include inflation, unemployment, business cycles,
economic growth and development, international trade deficits and
surpluses, federal government budget deficits and surpluses, income
distribution, and globalization.

MALA 60273 - Economic Policy and Its Impact: A Simulation
Approach

Computer simulation models will be used to learn important economic
concepts and to analyze current economic problems. Students will
assume the role of economic policymakers and as such will initiate
policy changes and examine their effects on various aspects of the
economy, such as the national output level, the inflation rate, the
unemployment rate, and the distribution of income. No prior computer
experience is necessary.

MALA 60283 - A World of Weather: Fundamentals of Meteorology

Do you have a fascination with the Weather Channel? Are you
interested in a non-mathematical treatment of the principles of
meteorology and climatology? Students in this course will develop a
working understanding of general meteorological and climatological
processes, develop an understanding of the spatial and temporal
variability of these processes, and begin to understand how these
factors influence the climate of a region. Basic information about the
earth/energy system will pave the way for an examination of simple
dynamic relationships, synoptic circulation, global climate and climate
change.

MALA 60303 - Seminar in Women's Health

Explores holistic women's health in the contexts of history, culture,
science. Examines the influence of race, gender, age, and class on
women's embodied experiences and women's health. Reviews effect of
oppression and influence of power and privilege on systems and
processes. Analyzes the impact of social construction of gender on
women as consumers and providers of health care. Reframes
contemporary systems to challenge prevailing social values and actions;
suggests alternative practices and research agendas. Promotes
women's ownership and self-agency in naming misogyny,
understanding health behaviors and selected problems; identifying
choices in prevention and care. Introduces global considerations in
women's health.

MALA 60313 - A New American Foreign Policy?

What foreign policy issues are on the horizon for U.S. policy makers?
What should our foreign policy be as we enter the post 9/11 era? How
should that foreign policy be made, and by whom? The domestic
political environment facing U.S. foreign policy makers changed first
after the Vietnam War and then again after the September 11th attacks.
With the demise of the Cold War, the external political environment
changed as well. This course will look forward to contemporary U.S.
foreign policy on both the domestic and external levels. Domestically,
the course addresses the various governmental and non-governmental
actors who combine to produce foreign policy. Externally, it examines
problems that revolve around specific issues (like terrorism and
homeland security, the promotion of democracy, foreign trade, etc.) or
around particular countries (Afghanistan, Russia, China, Mexico, Cuba,
etc.).

MALA 60323 - The New South, 1877 - Present

In this course the political, social and economic factors in the New South
are examined with attention given to comparative regional history.
Particular emphasis will be placed on historical interpretations, showing
both the professional and lay image of the South in today's society. The
economic modernization of the South will also be a major theme of the
course.

MALA 60373 - The Social Psychology of Crime and Victimization

This course introduces students to the central ideas in the field of social
psychology and the significance of these ideas in providing explanations
for criminal behavior and related phenomena. Additionally, classic
social psychological theory and research are examined and utilized to
understand offenders, victims and criminogenic environments. The
course emphasizes the integration and application of course content to
understand contemporary criminological issues such as the use of the
death penalty for juveniles, treatment and control of sex offenders,
criminalizing drug offenders, and the validity of repressed memory.

MALA 60403 - Global Geopolitics

In a world subject to war, ethnic conflict, and economic disruption, to
what extent does geography explain the unfolding of global events?
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How do access to waterways, the level of economic development, the
blessings of natural defenses, and proximity to other nations determine
the stance a country presents to the outside world? Geographer Dr.
Jeffrey Roet will introduce geopolitical concepts that help explain conflict
and change and show how geography is indeed the stage upon which
history is set. He will reveal centuries-old patterns behind the dynamics
of war, economic competition, and other current global concerns.

MALA 60423 - Modern Mexico: A Nation in Crisis

The emergence of Mexico from colonial status to hemispheric leader
and major force among "third-world" countries. Considerable attention
is devoted to the Revolution of 1910 and the ongoing revolutionary
process it initiated. The role of the United States in the emergence of
modern Mexico is discussed in detail. The course concludes with an
extensive examination of Mexico's role as a major oil producer and the
current financial and economic crisis with which the country is
contending.

MALA 60443 - Contemporary Issues in Human Health

From the human genome project and cloning to hormone replacement
therapy and antibiotic resistance, new issues involving human health as
science discovers more about the causes and treatment of human
diseases increasingly confront us. Our ability to manage our health
depends on our understanding and appreciation of the biological
concepts underlying these issues. This course will examine some of
these contemporary issues and the underlying biological concepts
through readings from a variety of Web resources.

MALA 60483 - How the Civil War Was Lost: Problems in the
Confederate High Command

This course examines the issues and problems involved within the
Confederate government in selecting and using generals and in
developing and implementing national strategy during the Civil War.
Topics include the personal role of Jefferson Davis, the influence of
Robert E. Lee, the problematic service of Braxton Bragg, P.G.T.
Beauregard, and Joseph E. Johnston, among others. We will also
explore the controversies among Confederate leaders between
offensive and defensive strategy and between Virginia the western
theater of the war.

MALA 60533 - American Revolution: A Blessing or a Curse?

Today's headlines report the failure of revolutions with their civil wars,
ethnic massacres, and palace coups. What constitutes a successful
revolution? What lessons are there in the American experience?
General Washington's startling words in 1783 express his anxiety for the
problems of American state-building and give the title to a course that
will examine the origins of those problems in the protest to British
imperialism, the War for Independence, and the post-war challenges
leading to the creation of the federal structure under the Constitution.

MALA 60553 - Dilemmas in American Politics: Freedom, Order,
Equality

The class will examine the perennial dilemmas between Freedom,
Order and Equality especially as they pertain to political ideology and
public policy. To understand the dilemmas, we will examine the basic
structure of our government with special attention paid to the structural
tensions that augment this dilemma. Next we will look at how the
dilemmas surface in contemporary debate among liberals and
conservatives and how the dilemmas impact the definition of policies in
the United States. We will be discussing and debating a number of
current issues that pit these three valued ideals against one another to
better understand the positions presented by advocates on both sides of
the policy debates and to illuminate our personal positions and views.

MALA 60573 - Aesthetics of Film, TV, Radio Production

Understanding how media texts are created. The course provides a
behind-the-scenes look at film, television, and radio, guiding students to
a thorough understanding of the technological and stylistic options
available to producers and directors. These options, in turn, form the
palate from which directors and others construct mediated texts--the
images, sounds, and dramatic tensions necessary for the successful
execution of theatrical film, television, and radio. Examples will be taken
from current film, television, and radio programming. Aimed at an
educated consumer of the media, this course requires no previous
experience in the media arts.

MALA 60593 - Light, Color, and Space

Human beings receive over 80% of their information about the spatial
environment through vision. The mechanism by which this visual
environment is revealed to us is light. It is the quality of that light, in all
of its manifestations, that has inspired mankind for thousands of years.
Ranging from the philosophical statement "l see," which has more to do
with the act of understanding than the process of seeing, to the
psychological aspects of certain three dimensional visual illusions that
work, based solely upon stored mental information on the location of our
sun and the resultant cast shadows; light has both inspired and guided
our relationships with the world that surrounds us. So strongly
interwoven is this relationship that it passes for the commonplace. This
course seeks to explore and clarify the inter-relationship between man
and light. Individual/team investigations will concentrate on the use of
light and color to create sophisticated themed environments. The TCU
Center for Lighting Education will be used to support the actual
demonstration of and investigations into the use of various types of
electric lighting devised, ranging from simple track fixtures to computer
controlled fixtures that can change color, lighting position, and pattern.

MALA 60613 - Literature and Film: The Art of Adaptation

Time and again filmmakers turn to literature for inspiration; we have
become accustomed to seeing favorite works of literature "translated"
for the screen. This course will ask you to move past the initial reaction-
-Is the film better than the book, or vice versa?--to analyze the methods
used in adaptation. How does each medium establish characters,
develop mood and atmosphere, communicate emotions and thoughts?
Furthermore, the course will examine how adaptations have been
influenced by factors such as changing cultural attitudes and
censorship.

MALA 60633 - The Role of Capital: Business Cycles, the
StockMarket, Federal Funding, and Economic Development

This course explains the factors affecting domestic economic growth,
the business cycle, the stock market, social security financing, federal
debt financing, and third world development. It does so by focusing on
a common theme throughout: the role of capital (physical and financial).
As an economics course, emphasis is on policy questions rather than
investment or business planning.

MALA 60653 - The People's Choice: American Presidents

A history of the issues, conflicts and personalities in the development of
the American presidency. An examination of twelve selected
presidential administrations from George Washington to the modern
presidency will be conducted.

MALA 60673 - The Jerusalem Jackpot: Understanding Israeli-
Palestinian Conflicts

The struggle for control of Jerusalem and surrounding territories has
made violence between Jews and Arabs a recurring phenomenon since
the 1920s. The 1948 creation of an independent Israeli state only
exacerbated the violence. This course examines contemporary conflict
issues between Israelis and Palestinians against the context of a history
of past conflicts. Focal points for the course are the underlying reasons
for these conflicts, their conduct and resolutions to date, and the various
efforts to promote a more lasting peace between Israelis and
Palestinians.

MALA 60693 - The Satiric Vision: From Jonah to Doonesbury

Study of the literary art of satire, including forms of satire, angles of
satiric vision and examination of chief satirists' works and techniques.

MALA 60713 - The History of War

In this survey we will seek to understand the influence of war in human
history from ancient times to the present. This course will trace the
causes and effects of war, the evolution of military technology, and the
role played by leadership. To highlight these, we will discuss decisive
military battles throughout history. Hopefully, by examining this process
we will be able to understand ourselves and our world a little better.

MALA 60793 - Public Health: Current Biological Issues

The course examines current biological issues in Public Health through
lectures, readings, class discussion and debate. Issues such as
vaccines, food safety, use of genetically modified plant crops,
environmental toxins, bioterrorism and emerging diseases are
examined.




MALA 60803 - Pax Americana: United States Foreign Relations in
the Twentieth Century

Now that the Cold War is over and the 20th century is coming to a close,
how well did the United States fulfill its destiny of making the past
hundred years the "American Century" that so many Americans
predicted in the 1890s? This course offers some perspectives as
answers by tracing the development of a global American foreign policy
from the period following the Spanish-American War until the end of the
Cold War. It also examines the forces - both foreign and domestic - that
influenced those policies as the United States tried to formulate new
diplomacies to meet each of the ever changing challenges in world
affairs of this most dynamic century.

MALA 60903 - British Humor from the Goons to the Young Ones

"British humor" as exemplified in popular culture by Monty Python's
Flying Circus has gained recent acceptance in U.S., but is actually
based on a long tradition that has its roots in the special love of wit,
puns, paradoxes, and epigrams the English have manifested since the
Viking invasions. Even though sensing the laughable and absurd is a
universal trait, humor is expressed according to cultural differences and
values of class, education, or special interest. Students in the course
will look at British Humor on radio, TV, and film and attempt to define its
unique attributes.

MALA 60953 - Modern Astronomy: From the Origin of the Universe
to Black Holes

An introduction to recent developments in astronomy and astrophysics:
how the Universe began and how will it end, the age of the cosmos, the
origin of galaxies, the birth, life and death of stars; stellar and galactic
black holes, millisecond pulsars, supernovae, comets, and quasars, and
the worlds of the solar system. Questions to be pondered include:
Where and what is the missing mass? Are we alone in the Universe?
Are we in danger from a comet colliding with earth? Where and how did
life originate? The latest discoveries by the Hubble Space Telescope,
Cassini, and other space missions are also discussed.

MALA 60970 - Special Problems
Special problems in Liberal Arts.

MALA 61013 - Themes in Prehistory: Fossils, Dinosaurs and
Humans

Dinosaurs have held the public imagination for almost 200 years now.
Beyond an intrinsic interest in animals that lived in an unimaginably
distant time, dinosaurs and dinosaur paleontology figured greatly in the
development of concepts of geologic time and biology from the
Renaissance on and are still centered in the public's appreciation of
'science’. This course will take students through a tangled web of
emergent concepts of time, organisms and 'public relations' through the
last 300 years or so, focusing on the tangible and intangible impressions
that dinosaurs have made on modern civilizations.

MALA 61023 - The Abortion Debate

Abortion has been a highly controversial subject in American culture
since the 1960's, and it will remain so for the foreseeable future. This
course will examine this complex issue from various angles: medical,
philosophical, legal, historical, and religious.

MALA 61033 - Dilemmas in American Politics: Freedom, Order,
Equality

The class will examine the perennial dilemmas between Freedom,
Order and Equality especially as they pertain to political ideology and
public policy. To understand the dilemmas, we will examine the basic
structure of our government with special attention paid to the structural
tensions that augment this dilemma. Next we will look at how the
dilemmas surface in contemporary debate among liberals and
conservatives and how the dilemmas impact the definition of policies in
the United States. We will be discussing and debating a number of
current issues that pit these three valued ideals against one another to
better understand the positions presented by advocates on both sides of
the policy debates and to illuminate our personal positions and views.

MALA 61053 - Parapsychology: Weighing the Evidence

The field of parapsychology includes phenomenon such as telepathy,
clairvoyance, psychokinesis, ghosts and hauntings, spirit
communication, and near-death experiences. The claim by many
parapsychologists is that these paranormal occurrences have been
studied with rigorous research methods, and that there is considerable
evidence to support their existence. This course will weigh the evidence
for parapsychology by tracing the history of psychical research from the
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dawn of spiritualism to the present day use of the ganzfeld technique.
We will discuss the careers of famous psychics as well as the
contributions of many noted parapsychologists. The methods and
results from parapsychological studies will be evaluated in the context of
the approaches used by researchers in the natural sciences. This
course will address the following important issues: are testimonials
useful evidence to support the existence of these phenomena; do
fraudulent claims preclude acceptance of the field; can
parapsychological research findings be replicated; do probability and
chance help explain paranormal events; how have magicians and
skeptics affected the perception of parapsychology in the scientific
community and the general public. The objective of this course is to
present perspectives from both "believers" and "skeptics" such that in
the end, each student can make up his/her own mind as to the strength
of the evidence.

MALA 61063 - Light, Color, and Space

Human beings receive over 80% of their information about the spatial
environment through vision. The mechanism by which this visual
environment is revealed to us is light. It is the quality of that light, in all
of its manifestations, that has inspired mankind for thousands of years.
Ranging from the philosophical statement "l see," which has more to do
with the act of understanding than the process of seeing, to the
psychological aspects of certain three dimensional visual illusions that
work, based solely upon stored mental information on the location of our
sun and the resultant cast shadows; light has both inspired and guided
our relationships with the world that surrounds us. So strongly
interwoven is this relationship that it passes for the commonplace. This
course seeks to explore and clarify the inter-relationship between man
and light. Individual/team investigations will concentrate on the use of
light and color to create sophisticated themed environments. The TCU
Center for Lighting Education will be used to support the actual
demonstration of and investigations into the use of various types of
electric lighting devised, ranging from simple track fixtures to computer
controlled fixtures that can change color, lighting position, and pattern.

MALA 61073 - The Supreme Court's Greatest Hits

"The Supreme Court's Greatest Hits" is an online course featuring
student/professor analyses of selections from the most important
decisions of the United States Supreme Court in the last fifty years. The
topics to be covered during the term include: 1) Freedom of expression,
2) Freedom of religion, 3) Reproductive Freedom, 4) Discrimination
based on gender, 5) Discrimination based on sexual orientation, 6)
Pornography and the legal test for obscenity, and 7) Highlights from the
criminal justice system. Student discussion leaders will be assigned to
lead threaded discussions for each of the 27 cases we study, depending
on enrollment, this will amount to four times during the term that a
student will lead threaded discussions. Topics will run for one, two or
three weeks during the term. The course will utilize a CD-ROM disk
developed by Professor Jerry Goldman of Northwestern University.
Installation of the disk on the hard drive of your computer will bring you
the recorded oral arguments made before the Supreme Court of the
United States and oral announcements of decisions for the cases
included by Professor Goldman on the disk. The disk also contains the
full text of the opinions issued by the Court on the included cases.

MALA 61083 - The Wild West

Well...was it? When? To whom? What tamed it? This course will wrestle
these questions by surveying the history of the trans-Mississippi West
from contact to the present (possibly into the future) and considering the
significance, or insignificance, of frontiers in American History. Students
will read a textbook and analyze the West through extensive use of web
sites and representations in popular culture, especially films.

MALA 61093 - Profiles in Courage: Cinematic Studies of Greatness

This MALA course capitalizes on great films to investigate the lives of
people who achieve greatness. Films such as Amadeus, Braveheart,
Glory, Lawrence of Arabia, Patton, and Schindler's List are used as
laboratories for studying the principles of greatness as played out in the
lives of heroes, creators, commanders, and statesmen. Although the
domains of greatness vary, from music to politics to the battlefield, many
of the essential ingredients are the same. Chief among these is
courage, which Ernest Hemingway defined as "grace under pressure."
(Note: Students enrolled in this eCollege course must have access to a
video source, either a library or a video outlet such as Blockbuster.)

MALA 61103 - Psychology of Sex, Violence and Aggression

Teaches students how to think critically about psychological research on
sex, violence, and aggression. The course goal is to educate intelligent
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consumers of media information and misinformation, teaching them to
separate scientifically valid from invalid claims that such factors as
genetics, biochemistry, socialization practices, sex differences, ambient
temperature, alcohol, television, movies, and video games affect
interpersonal violence and aggression.

MALA 61113 - American Stages: A History of Theatre in the United
States

The United States has a rich theatrical and dramatic heritage often
hidden in the shadow of our colonial connection to England and
dismissed by the Puritan ideology and ethics that formed the basis of
our government. This web-based course shall explore that rich heritage
through an in-depth look at the people, historical situations and the
drama literature that reflected the growth of this country from our
colonial beginning to its maturity as a world leader in the 20th century.

MALA 61123 - Global Persuasive Campaigns, Their Influence and
Impact

Global communications have created an international community
exposed to persuasive campaigns, some advertising and some
informational. This course will examine the influence and impact of
global persuasive campaigns through an analysis of the structure of the
campaign process and the use of images to create familiarity and
experience. The ultimate impact and influence of such campaigns is
highly variable, depending on the media in which they appear and the
cultural context in which they are interpreted.

MALA 61133 - Aspects and Issues: Health Care Delivery

The course examines the various aspects of health care delivery in the
United States and other countries. The course will provide the student
with a critical analysis and overview of health care delivery focusing on
factors impacting its access, quality and cost.

MALA 61143 - Mass Media and Society

As the presidential election campaign gets into full swing, the role of the
media will become increasingly important as news coverage,
presidential debates, and election advertising bring this important issue
to the public. Mass Media and Society will examine not only the
presidential campaign, but also the impact of media on individuals,

institutions, and community. Participants in this course will probe how
and why the media developed the way it did, where the media is today,
and where the media seems to be heading in the age of information.
The class will explore the cultural context and norms of major media
industries such as newspapers, magazines, books, radio, films,
television, music recordings, public relations and advertising.

MALA 61153 - Texas Political Leadership: Case Studies from the
20th Century

During the 20th Century and now into the 21st, Texas provided a large
share of national leadership in the United States and had some
groundbreaking participants in the political change of that century. In
this class, we will examine ten of those political figures, including the
five chamber leaders of the House from Texas (Speakers Garner,
Rayburn, and Wright and Majority Leaders Armey and DelLay), the three
presidents from Texas (Johnson, Bush, and Bush) and the two Supreme
Court associations (Associate Justice Tom Clark and prospective
Justice, as of this writing, Harriet Miers). We will also examine the
career of John Tower as founder of the modern Republican Party in
Texas, and Barbara Jordan as a groundbreaking public servant. The
focus will be on techniques of political leadership and how they changed
over the course of the 20th Century and into the 21st.

MALA 61173 - Troubled Neighbors: US and Latin America

This course focuses on the imbalance of power that has existed
historically between the United States and Latin America and the
hemispheric problems that have resulted from that imbalance. From the
Monroe Doctrine in 1823 to the military intervention in Haiti in 1994, the
United States has asserted a leadership role in the hemisphere, often
with little understanding of the impact its actions had on the less-
powerful nations of Latin America. Most of the course is devoted to the
20th Century, and major issues are examined from both the U.S. and
Latin American perspectives.

MALA 61183 - Red, White and Green: United States Environmental
History

This course will examine American history from the perspective of the
complex relationships between humans and their environment from pre-
literate times through the 21st century. Geographically, the course will
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be bounded by the limits of the present United States. During the term,
we will address the following questions: How did the environment shape
American history and influence various American societies? How have
conceptions of the environment changed? Do humans interact with the
environment any differently now than they did 600 years ago? How have
environmental concerns shaped politics and political movements?

MALA 61193 - Health Care and the Quality of Life

The course will examine the state of health care in the United States
and explore how quality is defined in light of it. A brief overview of the
structure and processes of health care delivery will be presented
followed by a review of the various methods for defining and
establishing quality in health care in our society. The role and influence
of health care providers (medical and insurance companies) on
individual choices will also be examined. Specific issues facing society
related to health care decision-making will be reviewed and then related
to how and who interprets the concept quality.

MALA 61203 - Romantic Attractions and Close Relationships

Teaches students how to think critically about psychological research on
romantic attraction and close relationships. The course goal is to
educate intelligent consumers of media information and misinformation,
teaching them to separate scientifically valid from invalid claims about
the causes and consequences of initial romantic attraction, deepening
close relationships, sex differences, problems that occur within close
relationships, and effective versus ineffective strategies for resolving
conflicts in close relationships.

MALA 61233 - Controversial Environmental Issues

Our relationship with the Earth is changing at an unprecedented rate.
The pace of change is accelerating not only from our advancing
technology, but also from world population growth, economic growth,
and increasingly frequent collisions between expanding human
demands and the limits of the Earth's natural systems. It appears that
catastrophe looms ahead unless major changes are made in a short
period of time. Or does it? Fortunately, human beings are capable of
changing their behavior and values, which are then reflected in changes
in national and international priorities. Such changes happen when
people are confronted with new information or new experiences. This is
a discussion and debate style course. The objective is to introduce
students to controversies in environmental policy and science. The
readings, which represent the arguments of leading environmentalists,
scientists, and policymakers, reflect a variety of viewpoints and have
been selected for their liveliness and substance. They are organized
topically around major areas of study within environmental studies, and
include environmental ethics, water resources, energy, global climate
change, and population.

MALA 61243 - Ecological Principles of the Earth

This course will explore many aspects of the ecology of the earth.
Ecology is the study of the interaction of organisms with their
environment. The environment includes both physical (global air
patterns, soils, etc.) and biotic (competition, predation, etc.) parameters.
Specifically, the course will explore the paleohistory of the earth, biomes
of the world, the physical forces of today's biosphere, the dynamics of
natural communities and populations, and the global effects of man's
presence on planet earth.

MALA 61253 - Creative Writing: Advanced Fiction Writing

As an advanced course in fiction writing, students will be expected to
produce two full-length short stories of about 35-50 pages in length, or
roughly the equivalent from a longer work. Shorter, more focused
exercises on setting, plot, characterization, and theme will also be
required. Additionally, students will also be required to read and
respond to assigned readings and to each other's fiction. Since the
class will be run as a workshop, supportive and constructive response to
student writing is essential. This a content-varies course and may be
repeated once for credit.

MALA 61263 - The US Economy: Analysis and Outlook

The study of economics involves the learning of abstract theories about
the workings of the economic system and the study of various policy
tools that may be used to guide the economy toward specified targets.
The course will focus on the historical development of the theories
developed to explain our major economic issues, on the controversies
surrounding these theories, and on the different policy conclusions that
arise from different theories. The major economic issues on which the
course will focus include inflation, unemployment, business cycles,




economic growth and development, international trade deficits and
surpluses, federal government budget deficits and surpluses, income
distribution, and globalization.

MALA 61273 - Ethics, Mental Health & Society

Contemporary approaches to the study of mental health emphasize
disorders of the brain as the source for abnormal thinking and behavior.
This course examines the ethical considerations inherent in this
approach as it applies to the development of new treatments. The
major objectives of the course include: an understanding of the journey
from basic to clinical research; a familiarity with the ethical issues
surrounding animal and human clinical research; the challenges that
come with industry-sponsored research; and the ethical concerns with
proposed treatments for psychological disorders in the future that may
include cloning, gene-therapy, and stem cell research.

MALA 61283 - A World of Weather: Fundamentals of Meteorology

Do you have a fascination with the Weather Channel? Are you
interested in a non-mathematical treatment of the principles of
meteorology and climatology? Students in this course will develop a
working understanding of general meteorological and climatological
processes, develop an understanding of the spatial and temporal
variability of these processes, and begin to understand how these
factors influence the climate of a region. Basic information about the
earth/energy system will pave the way for an examination of simple
dynamic relationships, synoptic circulation, global climate and climate
change.

MALA 61293 - Leadership: An Historical and Literary Study

This course examines a broad spectrum of leadership issues through
the study of historical and literary (both fictional and non-fictional)
leaders in a wide variety of societies and historical eras. The study
centers on the use of cases from the Hartwick Humanities in
Management Institute. Because the cases all focus on well-known
leaders, the case represents only a small fraction of the materials
(books, movies, etc.) that are available to the student for his/her
analysis. Additionally, the course challenges the student to view
leadership from multiple perspectives (theoretical, as well as academic).

MALA 61303 - Vietnam in War and Revolution

This course examines the causes and consequences of war and
revolution in 20th century Vietham. Concentrating on major events such
as the Vietnamese anti-colonial movement, the 1945 August Revolution,
Ho Chi Minh and Viethamese Communism, the Franco-Viet Minh War,
the roots of the U.S. involvement and the American War in Vietnam,
students explore modern Vietnamese history from a variety of
perspectives: Vietnamese, American, and French. Course requirements
include assigned readings, book and film critiques, a webliographic
essay, and participation in threaded discussion.

MALA 61323 - The New South, 1877 - Present

In this course the political, social and economic factors in the New South
are examined with attention given to comparative regional history.
Particular emphasis will be placed on historical interpretations, showing
both the professional and lay image of the South in today's society. The
economic modernization of the South will also be a major theme of the
course.

MALA 61333 - Terrorism at Home and Abroad

This course introduces the graduate students to the practices of
terrorism--international and domestic--along with the history and
motivations behind it. Particularly, the course will provide insight into
terrorism from a historical, geographical, cultural, and ideological basis.
Strategies to combat terrorism will also be explored. After completing
this course, students will not only be familiar with a variety of terror
groups and terrorist acts that have made the news, but will also have a
deeper understanding of the hostilities and conflicts which give birth to
terrorism around the world and at home.

MALA 61373 - The Social Psychology of Crime and Victimization

This course introduces students to the central ideas in the field of social
psychology and the significance of these ideas in providing explanations
for criminal behavior and related phenomena. Additionally, classic
social psychological theory and research are examined and utilized to
understand offenders, victims and criminogenic environments. The
course emphasizes the integration and application of course content to
understand contemporary criminological issues such as the use of the
death penalty for juveniles, treatment and control of sex offenders,
criminalizing drug offenders, and the validity of repressed memory.
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MALA 61383 - The Politics of Emergency Management

This course will introduce students to the impact of natural and man-
made disasters on society, as well as the principles and practices of
modern emergency management efforts in the United States. This
includes efforts in planning for disasters, mitigating disasters,
responding to them, and recovering from them. An emphasis is placed
on the role that FEMA and the department o Homeland Security play in
the process.

MALA 61393 - The Literature of Survival: What Tales Teach Us
about Living and Dying

Students will read literature and watch films about survival of both
everyday crises and life-threatening situations. They will write three
papers on topics related to survival of such ordinary crises as divorce or
job loss, survival in the outdoors, and the prospects of long-term survival
of the human species. Students will examine factors, including
personality traits, which either impede or enhance a person's ability to
survive a variety of circumstances that put his or her confidence, sanity,
or soul in jeopardy.

MALA 61423 - Modern Mexico: A Nation in Crisis

The emergence of Mexico from colonial status to hemispheric leader
and major force among "third-world" countries. Considerable attention
is devoted to the Revolution of 1910 and the ongoing revolutionary
process it initiated. The role of the United States in the emergence of
modern Mexico is discussed in detail. The course concludes with an
extensive examination of Mexico's role as a major oil producer and the
current financial and economic crisis with which the country is
contending.

MALA 61523 - Importance of Plants in Our World

Aspects of plants that make them useful to people from an economic
and social perspective. The structure, chemistry, genetics and ecology
of plants are examined. Products derived from flowers, seeds, fruits,
stems, leaves and roots are analyzed in light of past, present and future
needs of the world community.

MALA 61533 - American Revolution: A Blessing or a Curse?

Today's headlines report the failure of revolutions with their civil wars,
ethnic massacres, and palace coups. What constitutes a successful
revolution? What lessons are there in the American experience?
General Washington's startling words in 1783 express his anxiety for the
problems of American state-building and give the title to a course that
will examine the origins of those problems in the protest to British
imperialism, the War for Independence, and the post-war challenges
leading to the creation of the federal structure under the Constitution.

MALA 70013 - Men, Women and Society: A New Definition of Roles

An examination of new ideas, data and theories to interpret changing
roles of men and women in contemporary society.

MALA 70063 - Light and Human Health

This course examines the relationship between light and human health.
Topics will include: the aging visual system, light and the circadian
system, yellow jaundice, vitamin D deficiency. A specific focus of the
course will be "hands on" experiences of light as it is used for human
health.

MALA 70073 - Energy Resources, Alternatives, and Environmental
Issues

A study of the distribution of the world's energy resources and a look at
alternative sources of energy such as wind, tides, geothermal, synfuels,
solar and nuclear power. Environmental issues including air and water
pollution, solid waste, pesticides, toxic substances, etc., will be
addressed as will new techniques for finding and evaluating earth
resources utilizing satellite data and the internet.

MALA 70113 - Native Peoples of the American Southwest

An overview of the Native Americans of the region from pre-contact
times to the present. Relations and differences among native groups
are emphasized as well as interactions with non-Indian groups. Efforts
to "whiten" the native population ranging from Spanish missionary
activities in the 16th century to the federal government's "termination
policy" in the 1950s are analyzed.

MALA 70133 - Contemporary Mexican Novels and Their Film
Versions

This course examines three contemporary Mexican novels--The Old
Gringo (1985), Like Water for Chocolate (1989), and Esperanza's Box of
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Saints (Santitos) (1999) and the film version of each book. We will
discuss how the works treat crossing borders, and how society is
presented differently in the two mediums--novel and film. Each work
also studies the similarities and differences of the two countries
(cultures) that seem destined to coexist, according to Alan Riding, as
"distant neighbors."

MALA 70183 - Mass Media and Perceptions of Reality

The complexity of our society makes it necessary for us to draw what we
know, or think we know, from information about events, trends, and
even people from the mass media. Yet few people are trained as
consumers of information produced by the media. This course
examines the various perceptions of reality that the mass media create,
exploring some of the reasons why these perceptions occur.

MALA 70233 - Rise of American Business

The evolution of the American business system is examined with
emphasis on four basic themes: the impact of technological and
managerial change, the interaction between business and society, the
position of the businessman and businesswoman in society, and the
constantly-changing relationships between business and government.
Special attention is devoted to the contemporary business scene.

MALA 70253 - War To Peace: Political Change in Cuba and Central
America in the 1990s

An examination of the dramatic but low profile political transition taking
place in countries that only recently were torn by revolution and by
counterinsurgency wars. The original causes of those revolutions,
including the Cold War ideological divisions that formed the international
environment in which they took place will be discussed. We will examine
the tentative, fragile steps that are presently being taken to overcome
the authoritarian and violent political legacies of the past and to build a
more inclusive, democratic political future.

MALA 70373 - Modern American Society: Global Power since World
War 1l

This "period" course in American history reviews major political,
economic, social, cultural and diplomatic events: World War I, the
Truman administration and post-war America, the Eisenhower
administration and the consensus of the 1950s, the Kennedy
administration, Lyndon Johnson and the Great Society, the civil rights
movement, the Republican ascendancy, and the rise of southern power.

MALA 70393 - Religion and Violence

This course explores the highly ambiguous relationship between religion
and violence. It provides an overview of situations in the world today
that are examples of this ambiguous relationship. Ethical teachings
regarding violence in Judaism, Christianity, and Islam are examined.
Students are exposed to authors who seek to comprehend violent
behavior using explanatory theories. Responses to 9/11/2001 written by
a Jew, a Christian, and a Muslim are encountered. The goal is to allow
students in the course to develop an understanding of various
dimensions (ethical, social, psychological, political, and theological) of
the relationship between religion and violence.

MALA 70453 - Religious Cults, Sects, and Millennialism

This course provides cross-cultural perspectives on the rise, growth,
decline, and societal impacts of religious revitalization movements.
Readings, discussions, and audiovisuals focus on anthropologically
studied cases of religious revitalization, with their prophetic figures and
conversion processes, and the relationship of the movements to human
struggles over meaning and social identity. The course generates
critical insights into five major areas of religious movement inquiry: 1)
ideas about how new religions originate, 2) types of new religious
movements around the world, 3) dynamics of recruitment and
conversion to movements, 4) life inside religious movements, and 5)
research in the sectarian setting.

MALA 70473 - Sinatra and Popular Culture

This course focuses on the cultural importance of Frank Sinatra, one of
the most influential figures in 20th century entertainment. The course
examines the Sinatra of recorded music, radio, Hollywood movies, and
Las Vegas, politics, and organized crime. Through music, movies, and
documentaries, the course explores the changing cultural landscape in
the US from the 1930s through the 1980s.

MALA 70493 - Do the Right Thing: Ethics in International Politics

The course examines the central question in international politics: What
is the 'right' course of action in a given situation? Thus it considers
various approaches to the study of ethics and morality as well as the
ends pursued, the means used, and the importance of the decision-
making strategies employed by policy makers.

MALA 70543 - Fossils and Man: The Impact of the Fossil Record

Students will become acquainted with the impact that fossils and
paleontology have had on the history of the earth. It was the fact
that fossils were finally accepted as a record of ancient life that began to
change the way that 17th century naturalists looked at the world. The
fundamental notions of change and evolution of natural systems has
forever affected man's view of the world and fossils, which, in particular,
document "worlds before man." The history of interpretation of
fossils in the argument for evolution, and the use of fossils in modern
biology and geology will be examined.

MALA 70583 - Understanding Laughter: Humor in Theory and
Practice

Students who take this course will explore not only the theories that
purport to explain why people laugh but also a number of practical,
social, rhetorical, and psychological uses for wit and humor. The work
of the course will revolve around readings of works about humor,
analyzing works of humor, and writing essays related to this topic,
including one essay in which students attempt to write humorously and
then, using several theories of humor, analyze to what extent they have
succeeded or failed.

MALA 70613 - History Through Literature and Film: Latin America

This course covers both colonial and national periods of Latin American
history through a combination of historical readings, fiction, and full-
length feature films and videos. It aims at providing an overview of the
past from the late fifteenth century to the recent present. Important
institutions, processes, and themes will be studied. Students are
presumed to have little or no knowledge of Latin American history and
knowledge of the Spanish language is not required. Students will read
both primary and secondary accounts of the events covered in the films
and will be asked to assess the films in light of historical facts and
interpretation and poetic license.

MALA 70653 - The Second World War: Its Impact on the
Contemporary World

A focus on the impact of World War Il as the seminal event of the 20th
century that gave rise to or influenced most major contemporary global
issues. By examining the war in a broader perspective, issues such as
the East-West balance of power, the end of traditional imperialism, the
upheavals in the third world, and the proliferation of technology, the
effect of the war 50 years later can be better understood and
interpreted.

MALA 70673 - American Cinema: Film Noir and the Detective Film

This course examines the cultural, narrative and critical impact of literary
and cinematic forms of Film Noir and the Detective Film in the United
States. The course introduces the student to the technical and aesthetic
processes used in developing the style and form found in the American
Cinema since 1941.

MALA 70683 - The American Recording Industry: Technology and
Cultural Impact

This course explores how the American popular music and recording
industries and American popular culture have intersected in the years
since the invention of audio recording and the impact of recorded music
on the culture.

MALA 70693 - Creative Writing:Life Writing

Students will be expected to write three autobiographical sketches (8-12
pages each) based on incidents that occurred in their lives. Since the
class will be run as a writing workshop, these sketches must be
submitted for class discussion, and students will be required to offer
each other constructive suggestions for revision. In addition, students
will also read selected texts on life writing. This is a content-varies
course and may be repeated once for credit.

MALA 70703 - American Music and Culture: From Jazz to Tin Pan
Alley

A study of the historical evolution of jazz styles in the United States from
the 1890s through the contemporary scene, including American popular




music Tin Pan Alley, protest music, and motion picture/television music.
Included is an examination of the correlation of musical styles and
cultural changes in America.

MALA 70713 - Physical Fitness as a Lifestyle

The physiological changes that take place in the body as a result of
acute and chronic exercise. Specifically, the concepts of physical
fithess, conditioning programs, wellness, body composition, nutrition,
risk factor reduction and the influence of exercise on disease and aging
are investigated.

MALA 70733 - Science, Scientists and Society

Science, Scientists and Society is a cross-disciplinary course in the
natural sciences. It will acquaint you with the workings of science and
scientists by examining recurring themes and selected episodes of
science. We will consider the nature of the scientific enterprise and how
science differs from or is similar to other areas of human endeavor, such
as art, religion, philosophy, economics, etc. After taking this course you
will have a better understanding of science and how it works and of the
complex relationship between science and the intellectual, cultural and
social milieu in which it is practiced. You will learn the nature of
scientific explanation and the limits of scientific understanding.

MALA 70743 - Creative Writing: Advanced Poetry Writing

This is an advanced poetry workshop that focuses primarily on the
students' own work. Special attention is paid to invention, point-of-view,
voice, form, metaphor, and dramatic development. In addition, students
will read and discuss historical and contemporary poetry. This a
content-varies course and may be repeated once for credit.

MALA 70753 - Poetry and Contemporary American Culture

This course focuses on the major developments in American poetry
from 1945 to the present to address these central questions: How well
does poetry address the needs, concerns, and anxieties of
contemporary American culture? Have international crises, domestic
political and cultural shifts, and the proliferation of electronic media
rendered poetry obsolete, or does poetry still hold particular promise in
terms of its ability to shore crumbling values or, better, to envision a new
ethics, one more responsive to the complexity of our times?

MALA 70763 - Geopolitics and World Communications

The study of global communications in the context of world politics.
Overview of world mass media characteristics, impact of British
colonialism, role of the United Nations, the New World Information
Order, ownership of communication technology, issues in monopoly of
knowledge, analysis of information flow and world economy and role of
image-makers.

MALA 70773 - History of Media Sex and Violence

This course examines the history of sex and violence in film and on
television. topics that may be covered include efforts to regulate or
restrict film and television program content, how formerly taboo topics
relating to sex and violence have been presented in film or on television,
how media companies attempt to profit by presenting sex and violence
in film and on television, what the manner in which sex and violence are
presented in film and on television tell us about the society of the time,
and how the First Amendment limits government regulation of film and
television content.

MALA 70783 - History of Television and Television Programming

Prerequisites: Open to MLA students only. An intensive overview of the
history of television and related electronic media from the 1920s to the
present. Topics include the rise of the network system, programming,
rating and audience research, regulation, and the evolution of television
technology. Viewing of significant programming in television history.

MALA 70813 - The Cold War at Home and Abroad

From the end of the Second World War in 1945 until the collapse of the
Soviet Union forty-five years later, the Cold War dominated the domestic
and foreign affairs of the United States. This course examines the
origins of the Cold War and some of the consequences, including the
development and application of the containment policy, McCarthyism,
the wars in Korea and Vietnam, various other interventions, the debates
over diplomatic issues, and the various strategies employed by different
presidential administrations. Students will have a chance to do some
reading on these subjects and to discuss them. Also they will view
episodes from CNN's production, "The Cold War". The requirements
consist of short weekly papers based on the readings and also a kind of
term project, a five-seven page critique of John Lewis Gaddis' book, We
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Now Know. The others readings are T.G. Paterson and J.G. Clifford,
America Ascendant: U.S. Foreign Relations since 1939 and R.J.
McMahon and T.G. Paterson, The Origins of the Cold War, 4th ed.

MALA 70843 - The Ethics of Communication

An examination of contrasting models and standards of communication
ethics. Students apply these perspectives to specific situations in
politics, advertising, interpersonal communication and writing.

MALA 70853 - Creative Writing: The Manauscript

This is a reading and writing intensive class; a willingness to work hard
and think creatively and critically about writing is necessary. The class
is concerned with the revision and arrangement of writing (Creative
Non-Fiction, Fiction, or Poetry) into a final manuscript. The class
emphasizes workshopping student writing with this concern in mind and
includes the study of contemporary writing selections.

MALA 70863 - Creative Writing: Advanced Creative Nonfiction

Advanced Creative Nonfiction is a craft/workshop course. This class is
intended for writers who have a committed interest in creative writing
and are comfortable writing longer works of prose. This workshop will
explore the range of narrative possibilities available under the umbrella
term "Creative nonfiction." We'll be looking at questions of structure and
technique in a number of subgenres including the personal essay,
literary journalism, travel writing, science writing and memoir.
"Workshop" implies that the products of our minds as well as the writing
process are our chief concerns - concerns that will encourage a
persistent questioning of everyday assumptions about creative-non-
fiction, meaning, structure, form, voice, one, etc. Student work will be
discussed in both workshops and conferences. In class we will do
thought and writing experiments, share work, and discuss problems and
possibilities of the imagination and creative writing. At the semester's
end students will turn in a portfolio with several polished pieces.

MALA 70873 - Garage Sale History

The course explores 20th century American culture through examining
the ordinary objects of our lives, from A-1 Sauce to Zippo lighters,
studying how, when, and why ordinary objects rise from the culture and
in turn, give shape and character to both culture and personal identity.

MALA 70903 - Preparing for the Challenges of the Twenty-first
Century

The last two decades of the 20th century ushered in tumultuous
changes in the economic, social, and political landscape. These
transformations would have an indelible impact on the emerging society
of the 21st century. This course is designed to provide a forum for
analysis and discussion of some of the most significant issues of global
politics in the new Millennium. While the attempt is to dissect these
issues primarily on their own terms, we also discuss the challenges they
pose to the United States and the global community.

MALA 70923 - Islam and Politics in the Middle East

Since there is no separation between state and church in Islam, no
study of the Muslim World is complete without analyzing the pervasive
role of Islam in cultural and political life. The course, however, does not
concentrate on Islamic theology; rather, the focus is on politics of Islam
and how it molds political discourse and agenda. After the study of
origins and historical development of Islamic political theory, the focus
would shift to explaining the use of post-World War Il Islamic revival. In
this connection, the problematics of democratization in the Muslim world
and the prospects for Islamic governments are discussed.

MALA 70933 - Food and Philosophy

Philosophical examinations of moral, aesthetic, ontological, and
epistemological issues concerning food are topics studied and
discussed in this course. Such issues as vegetarianism; ethical issues
regarding food additives, food politics and feminism; food as art; food as
a metaphor of life; cultures (e.g., Mayan and Japanese) characterized
by their cuisine; and recipes as a model of justified rational procedures
are covered during the semester. One of the key concepts developed to
handle these issues effectively is foodmaking as a thoughtful practice,
where "practice" is understood by the American pragmatists, Peirce and
Dewey.

MALA 70943 - Ancient Mysteries: Real and Imagined

In addition to providing an overview of Ancient Mediterranean and Near
Eastern History from the Paleolithic age to the fall of Rome, this course
explores in some detail various controversial topics that have generated
popular interest and often engendered misinformation. These topics are
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analyzed in a scholarly manner in order to solve the "mystery" or expose
common mis-perceptions and pseudo-scholarship. Typical topics
include the following: the fall of Rome, the historical Jesus, other Biblical
topics, the pyramids, the Neanderthal problem, and the search for the
Trojan War.

MALA 70953 - Mayan Ritual and Drama: Pre-Hispanic Times to the
Present

This course will examine the frequently intertwined traditions of ritual
and drama among Mayan peoples of Southern Mexico and Central
America, from pre-Hispanic times to the present. The course will
combine a historical perspective beginning with pre-Columbian
documents and Spanish colonial chronicles. Twentieth-century
manifestations will be particularly highlighted, based on the instructor's
first-hand research; special emphasis will be given to the work of
performance groups based in Yucatan and Chiapas, Mexico. Extensive
video material will complement textual analyses.

MALA 70963 - Of Virgins and Goddesses, from Mesoamerica to
Modern Mexico

The latest research and historical impact of ancient Mesoamerican
female deities and their modern-day counterpart "Our Lady of
Guadalupe" on contemporary culture and society in modern Mexico are
examined. The course attempts to show archaeological and
anthropological similarities with mythic-symbolic images of pre-history
from around the world that show the importance of woman's role in all
ancient cultures, including Mexico's.

MALA 70973 - Law and Society

This course examines the relationship between law and society. Course
readings, assignments and discussion will focus on the social and
political nature of law; the creation and organization of law in modern
societies; social functions of law; the limits of law as an instrument of
social change; the legislation of morality; law and mass communication;
trends toward equality and democracy in law; social and economic
justice; the influence of public opinion on law and lawmakers, and the
mediating role of law between individual rights and public good.

MALA 70983 - Indigenous People of the Andes

A study of the indigenous inhabitants of the Andes, especially Peru and
Bolivia, through archaeological and ethnographic data. Focus is on the
development of agriculture and early population centers, particularly the
Incas. The course ends with a study of contemporary Quechua and
Aymara peoples, and discussion of current political and economic
issues.

MALA 70993 - Critical Issues in Criminal Justice

The major controversies that exist in law and criminal justice today are
discussed with emphasis on the development of critical thought
concerning these issues. Both empirical evidence and grounded theory
is discussed in such a manner as to help the student formulate
thoughtful opinion concerning the selected topics. Topics include but are
not limited to: The Death Penalty, Gun Control, The Insanity
Defense, Drug Legalization, Prison Privatization, Drunk Driving Laws,
Myths of Organized Crime, Crime and the Media, Fetal Endangerment
Statues, and The Jury System.

MALA 71393 - Religion and Violence

This course explores the highly ambiguous relationship between religion
and violence. It provides an overview of situations in the world today
that are examples of this ambiguous relationship. Ethical teachings
regarding violence in Judaism, Christianity, and Islam are examined.
Students are exposed to authors who seek to comprehend violent
behavior using explanatory theories. Responses to 9/11/2001 written by
a Jew, a Christian, and a Muslim are encountered. The goal is to allow
students in the course to develop an understanding of various
dimensions (ethical, social, psychological, political, and theological) of
the relationship between religion and violence.

MALA 71693 - Creative Writing:Life Writing

Students will be expected to write three autobiographical sketches (8-12
pages each) based on incidents that occurred in their lives. Since the
class will be run as a writing workshop, these sketches must be
submitted for class discussion, and students will be required to offer
each other constructive suggestions for revision. In addition, students
will also read selected texts on life writing. This is a content-varies
course and may be repeated once for credit.
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MALA 71733 - Science, Scientists and Society

Science, Scientists and Society is a cross-disciplinary course in the
natural sciences. It will acquaint you with the workings of science and
scientists by examining recurring themes and selected episodes of
science. We will consider the nature of the scientific enterprise and how
science differs from or is similar to other areas of human endeavor, such
as art, religion, philosophy, economics, etc. After taking this course you
will have a better understanding of science and how it works and of the
complex relationship between science and the intellectual, cultural and
social milieu in which it is practiced. You will learn the nature of
scientific explanation and the limits of scientific understanding.

MALA 71813 - The Cold War at Home and Abroad

From the end of the Second World War in 1945 until the collapse of the
Soviet Union forty-five years later, the Cold War dominated the domestic
and foreign affairs of the United States. This course examines the
origins of the Cold War and some of the consequences, including the
development and application of the containment policy, McCarthyism,
the wars in Korea and Vietnam, various other interventions, the debates
over diplomatic issues, and the various strategies employed by different
presidential administrations. Students will have a chance to do some
reading on these subjects and to discuss them. Also they will view
episodes from CNN's production, "The Cold War". The requirements
consist of short weekly papers based on the readings and also a kind of
term project, a five-seven page critique of John Lewis Gaddis' book, We
Now Know. The others readings are T.G. Paterson and J.G. Clifford,
America Ascendant: U.S. Foreign Relations since 1939 and R.J.
McMahon and T.G. Paterson, The Origins of the Cold War, 4th ed.

MALA 71843 - The Ethics of Communication

An examination of contrasting models and standards of communication
ethics. Students apply these perspectives to specific situations in
politics, advertising, interpersonal communication and writing.

MALA 71903 - Preparing for the Challenges of the Twenty-first
Century

The last two decades of the 20th century ushered in tumultuous
changes in the economic, social, and political landscape. These
transformations would have an indelible impact on the emerging society
of the 21st century. This course is designed to provide a forum for
analysis and discussion of some of the most significant issues of global
politics in the new Millennium. While the attempt is to dissect these
issues primarily on their own terms, we also discuss the challenges they
pose to the United States and the global community.

MALA 71943 - Ancient Mysteries: Real and Imagined

In addition to providing an overview of Ancient Mediterranean and Near
Eastern History from the Paleolithic age to the fall of Rome, this course
explores in some detail various controversial topics that have generated
popular interest and often engendered misinformation. These topics are
analyzed in a scholarly manner in order to solve the "mystery" or expose
common mis-perceptions and pseudo-scholarship. Typical topics
include the following: the fall of Rome, the historical Jesus, other Biblical
topics, the pyramids, the Neanderthal problem, and the search for the
Trojan War.

MALA 71973 - Law and Society

This course examines the relationship between law and society. Course
readings, assignments and discussion will focus on the social and
political nature of law; the creation and organization of law in modern
societies; social functions of law; the limits of law as an instrument of
social change; the legislation of morality; law and mass communication;
trends toward equality and democracy in law; social and economic
justice; the influence of public opinion on law and lawmakers, and the
mediating role of law between individual rights and public good.

Graduate Certificate in Ranch
Management

The Graduate Certificate in Ranch Management is designed to offer
graduate-level education in ranch management. The curriculum
addresses the needs of the modern day ranching business through an
interdisciplinary program with an emphasis on beef cattle production
and resource management. Five weeklong field trips combine
classroom teaching with hands-on exposure.




Application Procedure

An applicant must possess a bachelor's degree from an institution
regarded as standard by the University and a regional accrediting
agency, Further, the student must have at least a 3.0 GPA on a 4.0
scale, Applicants meeting academic enrollment criteria should have
sufficient working experience in agriculture to understand the nature of
the industry. Selection to the program is made after each applicant
completes the application, including transcripts and a professional
interview. Applications for admission are available through the Ranch
Management Program.

Graduate Certificate Requirements

The Graduate Certificate in Ranch Management requires successful
completion of 34 credit hours made up of graduate and undergraduate
credit. Each of the four graduate credit courses incorporates a
graduate-level project into the curriculum.

Graduate Credit (12 hours):

RAMA 50503 Range Management

RAMA 50603 Ranch Records and Finance
RAMA 50213 Ranch Business Management
RAMA 50803 Marketing of Livestock and Meats

Undergraduate Credit (22 hours):

RAMA 30102 Ranch Operations and Development
RAMA 30403 Soil and Water Conservation

RAMA 40103 Beef Cattle Production

RAMA 40303 Animal Health Management

RAMA 30703 Animal Nutrition and Feeding

RAMA 40112 Sheep and Goat Production

RAMA 40313 Animal Health and Reproduction
RAMA 40903 Forage Production and Use

Note: The student must complete RAMA 50503, RAMA 50603, RAMA
50803 and RAMA 50213 as graduate-level courses to be awarded the
graduate certificate.

Students must declare their intention to pursue the graduate certificate
program prior to their enrollment in any ranch management course.

Pass/No Credit
Courses for the graduate certificate may not be taken on a pass/no
credit basis.

For more information on the Graduate Certificate in Ranch
Management contact the Ranch Management Program office at
817.257.7145 or by email at ranching@tcu.edu.

Ranch Management

RAMA 50213 - Ranch Business Management

Business law as applied to the livestock producer, business
organization, estate planning, labor relations, application of
management principles to ranching.

RAMA 50503 - Range Management

Principles of plant growth and reproduction; economic characteristics
and field identification of range plants; ecology of range plants and
animals; management of rangeland for all its uses including setting and
adjusting stocking rates, distribution of grazing, grazing methods and
supporting practices; preparation of ranch management plan.

RAMA 50603 - Ranch Records and Finance

Basic records needed for management and income tax reports - records
of income and expense, inventories, net worth statements, budgets,
production records; term problem in which all records for a year's
operation are recorded and financial statements are prepared; sources
of credit for ranch operations.

RAMA 50803 - Marketing of Livestock and Meats

Relation of production to marketing, trends in marketing and
consumption, meat processing and distribution, U.S.D.A. activities,
market outlets and procedures, futures, seasonal and cyclical influences
on prices, selection of time and place to market, handling and
transportation of livestock to improve weighing conditions and minimize
losses, merchandising purebred livestock.
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Women's Studies Certificate

A Certificate in Women's Studies is available on the MA and PhD
degrees in English, history, art history, biblical interpretation, education,
and pastoral theology and pastoral care. The certificate recognizes a
student's intensive investigation of issues in women's studies in the
context of her/his regular disciplinary graduate work.

Admission Requirements

A student must be enrolled in an MA or PhD program in the above
disciplines to participate. Application for admission to the certificate
program should be made in writing to the director of women's studies.

Certificate Requirements

Completion of the certificate requires 12 hours (four courses), including
60003 Graduate Colloquium in Feminist Theories and Methodologies.
The other nine hours may be taken in one or more of the following ways:
e Through pre-approved WOST-designated graduate courses in the
student's field of study or in another department (with approval from
the director of graduate studies in the student's major field);
Through an independent study, with approval from the director of
women's studies and the director of graduate studies in the
student's major field. A memo from the instructor explaining the
feminist or gender components in this project must be submitted to
and approved by the director of women's studies; and
Through a course that is not WOST-designated, but that includes a
substantial feminist/gender component. The student's individual
research in such a course will be directed towards these issues.

No more than three hours in independent study/thesis/dissertation
writing may be applied to the certificate.

Interdisciplinary work is encouraged in the certificate program.

An approved list of courses is maintained by the director of Women's
Studies. For more information, contact Laura Prestwood, Ph.D., director
of Women's Studies.

Women's Studies Courses

WOST 60003 - Colloquium on Feminist Theory

This course aims to provide graduate students with a thorough
grounding in the basics of feminist theory since the early modern period.
We will cover the major themes of education, biological determinism vs.
social constructivism, feminist analysis, psychoanalysis, and language
theory, as well as other approaches specific to disciplinary background
(visual, historical, literary analysis).

WOST 90003 - Graduate Colloquium on Feminist Methodology and
Theory

This is the required course in the Women's Studies Certificate program.
It is open to Ph.D. and Th.M. students and others on a case-by-case
basis. It aims to give graduate students from a variety of disciplines a
thorough grounding in the basics of feminist theory and methodology
since the early modern period.
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M.J. Neelez School of Business

The Neeley School of Business is fully accredited by the AACSB-
International Association for Management Education and is a member of
the Graduate Management Admissions Council (GMAC).

The school offers small class sizes and a dedicated, accessible faculty
enabling students to fulfill their individual education needs.

Neeley School Professional Graduate
Degrees

The Neeley School offers the following graduate degrees:
Master of Business Administration (MBA)
Master of Accounting (MAc)

Master of International Management (MIM/MMNI)

Neeley School Dual-Degree MBA

MBA/EdD in Educational Leadership

Luther King Capital Management
Center for Financial Studies

The Luther King Capital Management Center for Financial Studies
promotes excellence in financial education by enhancing the quality,
prestige and national visibility of finance programs in the Neeley School
of Business at TCU. The Finance Center pursues these goals by:

e Providing resources to support a faculty research environment and
scholarly activities in finance that are competitive with the very best
universities;

Reaching out to industry for advice and resources for finance
programs and employment opportunities for Neeley School
students;

Sponsoring seminars, awards and other activities that enhance the
national reputation of finance programs at TCU; and

e Attracting top students into the finance programs at TCU.
Supply and Value Chain Center

The Neeley Supply and Value Chain Center (SVCC) builds connections
between students, faculty and business partners to provide students a
real-world perspective and valuable business connections. Specifically,
the center focuses on:

Developing future supply chain leaders with integrative skills and a
global perspective;

Exchanging ideas and best practices between business partners,
faculty and supply chain experts; and

Sponsoring leading-edge research to advance supply chain
practices that deliver exceptional business results.

Center activities include an annual Global Supply Chain Conference;
executive forums; and numerous student activities through the supply
chain student organization, including study abroad, visits to the major
ports in the United States and much more. The SVCC offers a
Certificate in Supply and Value Chain Management at the graduate
level.

Neeley School Industry Ties

The Neeley School's close ties to the business community enrich the
student experience inside and outside the classroom. Industry leaders
provide input on the knowledge and skills that will give graduates a
competitive edge. The Neeley Speaker Series, sponsored by
PriceWaterhouseCooper, provides MBA students multiple opportunities
to hear industry leaders speak about their careers and what is
happening in their industries. Following the presentations, students have
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the opportunity to engage the executive in a question-and-answer
session. Subsequently, six MBA students enjoy dinner with the guest
speaker and a partner from PriceWaterhouseCooper.

In the past four years, the Neeley Speakers Series has hosted senior
executives from The Alternative Board, Perot Systems, NBC/General
Electric, FUNimation, Metatropia Institute, PepsiCo, American Airlines,
Shakey's Pizza, Critical Technologies, Diesslin & Associates, Sony
Electronics, NCPA, Boyd Enterprises and Sabre.

In Fall 2008, the MBA Program launched C-Level Confidential, an
intimate and confidential forum where a small group of second-year, full-
time MBA students interact with host P.D. Shabay, recently retired
Textron Bell executive, and an invited C-level executive guest.
Discussions focus on business topics and personal perspectives. MBA
students gain a unique perspective and understanding of the issues
addressed by corporate leaders from the vantage point of those leaders.
Likewise, the business leaders also examine and challenge the thinking
and thought processes of the MBA students.

C-Level Confidential guests have included executives of Lockheed
Martin Aeronautics, BNSF Railroad, Textron, Proctor & Gamble, LKCM,
DFW International Airport and Sirius Radio.

"Neeley Connections"

In Fall 2008, the MBA Program launched Neeley Connections. Neeley
Connections is the first of its kind opportunity for second-year MBA
candidates to interact with potential employers. The discussion will
vary on case studies, including current relevant topics, ethical
scenarios, or current issues or goals of the hiring companies.

Neeley School Admissions

The nature of the Neeley School graduate programs requires that a
holistic approach be used in the admissions process. Not only must
applicants demonstrate academic ability, but also the ability to perform
in a highly interactive, team-based environment. Previous academic
records, relevant test scores, professional work experience (where
applicable), motivation, maturity and demonstrated leadership are all
considered in the admissions decision.

Except under extraordinary circumstances, students applying to the
MBA Program must have or expect to earn a bachelor's degree from an
accredited college or university prior to enrollment.

Admission Application Checklist

An application to a Neeley School graduate program will not be
considered by the Graduate Admissions Committee until all of the
following materials are received:
1. Completed application form and essays
2. An official transcript from each college or university previously
attended
Three letters of recommendation
Application fee of $100
Official GMAT scores
Official TOEFL scores (non-native English speakers only)
Personal interview (by invitation only)

Neeley School Graduate Program
Academic Policies

Transfer Credit

A student who has, prior to entering the Neeley School, completed a
course that is the equivalent of a core course in the Neeley School MBA
or MAc Program may substitute an elective in the same functional area,
with the permission of the associate dean of graduate programs (MBA
students) or MAc program director (MAc students). In order for such
substitution to be approved, the course has to have been taken within
three years of entering TCU and must have been from a graduate
business school accredited by the AACSB. The substitution of a core
course will not reduce the number of hours required to complete the




MBA or MAc Program. It is the student's responsibility to notify the MBA
Program office or MAc Program director prior to the first semester in the
program.

A student who has completed, prior to enrollment at the Neeley School,
graduate-level business courses that would qualify as electives at TCU
may seek the approval of the associate dean of graduate programs or
MAc Program director to transfer a maximum of six hours of such
coursework. Such approval will only be granted if the courses were
taken at an AACSB-accredited program no more than three years
before entering TCU. These transfer credits (when approved by the
director or chair) will reduce the number of hours required to complete
the MBA or MAc Program on a one-to-one basis. When a course is
taken outside the Neeley School for which elective credit is sought, the
course must be equivalent to a 60000-level course or higher.

A student currently enrolled in the TCU MBA or MAc programs may,
under extraordinary circumstances, seek approval from the associate
dean of graduate programs or MAc program director to take a maximum
of six hours outside the University.

Grading Procedures

The grading policy followed for all graduate business courses is based
on the following scale:
Letter Grade Grade Point Weight
4.0

3.67

3.33

3.0

2.67

2.33

2.0

1.67

0.0

Academic Standards

All graduate students are required to meet the academic standards of
the Neeley School faculty. Failure to do so will result in academic
probation or academic suspension.

Graduate students must achieve a grade index of at least 2.75 each
semester and on a cumulative basis throughout their program. A student
in the MBA or MAc Program who does not meet this standard will be
placed on probation for the subsequent semester (excluding summer,
for full-time students). During this time, the student must achieve the
minimum grade index (2.75) on both a semester and cumulative basis to
be removed from probation. Failure to do so will result in dismissal from
TCU (with the right of appeal to the associate dean for graduate
programs in the Neeley School).

A student placed on academic probation for one semester may be
dismissed if his/her semester or cumulative grade index falls below a
2.75 in any subsequent semester.

If a student in any of the Neeley School's graduate programs receives
six hours of a grade of C+ or lower, the associate dean for graduate
programs may dismiss him/her from the program because of a failure to
make satisfactory academic progress.

Dismissal, Suspension or Expulsion for Lack of Academic
Progress or Honor Code Violations

Graduate students in the Neeley School must abide by the Honor Code.
Students violating the Honor Code may be dismissed from individual

courses with a grade of "F" for lack of academic progress or for conduct
deemed to be contrary to the professional or ethical standards of a field.

At such times as the student fails to meet acceptable standards of
academic performance or has engaged in professional misconduct, the
student may be dismissed, suspended or expelled from the University at
the discretion of the Neeley School dean.

If a student is dismissed, suspended or expelled from the University, a
grade of "F" or a designation of "Q" is recorded for each course in
progress as determined by the appropriate academic dean.

Miscellaneous Academic Policies

Academic probation describes the status of a graduate student who is
experiencing academic difficulties; this status must change during the
next semester of enrollment at TCU subject to the discretion of the
associate dean of graduate programs. Academic dismissal describes
the action taken by the Neeley School in the case where a student has
failed to meet the minimum academic standards of the faculty. Dismissal
from the MBA, MAc or MIM Program is permanent; a dismissed student
is not permitted to enroll for graduate credit at a later date.
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Other academic policies pertaining to graduate students:

1. Graduate students on academic probation are not permitted to
enroll in the Educational Investment Fund.

2. In computing a graduate student's grade index, only the most recent
grade is counted for courses that are repeated for credit.

Grades for non-TCU transfer courses are not included in computing
a graduate student's grade index.

No 50000-level course may be taken for credit at TCU by an MBA
student unless approved on an exception basis by the associate
dean of graduate programs.

Students admitted conditionally must satisfy their condition(s) during
the first semester of enrollment or face dismissal.

All MBA and MIM students are required to complete the MBA
START Workshop prior to commencing graduate studies. MAc
students are required to complete the accounting START Workshop
prior to their graduate studies. Professional MBA students are also
required to complete the PMBA START Workshop.

An MBA student may enroll for a maximum of three hours of
independent study credit in one department. (Typically, these
courses carry the 70970 number.) No more than a total of six hours
can be taken in independent study courses. MAc students may
enroll for a maximum of three hours of credit (in total) in
independent study courses. Graduate students on academic
probation are not permitted to enroll in independent study courses.

Graduation Requirements

At the beginning of the semester in which the student plans to graduate,
he/she must submit an Intent to Graduate form to the Neeley School
Graduate Programs Office. Graduation requires a minimum of 2.75
cumulative GPA. Students who do not have a 2.75 average after
completing the program have a maximum of two semesters to raise their
average to this standard.

MBA students are expected to complete all requirements within five
years. MAc students are expected to complete all requirements within
two years. Extension of time must be applied for in writing to the
associate dean of graduate programs or MAc program director.
Additional courses may be assigned to students who do not complete
the degree within the time limit.

MBA Programs

The Master of Business Administration (MBA) degree at TCU is a
professional degree designed to provide graduates with the broad
business background necessary for a career in management. The
emphasis is on the most current concepts, processes and analytical
methods of business administration.

Required courses cover business principles—finance, marketing,
operations, business strategy, ethics, accounting, management, supply
chain, global business and ethics. Electives allow for in-depth study in
one or more areas.

Concentrations are offered in corporate finance, investments, supply
chain and marketing with a specialization in brand management. A
completely customized course selection is also offered. In addition to
the concentrations, five areas of career emphasis are also offered in
health care, energy, real estate, entrepreneurship and consulting. Each
emphasis area consists of between six and 12 hours of classes focused
on each opportunity. This gives students the opportunity to further
specialize their career focus.

The Neeley School recognizes that it takes more than technical
expertise to succeed in today's dynamic business environment. Through
the combined efforts of its faculty and corporate partners, the school has
developed a series of experiential learning opportunities ranging from
informal discussion with business leaders to consulting projects to case
competitions. Communication skills, leadership, team-building,
technology and hands-on learning are equally emphasized at the
Neeley School—both inside and outside of the classroom. Instruction is
tied to the business world through guest presentations by visiting
executives and corporate-based field projects. Hands-on application,
team problem-solving, case study and lecture teaching formats are all
used by faculty. The environment is highly interactive and team-
oriented.

Neeley MBA Program Options

e Full-Time Program
Program Length: Two years
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Professional Evening Program
Program Length: 24-33 months
Accelerated MBA Program
Program Length: 12 months

Executive MBA Program
Program Length: 16 Months

Applicants must designate at the time of application which program of
study they are seeking. Admission to one program is not necessarily
valid for another. Students will not be allowed to switch programs except
under extraordinary circumstances.

Full-Time MBA Program

The Full-Time MBA Program must be completed within two academic
years in a prescribed sequence. Any variance from this sequence must
be pre-approved by the associate dean of graduate programs. If such
pre-approval is not obtained and a break in the sequence occurs, the
student is subject to dismissal.

A total of 54 credit hours is required in this program.

ACCT 60010
ACCT 60020

Financial Reporting

Accounting for Managerial Planning and
Control

Global Business

Communication and Professional
Development

Business Simulation

Managerial Economics

Financial Management |

Statistical Models

Managing Operations and Processes
Supply Chain Concepts

Legal Environment of Business
Engaging and Empowering People
Leading and Guiding Organizations
Business Strategy

Business Ethics

Marketing Management

BUSI 60050
BUSI 66100

BUSI 60070
FINA 60020
FINA 60010
INSC 60010
INSC 60020
INSC 60600
MANA 60230
MANA 60330
MANA 60340
MANA 60630
MANA 60460
MARK 60010

Electives: 30 credit hours
*Students must also complete an approved concentration in their elective
credit hours. The director of graduate programs administration of the MBA

Program will maintain lists of approved concentrations and the requirements
for each.

Full-time MBA Curriculum Schedule

First Year: Fall Semester:

Three Week Intensive

ACCT 60010 Financial Reporting

INSC 60010 Statistical Models

BUSI 66100 Communication and Professional
Development (8-weeks)

First 6-week Module

FINA 60010 Financial Management |

MARK 60010 Marketing Management

INSC 60660 Supply Chain Concepts

MANA 60330 Engaging and Guiding Organizations

Second 6-week Modules

MANA 60340 Leading and Guiding Organizations
BUSI 60050 Global Business

INSC 60020 Managing Operations and Processes
Choose from one of the following:

FINA 70010 Financial Management Il

MARK 70010 Marketing Issues and Problems
INSC 70600 Supply Chain Analytics

One Week Intensive
BUSI 60070 Business Simulation

First Year: Spring Semester:

First 8-Week Module

MANA 60460 Business Ethics

ACCT 60020 Accounting for Managerial Planning and
Control

Plus 3-4.4 hours of electives

Second 8-week Module
FINA 60020 Managerial Economics
MANA 60230 Legal Environment of Business
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Plus 3-4.4 hours of electives

Second Year:
19.5 - 22.5 hours of electives, plus MANA 60630 Strategic
Management 8W1, Fall

Program Requirements

Students admitted to the MBA program must complete three pre-
enrollment requirements prior to registering for their first semester of
graduate study. These requirements are:

1. Mathematical Skills Prerequisite

Entering students are expected to have an understanding of basic

mathematics (i.e., basic algebraic operations, relations and

functions, exponents, logarithms, sets and functions, linear
equations, differentiation, integration, slope and extrema). This
requirement is ordinarily satisfied by one of the following:

e Satisfactory (i.e., with a grade of "C" or better) completion of a
three-hour course in Introductory Applied Calculus or College
Algebra or Mathematics with Emphasis on Business
Applications; or
A score corresponding to or better than the 80th percentile on
the quantitative portion of the GMAT test; or
Satisfactory evidence of mathematical competence through a
combination of courses taken in mathematics, statistics or
economics prior to entering the program, and/or a make-up
course that may be taken during the first semester of the Neeley
School MBA Program. (For specific details, contact the Neeley
Graduate Programs Office.)

Accounting Skills Prerequisite
Entering students are strongly encouraged to complete a three-
part accounting workshop as part of the START Workshop.

START Workshop

START workshop takes place on campus during the weeks before
fall classes begin. During this workshop, students receive
instruction in teamwork and communication skills; a campus and
degree program orientation; introductions to primary functional
disciplines in marketing, finance and supply chain; self-
assessment exercises for career development; as well as meet
their program cohort group.

Communication and Professional Development (BUSI 66100)

Students who are proactive in their own career development will learn
from professional and functional industry experts how to manage their
career search, identify their business interests, articulate their previous
and newly acquired transferable and specialized skills, target their most
desirable career possibilities and how to compete for positions at the
MBA level. Upon completion of this course, MBAs will improve their
market awareness and readiness and be prepared for the competitive
MBA job market.

The Integrative Project-Business Simulation (BUSI 60070)

At the end of the first semester, full-time MBA students participate in the
Integrative Project-Business Simulation. This course consists of an
applied learning experience and is intended to challenge students to
"integrate" what has been learned to date and develop sound, strategic
business decisions in a simulated corporate environment. This project
requires student teams to work together to assess a realistic business
situation involving a diverse set of business functions within a
competitive industry environment. Ultimately, student teams make
presentations to several audiences—classmates, faculty, business
executives—concerning their experience with the simulation.

Professional MBA (Evening) Program
A total of 48 credit hours is required in this program.

ACCT 60010 Financial Reporting

ACCT 60020  Accounting for Managerial Planning and
Control

Business Simulation

Economic Environment of Business
Management of Financial Resources
Data Analysis for Managerial Decisions
Manufacturing and Services Operations
Management

INSC 60040 Managing Information Technology
INSC 60600 Supply Chain Concepts

MANA 60023 Legal and Social Environment of Business
MANA 60033 Managing People

MANA 60063 Strategic Management in a Global

BUSI 60070
FINA 60003
FINA 60013
INSC 60013
INSC 60023




Environment
MANA 60460 Business Ethics
MARK 60013 Market Driven Strategy

Electives: 15 credit hours

Program Requirements

Students admitted to the PMBA program must complete three pre-
enrollment requirements prior to registering for their first semester of
graduate study. These requirements are:

1. Mathematical Skills Prerequisite

Entering students are expected to have an understanding of basic

mathematics (i.e., basic algebraic operations, relations and

functions, exponents, logarithms, sets and functions, linear
equations, differentiation, integration, slope and extrema). This
requirement is ordinarily satisfied by one of the following:

e Satisfactory (i.e., with a grade of "C" or better) completion of a
three-hour course in Introductory Applied Calculus or College
Algebra or Mathematics with Emphasis on Business
Applications; or
A score corresponding to or better than the 80th percentile on
the quantitative portion of the GMAT test; or
Satisfactory evidence of mathematical competence through a
combination of courses taken in mathematics, statistics or
economics prior to entering the program, and/or a make-up
course that may be taken during the first semester of the Neeley
School MBA Program. (For specific details, contact the Neeley
Graduate Programs Office.)

Accounting Skills Prerequisite

Entering students are strongly encouraged to complete a three-

part accounting workshop offered during the START workshop.

START Workshop

START workshop takes place on campus in the weeks before fall

classes begin. During this workshop students receive instruction in

teamwork and communication skills; a campus and degree
program orientation; an introduction to the Graduate Career

Service office; as well as meet their program cohort group.

Business Simulation (BUSI 60070)

After completing all required courses, students participate in a
complex computer simulation of a realistic business situation.. As the
final core course in the program, students are expected to integrate
and apply what they have learned in the core curriculum in developing
this strategy for their firm.

Accelerated MBA Program

The Accelerated MBA Program is a 12-month, full-time option designed
for individuals with significant professional experience and a
distinguished academic background in business. The accelerated MBA
Program is designed to build upon the business foundation and
experience of these individuals.

Students in the Accelerated MBA Program pursue a fast-paced,
individually tailored curriculum that complements their own unique
business background. The curriculum includes a subset of the courses
offered in TCU's traditional MBA Program, carefully selected in
cooperation with the director of graduate programs administration and
based on the student's professional and academic credentials. It
comprises:

36 credit hours of graduate-level business courses;

14-27 credit hours of graduate business electives; and

9-12 credit hours selected from the following MBA core classes:

ACCT 60010, 60020; BUSI 60010, 66100, 60070; FINA 60020,

60010; INSC 60010, 60020, 60600; MANA 60230, 60330, 60340,

60460; and MARK 60010.

Students must include MANA 60460 in their selection of core courses.
The 36 semester hours are completed over the course of three
consecutive semesters.

Like the traditional program, the objective of the Accelerated MBA
Program is to provide graduates with the strategic, integrated
perspective of business needed to support managerial decision making
and provide career flexibility.

Students in the Accelerated MBA Program also benefit from many of the
features of the traditional program. The program integrates sound
business fundamentals with multiple opportunities to round out that
experience. Communication skills, leadership, team building, technology
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and experiential learning are emphasized throughout the program. The
learning environment is highly interactive and team-oriented.

Prior Educational and Professional Background

The Accelerated MBA Program is available to individuals with

professional experience and a distinguished academic background in

business, as evidenced by:

e Completion of the Bachelor of Business Administration (BBA)
degree or equivalent with a strong academic record and

e Minimum of three years of post-graduate professional work or
military experience.

Executive MBA Program

The Executive MBA Program is a 16-month accredited MBA program
focused on developing strategic business leaders. The program is
designed for experienced executives and high-potential managers who
wish to strengthen their leadership skills and business knowledge to
enhance their performance and advance their careers.

Course content is delivered across all business areas and emphasizes
how to improve decision-making using both quantitative and qualitative
data. Faculty from across business disciplines engage students in case
analysis and discussion, problem solving, applied research projects,
simulated decision-making, and a two-week study abroad experience.
An interactive classroom environment gives students the opportunity to
learn from experienced classmates from across multiple industries.

Each student's personalized leadership development process includes a
360° survey to solicit feedback from his/her management, peers, and
direct reports and one-on-one executive coaching. The 360° feedback
on critical leadership skills is used to identify areas for improvement and
as a basis for developing a personal leadership development plan.

The In-Residence Seminar, a three-day orientation session that takes
place in mid-August, marks the beginning of the Executive MBA
program. This seminar is designed to prepare students to be successful
in their coursework, both as individuals and as team members, and
provides tools to improve teamwork and leadership skills.

Classes meet all day Friday and Saturday on alternating weekends from
August through December of the year following matriculation.

ACCT 65013
ACCT 65023

Financial Reporting and Analysis
Accounting for Managerial Planning and
Control

Personal Leadership Development Process
Managing in a Global Business
Environment (includes two-week study
abroad)

Management of Financial Resources
Economic Environment of Business
Advanced Financial Management
Statistics for Managerial Decisions

Supply and Value Chain Strategy and IT
Strategic Vision and Analysis

Strategy in a Dynamic Environment

Legal and Social Environment of Business
Negotiations

Transformational Leadership

Advanced Marketing Management

BUSI 65100
BUSI 75974

FINA 65013
FINA 65000
FINA 75543
INSC 65013
INSC 75663
MANA 65000
MANA 65063
MANA 65023
MANA 75613
MANA 75163
MARK 65013

In addition, students are required to complete an additional 6 hours of
approved graduate business courses.

Dual-Degree MBA Programs

=
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MBA/EdD in Educational Leadership

The purpose of this program is to prepare students to assume major
leadership positions in a wide variety of education-related organizations
by applying managerial skills and educational leadership in the field of
education. The program is designed to prepare students to enter
educational management in school systems, regional, state, or federal
governments, research institutions, private foundations, or private sector
companies.

Admission/Degree Requirements

Candidates must be initially admitted to TCU's MBA program. They
must then meet all core requirements as well as complete the START
Workshop. In the event a student elects to complete the MBA without
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continuing into the doctoral program, he or she must meet all remaining

requirements for the MBA (i.e., elective units in the School of Business).

If a student's work is unsatisfactory in MBA courses, and they are not
permitted to continue, he or she may not be admitted into the doctoral

program. Throughout the program, students must maintain a B average.

At the completion of coursework, students will take written and oral
comprehensives before proceeding into the dissertation stage.

Full-Time MBA Curriculum

ACCT 60010 Financial Reporting

ACCT 60020 Accounting for Managerial Planning and
Control

BUSI 60050 Global Business

BUSI 66100 Communication and Professional

Development

BUSI 60070
FINA 60020
FINA 60010
INSC 60010
INSC 60230
INSC 60600
MANA 60230
MANA 60630
MANA 60460
MARK 60010
Electives

Business Simulation

Managerial Economics

Financial Management |

Statistical Models

Managing Operations and Processes
Supply Chain Concepts

Managing Operations and Processes
Strategic Management

Business Ethics

Marketing Management

Professional Curriculum: MBA courses taught in the evening
ACCT 60010 Financial Reporting

ACCT 60020 Accounting for Managerial Planning and
Control

Business Simulation

Economic Environment of Business
Management of Financial Resources

Data Analysis for Managerial Decisions
Manufacturing and Services Operations
Management

Managing Information Technology

Supply Chain Concepts

Legal and Social Environment of Business
Managing People

Business Ethics

Strategic Management in a Global
Environment

Market Driven Strategy

BUSI 60070
FINA 60003
FINA 60013
INSC 60013
INSC 60023

INSC 60040
INSC 60600
MANA 60023
MANA 60033
MANA 60460
MANA 60063

MARK 60013
Electives

Full-time MBA Curriculum Schedule

First Year: Fall Semester:

Three Week Intensive

ACCT 60010 Financial Reporting

INSC 60010 Statistical Models

BUSI 66100 Communication and Professional
Development (8-weeks)

First 6-week Module

FINA 60010 Financial Management |

MARK 60010 Marketing Management

INSC 60660 Supply Chain Concepts

MANA 60330 Engaging and Guiding Organizations

Second 6-week Modules

MANA 60340 Leading and Guiding Organizations
BUSI 60050 Global Business

INSC 60020 Managing Operations and Processes
Choose from one of the following:

FINA 70010 Financial Management Il

MARK 70010 Marketing Issues and Problems
INSC 70600 Supply Chain Analytics

One Week Intensive
BUSI 60070 Business Simulation

First Year: Spring Semester:

First 8-Week Module

MANA 60460 Business Ethics

ACCT 60020 Accounting for Managerial Planning and
Control

Plus 3-4.4 hours of electives
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Second 8-week Module

FINA 60020 Managerial Economics

MANA 60230 Legal Environment of Business
Plus 3-4.4 hours of electives

Second Year:
19.5 - 22.5 hours of electives, plus MANA 60630 Strategic
Management 8W1, Fall

EdD Degree Requirements

The M.J. Neeley School of Business and the Department of Education
offer the MBA EdD in Education with a business option. Details about
this program are provided in the College of Education section of this
catalog. For more information, please see
www.coe.tcu.edu/graduateprograms.asp.

Physics PhD with Business Option

The M.J. Neeley School of Business and the Department of Physics
offer the Ph.D. in Physics with a business option. Details about this
program are provided in the College of Science & Engineering physics
and astronomy section of the Graduate Catalog.

Neeley School Master's Degrees

Accounting

The Master's of Accounting (MAc) is designed for students planning on
professional careers in accounting. It complements the educational
experience of the Bachelor of Business Administration (BBA) accounting
major by providing the additional accounting and business knowledge
needed by successful public accounting practitioners. Students who
complete the MAc Program are well prepared to handle the subject
matter covered in the Uniform CPA Exam. The MAc seeks to provide a
solid foundation for entry into the accounting profession by helping
students develop their abilities to:
e Enhance their knowledge of business and accounting, and apply it
to give valuable services to clients;

Communicate clearly and effectively both orally and in writing;
Work effectively in groups;

Use information technology effectively and deal with technological
developments;

Develop a commitment to lifelong learning and continuing
professional development.

MAc Admissions

Admission to the MAc Program is open to anyone who has received a
bachelor's degree from an accredited university. While a degree in
accounting is not a prerequisite for admission, applicants must have
completed the equivalent of 27 semester hours of accounting,
including those courses (or their equivalents) required for the TCU
BBA accounting degree. See the TCU Undergraduate Studies Bulletin
for details.

There is no single formula for admission to the MAc Program. Admission
is competitive and seeks excellence. Ideal applicants have high
academic potential and achievement, as well as strong motivation and
leadership potential. These qualities are assessed through the
candidate's GMAT score, accounting and cumulative GPAs, and letters
of recommendation. Hence, an individualized approach is followed in
which a variety of information is requested to develop a profile of each
applicant.

Students in the TCU BBA Accounting Program are encouraged to apply
for admission to the MAc Program in the fall semester of their senior
year. TCU has adopted a "rolling" admissions policy whereby an
application is generally reviewed as soon as it is complete. An applicant
thus would be well advised to apply early to the program.

Students may apply to begin in the fall or spring semester. Students
admitted for the fall semester may take elective courses in the summer
prior to the fall semester based on availability and approval by the
program director.

e March 15: General application deadline for fall enrollment.
e September 15: General application deadline for spring enroliment.
After these dates, applications are accepted on a space-available basis.

Prospective students are urged to apply well in advance of application
deadlines. The deadlines above apply to all required application




materials, including GMAT scores. International applicants also are
required to submit TOEFL scores.

For additional MAc admissions information, contact

Jerry Turner, Ph.D.

MAc Program Director
Department of Accounting
P.O. Box 298530

Fort Worth, Texas 76129
Phone: 817.257.7122
Fax: (817) 257-7227
www.mac.tcu.edu

MAc Program Requirements

The program is 30 semester hours of graduate-level classes comprising
18 semester hours of required classes and 12 semester hours of
graduate business elective courses. Students are expected to complete
the program in one year.

Prior Educational Background

Students must complete a four-year undergraduate degree and have
completed 27 semester hours of accounting before entering the MAc
Program. Students who have not completed the TCU BBA accounting
major must provide evidence that they have completed a comparable
program at an accredited university. Students with deficiencies in their
educational backgrounds may be admitted to the MAc Program, but are
required to remedy these deficiencies and complete all requirements for
the MAc before the degree will be awarded.

Fall Semester
ACCT 70053
ACCT 70273
ACCT 70303
ACCT 70460
MANA 60460
Electives

Contemporary Accounting Issues
Audit Research

Advanced Federal Taxation
Ethics for Accounting

Business Ethics

Spring Semester
ACCT 70003 Business Law for Accounting

Professionals

ACCT 70153 Financial Statement Analysis 3

Electives 9

Graduate business electives are selected in consultation with the MAc
program director.

International Management with Universidad Mayor

This is a dual degree with TCU's partner university in Chile, Universidad
Mayor in Santiago. The mission of the program is to prepare students
for careers in international business. The program's unique two-
university, two-country setting is particularly relevant to U.S. students
who are interested in doing business in Latin America and students from
Chile who want to do business in the United States. Upon completion of
the program, students receive the Master of International Management
(MIM) from TCU and the Master of Business Administration degree from
Mayor. The MIM requires 40 credit hours with 20 credits to be taken at
TCU and the equivalent of 20 credits to be taken at Mayor. Only
students pursuing the dual MIM and MBA degree program at both TCU
and Mayor are eligible for admission.

Admission decisions for the MIM Program are made by the Neeley
School but are contingent upon admission to the MBA program by
Mayor.

Admission

Candidates for admissions to the MIM Program are required to be fluent
in both English and Spanish.

Candidates for the MIM/MMNI dual degree with UDLA who live in
Mexico should apply to UDLA. All other candidates for the MIM/MMNI
with UDLA should apply to TCU. Candidates for the MIM/MBA dual
degree with Mayor who live in Chile should apply to Mayor. All other
candidates for the MIM/MBA with Mayor should apply to TCU.

To assess a candidate's qualifications, the following materials are
needed in addition to the normal admission requirements to complete
the application process:

e Resume;

e Spanish Language proficiency (If not from a native Spanish
speaking country, the applicant must supply proof of fluency by
completion of 18 U.S. semester credit hours in Spanish, by
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examination, or receipt of a degree from a university in a Spanish
speaking country); and

e Official TOEFL scores for international students.
Program Requirements

Curriculum components are completed at both TCU and Mayor, with 20
semester hours being completed at TCU and the equivalent of 20
semester hours at Mayor. For coursework taken at Mayor, the
instructors must have academic credentials for which TCU can provide
AACSB justification, as the Mayor coursework is transferred to TCU for
the completion of the MIM

Students must submit a plan of study approved by the director of
graduate programs administration and endorsed by the associate dean
of graduate programs. Approval is based on coordination of coursework
required for Mayor's curriculum, the student's career interests and
remediation of deficiencies in the student's undergraduate background.
It is conceivable that such a plan of study might also include EMBA
courses. For students entering through TCU (all U.S. students and
students from countries other than Latin America), internships are
completed in Chile. Conversely, for students entering through Mayor,
the internships are completed in the United States. In the event that an
internship cannot be obtained other coursework can be substituted for
the requirement.

Students entering the program with a bachelor's degree in business will
take a series of MBA core and elective courses at TCU and Mayor that
are consistent with their international business interests. For example,
those interested in supply chain management would be expected to take
several of the supply chain electives offered at TCU, while focusing
more on core courses at Mayor.

Students who have bachelor's degree in other academic areas may
enter the dual-degree program, but must have satisfactory
undergraduate or graduate coursework in all of the core areas required
by AACSB. These core areas are commonly defined as accounting
(both financial and managerial or cost), economics, ethics, finance, law,
management (organizational behavior or managing people),
management information systems, marketing, production operations,
statistics and strategy. Such core coursework can be demonstrated with
courses taken during their prior undergraduate (or graduate) programs,
such as in economics or law, or as core courses at either TCU or Mayor
as a part of the 40 hours required for the degree. For such students,
fewer electives can be taken, as the bulk of the program will consist of
core courses.

In some instances, when a TCU faculty member teaches in the Mayor
EMBA program, Mayor students would be allowed to take the course in
Chile and apply it toward the TCU MIM component of the program in a
TCU 70970 enroliment. However, there is no commitment on the part of
the Neeley School that any courses will be taught in Chile by TCU
faculty members. (Students entering the program through Mayor would
be limited to nine hours that could be applied in this manner to the MIM
degree offered by TCU, and such courses would not receive double
credit in both the TCU MIM and Mayor MBA degrees.)

For the MBA component of the degree offered by Mayor (an EMBA
program), students would take MBA core and elective courses
equivalent to 18 semester hours of credit as well as a 240- hour
internship in Chile equivalent to two semester hours of credit for a total
of the equivalent of 20 semester credits. Because the courses are
offered at Mayor in an EMBA format (Fridays and Saturdays, on every
other weekend), students could work in their internships concurrently
with their regular classes. With the current method of converting Mayor
credits into TCU credits, students would need to complete eight courses
at Mayor plus the internship.

Accounting Courses

ACCT 50153 - Advanced Accounting

3 hours. Prerequisites: ACCT 30253, at least a "C" grade in ACCT
20153, 20163, 30153, and 30253 and senior standing, and must be a
Business major. Intensive study of financial accounting focusing on
special entity issues, such as proprietorships, partnerships, not for profit
organizations, branch operations, and consolidation procedures,
including foreign operations.

ACCT 60010 - Financial Reporting

1.5 credit hours. A study of the fundamental concepts of financial
accounting and reporting by business entities in accordance with
generally accepted accounting principles. The course approaches the
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material from the perspective of the financial statement user rather than
the financial statement preparer. Therefore, emphasis is placed on the
use and interpretation of information contained in business financial
statements by managers, investors, and creditors.

ACCT 60020 - Accounting for Managerial Planning and Control

1.5 credit hours. Prerequisite: ACCT 60010 and INSC 60013. A study
of the basic concepts, measures, techniques, and approaches of
managerial accounting. The emphasis is on understanding and
developing accounting and economic concepts for decision making
within profit-making and not-for-profit organizations related to such
topics as short-term and long-term planning, performance
measurement, transfer pricing, and traditional and contemporary
product costing systems. The application of the basic concepts and
approaches to small and large-sized domestic and global organizations
is emphasized. Where appropriate, contemporary managerial
accounting issues are stressed.

ACCT 65013 - Financial Reporting and Analysis

3.0 credit hours. Prerequisites: Must be an EMBA candidate. A study
of the fundamental concepts of financial accounting and reporting by
business entities in accordance with generally accepted accounting
principles. The course approaches the material from the perspective of
the financial statement user rather than the financial statement preparer.
Therefore, emphasis is placed on the use and interpretation of
information contained in business financial statements by managers,
investors, and creditors.

ACCT 65023 - Accounting for Managerial Planning and Control

3.0 credit hours. Prerequisite: Must be an EMBA candidate. A study of
the basic concepts, measures, techniques, and approaches of
managerial accounting. The emphasis is on understanding and
developing accounting and economic concepts for decision making
within profit-making and not-for-profit organizations related to such
topics as short-term and long-term planning, performance
measurement, transfer pricing, and traditional and contemporary
product costing systems. The application of the basic concepts and
approaches to small and large-sized domestic and global organizations
is emphasized. Where appropriate, contemporary managerial
accounting issues are stressed.

ACCT 70003 - Business Law for Accounting Professionals

Prerequisite: Enrollment in MAc program or instructor permission. An
overview of business law relevant to the practice of public accounting,
including: contracts, business organizations, debtor-creditor
relationships, government regulation of business, property, negligence,
fraud, and the Uniform Commercial Code.

ACCT 70013 - Advanced Financial Reporting

3.0 credit hours. Prerequisites: ACCT 60010. In-dept study of topics
and skills in financial accounting and reporting. The emphasis is this
course is on acquiring sufficient understanding of financial accounting
and reporting issues to effectively use financial reports by organizations
in valuation and credit analysis as encountered in ACCT 70153.

ACCT 70020 - Cost Systems and Analysis

1.5 credit hours. Prerequisite: ACCT 60020. An examination of the
costing systems used to assign costs to products, services, and
customers, and how the information produced by the systems is used by
managers in their operational and strategic decisions. Topics covered
include job-order and process costing systems, activity-based costing,
standard costing and variance analysis, absorption vs. variable costing,
and non-financial performance metrics.

ACCT 70053 - Contemporary Accounting Issues

Prerequisite: Enrollment in MAc program or instructor permission. Study

of various aspects of accounting theory and applications. Normally,
topics include theoretical frameworks, alternative models, regulation,
rule development, and the demand for accounting information.

ACCT 70153 - Financial Statement Analysis

Prerequisite: Enroliment in the MBA or MAc program or instructor
permission. The analysis and use of information contained in corporate
financial statements by equity and credit analysts, management, and
auditors, including an understanding of the limitations and inadequacies
of published financial statements.

ACCT 70273 - Research in Audit and Assurance

Prerequisite: Enrollment in MAc program or instructor permission. An
introduction to research methods and applications as they are applied to
the planning phase of the audit engagement (specifically business and
industry risks) and to the fieldwork phase of the audit engagement
(specifically technical issues in both financial reporting and audit
procedure) using publicly available financial data, technical accounting
and auditing standards, SEC regulations, and best practice in auditing.

ACCT 70303 - Advanced Federal Taxation

Prerequisite: Enrollment in MAc program or instructor permission. An
overview of the fundamental concepts of the federal tax system that
apply primarily to corporations, partnerships, estates, and trusts, with an
emphasis on identification of tax issues, tax planning, and tax research.

ACCT 70353 - Tax Research

Prerequisite: Enrollment in the MAc Program or instructor permission.
An introduction to research methods in taxation. Students learn to
identify tax issues, formulate research questions, evaluate the relevant
authorities, and communicate the research results.

ACCT 70460 - Ethics for Accounting Professionals

1.5 credit hours. Prerequisites: MANA 60460. This course is designed
to further enhance students' ethical decision-making in relation to issues
faced by accounting professionals. The course focuses on ethical
reasoning and decision-making, integrity, objectivity, independence,
professionalism and other core values of the accounting profession.

ACCT 70970 - Special Problems in Accounting
Special Problems in Accounting.

Business Courses

BUSI 50833 - Team Leadership Skills

3 hours. Prerequisites: BUSI 30833 with a grade of at least "C," and
must be a Business major. A developmental approach is taken in this
course to build critical skills that support effective team leadership in
today's organizations. This course will focus on introducing and
cultivating skills such as team building, group process facilitation,
dialogue, meeting management, and conflict resolution. Learning
through active application and experiential exercises will be
emphasized.

BUSI 50843 - The Leadership Challenge

3 hours. Prerequisites: A business major, and BUSI 30843, and BUSI
40833 with at least a grade of "C" and departmental permission. This
course is the capstone for the Leadership Emphasis program. It will
cover content associated with what it takes to successfully lead change
efforts. As such, it will cover topics such as overcoming complacency,
creating and communicating new direction, development support for
leadership initiatives, dealing with resistance, among others. In
addition, students will be given a "leadership challenge” in an assigned
field placement where they will be expected to use what they've learned
in leadership courses to lead a project to a successful completion.
Class sessions will help students relate their field experience to topic
coverage in this course as well as to other courses in the Leadership
emphasis program.

BUSI 60050 - Global Environment of Business

1.5 credit hours. This course is designed to be an introduction to
international business. As such, the student will be introduced to those
strategic, managerial, organizational and/or legal implications of doing
business overseas. In addition, the course will consider those
international institutions and cultural differences that impact the conduct
of the global firm.

BUSI 60070 - Business Simulation

1.5 credit hours. This course helps students integrate concepts from the
different business disciplines by involving them in a complex computer
simulation of realistic business situations. Teams of students are
required to make business decisions involving a diverse set of business
functions and activities over a series of rounds in which conditions
change. Through successive phases of the simulation, students must
respond to the actions of competing company teams represented by
their classmates and are exposed to the consequences of their previous
decisions. The course, which is taught at the end of the required core
courses, requires students to draw on the material from those courses in




making their decisions. Student performance in the simulation is
reflected in a balance scorecard of multiple metrics. At the end of the
simulation, students present their rationales for their decisions.

BUSI 65100 - Personal Leadership Development Process

1 credit hour. Prerequisite: Must be an EMBA candidate. This course
gives each student (1) an understanding of nine critical skills for
effective leadership, (2) an assessment of his/her strengths and
weaknesses based on feedback from peers, managers, and direct
reports; (3) an opportunity to identify and strengthen critical areas for
improvement; and (4) an assessment of progress toward personal
leadership development goals. A 360-degree feedback survey is used
to solicit feedback on each individual's performance in the nine critical
skill areas. One-on-one executive coaching will help students
understand opportunities for improvement, set goals, and assess
accomplishments toward becoming a more effective leader.

BUSI 66100 - Career Management and Professional Development

1.5 credit hours. Prerequisite: Enrollment in the PMBA program.
Assesses and develops skills in the following areas: career
management, intercultural dynamics, leadership, professional
communication, and team building. Students must complete various
assessments and attend feedback sessions, and complete the START
workshop. Students must also complete several career management
requirements and submit a career development plan for approval.
Students enroll in this course on a pass/no credit basis.

BUSI 70970 - Special Problems
BUSI 75970 - Special Problems in Business

Special Problems in Business. Prerequisite: Must be an EMBA
candidate.

BUSI 75974 - Managing in a Global Business Environment

4 hours credit. Prerequisite: Must be an EMBA candidate. This course
is the study and experience of managing in a global business
environment. The course provides background learning in preparation
for a study abroad opportunity that includes visits to companies
(multinational and local), institutions (financial, educational, political),
and cultural sites. Pre-trip classes provide the students an
understanding of the risks, opportunities, and challenges of doing
business across borders and the impact of differences in legal, political,
cultural, social and institution frameworks in different countries. An
opportunity analysis is completed and presented in the post-trip class
period.

BUSI 77702 - International Internship

Prerequisite: Enrollment in the MIM program. This is an international
internship that exposes students to cross-country variations in business
practices, cultures, work environments, regulatory settings, and other
aspects of international business. Students are immersed in a work
environment different from that of their native country. MIM students
from TCU will intern in Mexican companies while MIM students from
UDLA will intern in U.S. companies.

Finance Courses

FINA 60003 - Economic Environment of Business

A contemporary, real-world course focusing on the economic
environment within which today's businesses operate taught from the
perspective of the practicing manager. Content is both national and
international in flavor. Highlights include study of the general economy,
market structure and public policy, economic analysis of industries and
business cycles, and economics of the firm. International comparative
advantage is stressed. The course is taught through the use of
materials, tools, and databases readily available to the manager.

FINA 60010 - Financial Management |

1.5 credit hours. Prerequisites: ACCT 60010, and must be an MBA or
MAc student. Financial Management | is the core MBA course in
finance. Itis the first part of a two-course introduction to financial
decision making. The fundamental question in finance is how to
determine value. To answer this question, in this course we will focus
on how financial managers identify projects that create value to the firm
(investment decisions.) The course topics will include cash flow
valuation, bond and stock valuation, capital budgeting and project
evaluation, and a brief introduction to the concepts of cost of capital.

M.J. Neeley School of Business Tcu

FINA 60013 - Management of Financial Resources

Prerequisite: ACCT 60010, or concurrent enroliment in ACCT 60010. A
study of the acquisition and management of the financial resources of
the firm. The emphasis is on developing and understanding decision
making concepts related to such topics as valuation, cost of capital,
capital budgeting, dividend policy, debt policy, and corporate control.
The interaction between investment and financing decisions in the
marketplace is emphasized in the context of risk-return considerations,
and the obligation of management to security holders is considered.
Where appropriate, the global environment of decisions is stressed.

FINA 60020 - Managerial Economics

1.5 credit hours. Prerequisites: must be an MBA or MAc student. Price
and output determination in free markets is covered first. Then the
relationship between the firm's production function and its cost structure
is described. Costs and industry market structure and its importance to
pricing strategies are discussed in detail. Public policy, such as anti-
trust legislation and government price supports that affect firm/industry
behavior are covered throughout the course Actual business examples
will be used to illustrate application of theory.

FINA 65000 - Economic Environment of Business

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate. A
contemporary, real-world course focusing on the global economic
environment within which today's businesses operate, taught from the
perspective of the practicing manager. Content is both national and
international in flavor. Highlights include study of the general economy,
monetary/fiscal policy, business cycles, exchange rates, and economic
indicators. The impact of domestic and international forces on business
strategy is stressed. The course is taught through the use of materials,
tools, and databases readily available to the manager.

FINA 65010 - Managerial Economics for Executive Decision-Making

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate. This is an
applied course intended to prepare executives to understand
microeconomic concepts, interpret economic data, and apply these tools
in their working environment. In each section, fundamentals of
economic theory will be introduced and then applied to equip executives
to make strategic business decisions in a dynamic business
environment.

FINA 65013 - Management of Financial Resources

3 hours credit. Prerequisite: ACCT 65013, and must be an EMBA
candidate. A study of the acquisition and management of the financial
resources of the firm. The emphasis is on developing and understanding
decision making concepts related to such topics as valuation, cost of
capital, capital budgeting, dividend policy, hedging financial exposure,
and corporate control. The interaction between investment and financing
decisions in the marketplace is emphasized in the context of risk-return
considerations, and the obligation of management to security holders is
considered. Where appropriate, the global environment of decisions is
stressed.

FINA 70010 - Financial Management ||

1.5 credit hours. Prerequisite: FINA 60010. Financial Management Il is
the second part of a two-course introduction to financial decision
making. The fundamental question in finance is how to determine
value. To answer this question, in this course will focus on how
managers interact with capital markets in order to fund firm investments
(financing decision.) The course topics will include risk and return in
capital markets, long-term financial decisions and the capital structure of
the firm, dividend policy, and will examine in detail the concept of cost of
capital.

FINA 70100 - The Macroeconomic Environment of Business

1.5 credit hour. Prerequisites: FINA 60020 or equivalent. A
contemporary, real-world course focusing on the global economic
environment within which today's businesses operate, taught from the
perspective of the practicing manager. Content is both national and
international in flavor. Highlights include study of the general economy,
monetary/fiscal policy, business cycles, exchange rates, and economic
indicators. The impact of domestic and international forces on business
strategy is stressed. The course is taught through the use of materials,
tools, and databases readily available to the manager.

FINA 70183 - Educational Investment Fund

Prerequisite: FINA 70010 or 60013. Admission by approval of the Dean
of the Neeley School. Participation in the operation of the Educational
Investment Fund student managed investment portfolio. Students
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participating in the Educational Investment Fund are strongly
encouraged to take six (6) additional hours of finance electives beyond
the program requirements (with possible exception made in the case of
extensive finance background).

FINA 70193 - Educational Investment Fund

Prerequisite: FINA 70183. Admission by approval of the Dean of the
Neeley School. Participation in the operation of the Educational
Investment Fund student managed investment portfolio. Students
participating in the Educational Investment Fund are strongly
encouraged to take six (6) additional hours of finance electives beyond
the program requirements (with possible exception made in the case of
extensive finance background).

FINA 70420 - Options and Futures Markets

1.5 credit hours. Prerequisite: FINA 70010 or 60013. Must be a full-time
second-year MBA student or equivalent. Introduction to derivatives -
financial contracts that "derive" value from other instruments or prices.
An in-depth study of the valuation of derivatives. Valuation techniques
include methods such as binomials and Black-Scholes models.

FINA 70470 - Real Estate Finance

1.5 credit hours. Prerequisite: FINA 70010 or 60013. An examination of
mortgage markets and instruments, including an introduction to basic
real estate law, mortgage calculations, loan underwriting, primary and
secondary mortgage markets, and securitization.

FINA 70513 - Security Analysis

Prerequisite: FINA 70010 or 60013. Theory of security selection
focusing on its economic, financial and accounting aspects. Some
attention directed to the role of technical analysis as an adjunct to the
more traditional fundamentalist approach. Critical review of significant
investment literature is included along with consideration of the
Chartered Financial Analyst C.F.A. program and its professional
objectives.

FINA 70520 - Risk Management and Financial Engineering

1.5 credit hours. Prerequisite: FINA 70420. Study of current usage of
derivative instruments in financial engineering. Financial engineering is
the science of managing financial risk exposure through derivatives, as
well as the construction of new financial products, such as SWAPS.
Topics include corporate risk management, hedge fund strategies, and
operation of derivative markets.

FINA 70523 - Financial Modeling

Prerequisites: FINA 70010 or 60013 or equivalent. The emphasis of the
course is on developing skills for financial modeling. After completion of
this course, students will acquire the tools needed to build financial
models, and design the analysis to create insights from the models.

FINA 70533 - Portfolio Management

Prerequisite: FINA 70010 or 60013. A 'state-of-the-art' examination of
the theory and practice of portfolio management. Current literature in
leading journals introduces topics such as contemporary techniques of
risk-return management, setting portfolio objectives and measuring
performance and portfolio selection and revision. Consideration is given
to the special problems encountered in management of institutional
portfolios.

FINA 70543 - Advanced Financial Management

Prerequisite: FINA 70010 or 60013. Applications of theory of corporate
finance to real-world problems through case studies. Topics include
financial analysis and planning, forecasting the financial needs of a firm,
capital expenditure analysis, capital structure and distribution policies,
merger and acquisition analysis, corporate restructuring, and risk
management. Emphasis is placed on the effects of the firm's financial
and operating decisions on the value of the firm's securities in financial
markets.

FINA 70563 - International Finance

Prerequisite: FINA 70010 or 60013. Financial management of the firm in
an international context. The basis of international trade, the
management of currency and interest rate risks, international investment
decisions, international money and capital markets, financial policy
decisions in an international setting. Development of theory via lectures
and applications via case analyses.

FINA 70570 - Real Estate Investment Analysis

1.5 credit hours. Prerequisites; FINA 70470. A study of the analytical
tools and decision-making processes necessary to maximize returns
from investment in commercial, industrial and residential income
producing real estate. Investment analysis, optimal financial
management and portfolio selection of real estate under institutional
constraints and in the complex tax environment are considered.

FINA 70573 - Real Estate Portfolios

Prerequisite: FINA 70010 or 60013 or equivalent. Emphasis will be on
real estate investing, particularly as it pertains to real estate portfolios
such as REITs. Performance, risk and diversification, including property
type and geographic diversity will be studied. Securitization of assets
and other methods of financing will be considered.

FINA 70583 - Topics in Applied Financial Analysis |

Prerequisites: FINA 70010 or FINA 60013 or equivalent. This course
provides a comprehensive and integrated examination of fundamental
topics related to financial analysis, using subject matter from the
Candidate Body of Knowledge developed by the CFA Institute for the
Chartered Financial Analyst (CFA) Level | program. Specific topics
covered include ethics, economics, financial statement analysis,
corporate finance, quantitative methods, portfolio management, equity
analysis, fixed income analysis, and derivatives.

FINA 70593 - Topics in Applied Financial Analysis Il

Prerequisites: FINA 70583 or passing CFA Level | exam. This course
provides a comprehensive integrated examination of advanced topics
related to financial analysis, using subject matter from the Candidate
Body of Knowledge developed by the CFA Institute for the Chartered
Financial Analyst (CFA) Level Il program. Specific topics covered
include advanced applications in ethics, economics, financial statement
analysis, corporate finance, quantitative methods, portfolio
management, equity analysis, fixed income analysis, and derivatives.

FINA 70970 - Special Problems in Finance
Special Problems in Finance.
FINA 75543 - Advanced Financial Management

Prerequisite: FINA 65013, and must be an EMBA candidate.
Applications of theory of corporate finance to real-world problems
through case studies. Topics include financial analysis and planning,
forecasting the financial needs of a firm, capital expenditure analysis,
capital structure and distribution policies, merger and acquisition
analysis, corporate restructuring, and risk management. Emphasis is
placed on the effects of the firm's financial and operating decisions on
the value of the firm's securities in financial markets.

FINA 75970 - Special Problems in Finance

Special Problems in Finance. Prerequisite: Must be an EMBA
candidate.

Info Systems & Supply Chain Courses

INSC 60010 - Statistical Models

1.5 credit hours. This course teaches quantitative methods used in data
analysis and business decision-making with an orientation towards
regression analysis. This course presents the basic topics in regression
including Statistical inference from regression output, limitations of
regression models and the pitfalls involved in their use. Analysis of both
cross-sectional data and time-series data will be discussed. Additional
topics include aspects of statistical process control, ANOVA, chi-square
tests and logistic regression. The course is taught from an applied
perspective using computer software (Excel and Minitab) to perform
statistical analyses.

INSC 60013 - Data Analysis for Managerial Decisions

Prerequisites: students must have PMBA-MBA plan. Examines
statistical techniques helpful in making effective managerial decisions.
Deals with applications from business. Topics include descriptive
statistics, exploratory data analysis, basic probability concepts,
estimation, hypothesis testing, analysis of variance, and regression
analysis. The course is taught from an applied perspective using Excel
to perform statistical analysis.




INSC 60020 - Managing Operations and Processes

1.5 credit hours. Prerequisites: INSC 60010. Develops concepts and
analytical skills to address issues related to the efficient and effective
management of work. Emphasizes the role of integrated processes as
competitive weapons, including product and service development, and
examines alignment of operational capabilities with firm strategy.
Discusses the increasingly important role of process choice, design,
analysis, integration, synchronization, and improvement, including lean
and six sigma.

INSC 60023 - Manufacturing and Services Operations Management

Prerequisite: ACCT 60010, and concurrent enroliment in INSC 60013
(for PMBA students) or concurrent enrolliment in INSC 60010 (for
FTMBA students). Develops concepts and analytical skills to address
issues related to the creation and distribution of goods and services.
Emphasizes the role of operations functions as competitive weapons
and examines how operations strategy can be integrated with corporate
strategy and other functional strategies. Discusses the increasingly
important role of global competition, technology, and total quality. Other
topics include process design, capacity planning, technology choice,
planning and inventory control, and just-in-time systems. Technology is
emphasized.

INSC 60040 - Managing Information Technology

1.5 credit hours. Prerequisite: MANA 60003. An investigation of
information technology as a facilitator of organizational strategy and
business process redesign. The role of information in the evaluation and
control of corporate uncertainty at the organizational and
interorganizational levels is examined. Particular emphasis is placed on
the successful design, implementation, and use of information
technologies in both national and international organizations.
Technology is emphasized.

INSC 60600 - Concepts in Supply Chain Management

1.5 credit hours. Effective Supply Chain Management (SCM) has
become increasingly important to businesses. This course will provide
an overview of the major concepts associated with SCM. Topics include
logistics, transportation, procurement, demand forecasting, supply chain
operations, information technology and global SCM.

INSC 65013 - Data Analysis for Managerial Decisions

3 credit hours. Prerequisites: Must be an EMBA candidate. Examines
statistical and analytical techniques to analyze data for effective
managerial decisions. Deals with applications from business. Topics
include description and summarization of data, exploratory data
analysis, testing hypothesis, analysis of variance, regression analysis
and forecasting, and fundamentals of decision theory.

INSC 65020 - Managing for Operational Excellence

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate.
Operations Management (OM) is the systematic planning, design,
operation, control, and improvement of business processes. The course
is designed to examine the roles of operations management in creating
and delivering value to customers, and thereby creating competitive
advantage to the firm. Students will gain an understanding of strategic
and tactical approaches for achieving excellence in along with an
exposure to some of the latest tools and techniques for analyzing and
improving operational processes.

INSC 65023 - Operations Management

3 credit hours. Prerequisite: Must be an EMBA candidate. This course
develops concepts and analytical skills to address the issues related to
the creation and distribution of goods and services. It emphasizes the
role of operations functions as a competitive weapon and examines how
operations strategy can be integrated with corporate strategy and other
functional strategies. It discusses the increasingly important role of
global competition, technology, and total quality. Other topics include
process design, capacity planning, technology choice, planning and
inventory control, and just-in-time systems. Technology is emphasized.

INSC 70430 - Supply Chain Operations Management

1.5 credit hours. This course serves as an MBA elective. An in-depth
study of the theory and practice of supply chain management function in
manufacturing and service industries. Supply chain management is the
integration of the activities associated with the flow and transformation
of goods from the raw materials stage through to the end user, to
achieve a sustainable competitive advantage. This course provides
insights into the conceptual foundations and facilitates an understanding
of the strategic concepts and tools necessary for meeting the challenges
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in the management of supply chains. Topics include management of
logistics networks, material flows and the role of information systems
technology.

INSC 70520 - Time Series Forecasting

1.5 credit hours. Prerequisite: INSC 60010 or 60013. This course
serves as an MBA elective. Presents extrapolative time-series
forecasting technigues with applications to business and economic data.
Techniques discussed include moving averages, decomposition,
exponential smoothing and ARIMA models. Provides an understanding
of the limitations of forecasting models and the pitfalls involved in their
use. Qualitative forecasting is also discussed. Extensive use of
computer software for time series forecasting. Applications to real
business and economic data.

INSC 70600 - Supply Chain Analytics

1.5 credit hours. Prerequisites: INSC 60600. This course is an
introduction to the fundamentals of supply chain analytics. Supply chain
analytics are enabled by business intelligence (BI) tools for the purpose
of analytic decision making. Bl systems combine gathering data, storing
it, and analyzing it to present complicated company and competitive
information to planners and decision makers. By providing wider
visibility to plans and supporting data, analytical tools increase the
return on existing supply chain planning applications because they help
companies understand where and how they deviate from their plan
objectives. In addition, they provide shared data availability that
encourages a global perspective on business performance. Real-world
case studies will show students the ways organizations are using
analeptics in their supply chain to support decision-making.

INSC 70610 - Logistics and Transportation

1.5 credit hours. Prerequisites: INSC 60600. Logistics is a core
business process that facilitates the creation of value for the external
customer and helps to integrate the other functions and processes
within the firm. Logistics is defined as that part of the supply chain
process that plans, implements, and controls the efficient, effective
forward and reverse flow and storage of goods, services, and related
information between the point of origin and the point of consumption in
order to meet customers' requirements. This course will cover many
aspects of business logistics, including materials management, physical
distribution, customer service, order processing, information flows,
transportation, warehousing and inventory management.

INSC 70620 - Supply Chain Information Tools and Technologies

1.5 credit hours. Prerequisites: INSC 60600. Effective supply chain
management is heavily dependent on integration of state-of-the-art
information tools and technologies. This course will provide an
understanding of supply chain models and practical tools for effective
decision making and integrated supply chain management (for example
ABC segmentation, demand forecasting and planning, inventory
management, distribution management and multi-plant coordination).
The emphasis will be on exploring tools and off-the-shelf software
packages that have been proven effective in many industries, and on
identifying and understanding implementation issues associated with the
use of such tools.

INSC 70630 - Demand Forecasting Management

1.5 credit hours. Prerequisite: INSC 60600. This course provides an in-
depth study of the processes that balance customer demands with
production, procurement, and distribution capabilities. Accurate
demand forecasting provides for added flexibility and visibility of
inventory, and reduced variability in supply chain outcomes. Core
conceptual areas include demand forecasting and management,
synchronization of supply and demand, inventory capacity, balancing
and positioning, inventory planning, sales and operations planning, and
strategic order fulfillment issues.

INSC 70640 - Global Supply Chain Management

1.5 credit hours. Prerequisites: INSC 60600. This course will deal with
(a) the diversity and complexity to be understood and managed in the
globalization of supply chain activities, (b) unique characteristics of
global transportation (ocean shipping, intermodal, and air) system, (c)
legal and regulatory issues impacting global supply chain decisions, (d)
import and export processes, (e) documentation requirements, and (f)
challenges and integration issues with global supply chain management.

INSC 70650 - Strategic Sourcing and Procurement

1.5 credit hours. Prerequisite: INSC 60600. This course focuses on the
key issues related to the strategic implications of sourcing of products,
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the purchasing of goods and services, and the role of purchasing in a
supply chain context. Provides students with an understanding of
purchasing processes, issues, and best practices. Emphasis areas
include supplier quality, relationship management, and global sourcing.

INSC 70660 - Supply and Value Chain Strategy

1.5 credit hours. Prerequisites: INSC 60600. This course is designed to
be the capstone course for the MBA with a concentration in Supply
Chain Management. It will help students integrate all the elements of
supply chain management, and examine how they might be applied to
achieve strategic advantage for the firm. The course will use a
combination of readings on supply chain strategy and case analysis.

INSC 70670 - ERP Systems in Contemporary Organizations

1.5 credit hours. Prerequisites: ACCT 60010, ACCT 60020, INSC
60600. This course is designed to introduce MBA students to the
underlying need for business process integration in large organizations
through ERP systems. Students will become acquainted with one
particular software package (SAP ERP system), including its
architecture and user interface, and will become knowledgeable about
the issues and challenges in introducing such systems into large
organizations.

INSC 70773 - Emerging Information Technologies for Decision
Support

Managerial perspective of emerging information technologies for
problem solving and decision-making. Examination of decision factors
that must be considered when using decision support technologies are
examined. Formulation, development and evaluation of decision
support systems, expert systems, neural networks, hypermedia, and
user interface designs are discussed. Hands-on use of decision support
technologies and field trips.

INSC 70970 - Special Problems in Information Systems and Supply
Chain Management

Special Problems in Information Systems and Supply Chain
Management.

INSC 71000 - Project Management

1.5 credit hours. Prerequisite: INSC 60020 or 60023. Presents major
concepts and techniques of project management. Familiarizes students
with problems and issues confronting project managers and provides
vocabulary, concepts, insights, and tools to address these issues.
Topics include project planning, execution, control, scope, time, cost,
and quality. Integrated processes and risk management perspectives
are stressed.

INSC 71010 - Program Management

1.5 credit hours. Prerequisite: INSC 71000. A follow-on course to INSC
71000, dealing with larger projects and multi-project enterprises. This
course provides an overview of several areas and knowledge of
foundational tools. As a generic course in program management, it
avoids over-emphasis on the way program management is performed in
a single industry. Topics include managing strategic portfolios of
independent projects and coordinating large programs of interdependent
projects. Integrated processes and risk management perspectives are
stressed along with managerial insights and the underlying
assumptions.

INSC 71020 - Six Sigma Green Belt for Managers

Prerequisites: INSC 60010 and 60020, or INSC 60023. This course
builds upon concepts and methods from other MBA courses and
supplements these to complete the requirements for a Six Sigma Green
Belt certification. Topics include the Six Sigma process (DMAIC),
process definition and measurement, process analysis and
improvement tools, process capability measures and statistical process
control. Students will apply their skills to an improvement project in
industry (a typical requirement for any Green Belt certification.) Upon
successful completion of the course, students will receive a Green Belt
Certification from the Neeley School. Students should also be
sufficiently equipped to gain a similar certification from other sources.

INSC 75663 - Supply Chain Strategy and Information Technology

3 credit hours. Prerequisite: Must be an EMBA candidate. For many
companies, supply chain management has become an important
element of competitive strategy. However, to achieve a competitive
advantage requires effective design and integration of supply chain
strategies, processes, and information technologies. Through selected
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readings and case analysis, this course will examine the linkages
between supply chain strategy and competitive strategy, critical
elements for effective supply chain management, and current trends in
supply chain best practices and information technologies.

Management Courses

MANA 60023 - Legal and Social Environment of Business

Corporations operate within an environment that is comprised of
relationships with customers, investors, employees, competitors, and
suppliers. The primary focus of this course will be to examine those
federal and state laws that regulate these relationships. Appropriate
attention will be paid to the various social, ethical, and political forces
that influence the development and enforcement of laws. Additionally,
the course will highlight aspects of the international legal environment of
business.

MANA 60033 - Managing People

An introduction to leadership concepts and behavioral skills which are
used to develop a managerial perspective for organizational problem-
solving. General topics include motivation, individual performance,
reward systems, leadership, communication, listening, teams,
organization cultures, and managing change. Written and oral
communication skills are emphasized.

MANA 60063 - Strategic Management in a Global Environment

A final integrative course in contemporary global strategic management
that integrates the basic business functions. Comprehensive cases deal
with global competition in complex changing environments within which
the organization seeks to achieve a sustainable competitive advantage.
Issues of strategy formulation and implementation are addressed.
Technology and communication skills are emphasized.

MANA 60230 - Legal Env of Business

1.5 credit hours. Corporations operate within an environment that is
comprised of relationships with customers, investors, employees,
competitors, and suppliers. The primary focus of this course will be to
examine those federal and state laws that regulate these relationships.
Specifically, the course will examine various torts that arise in business,
contract law, agency law, intellectual property law and employment
discrimination law.

MANA 60330 - Engaging and Empowering People

1.5 credit hours. Development of knowledge, skills, and perspectives
needed for engaging and empowering employees, with special attention
to team environments. Topics include decision making n the context of
empowerment, employee engagement, empowerment and high
performance management practices, motivating and rewarding
employees, coaching and performance management, teams,
empowering teams, leading teams, and innovating with teams. Written
and oral communication skills are emphasized.

MANA 60340 - Leading and Guiding Organizations

1.5 credit hours. Development of knowledge, skills and perspectives
needed for leading and guiding organizations. topics include leadership
foundations, the role of trust in organizations, leadership and
organizational culture, leadership in an international context, leading
organizational recovery, leadership ethics, leading change, and leading
diversity. Written and oral communication skills are emphasized.

MANA 60460 - Business Ethics

1.5 credit hours. Prerequisite: Admission to the MBA, MAc, or MIM
program. Managing Business Ethics addresses moral reasoning and
decision making in a business context. Tools for addressing ethical
dilemmas are addressed from a personal, managerial, and
organizational framework. Case studies are used to develop moral
reasoning skills.

MANA 60630 - Strategic Management

1.5 credit hours. A final integrative course in contemporary global
strategic management that integrates the basic business functions.
Comprehensive cases deal with global competition in complex changing
environments within which the organization seeks to achieve a
sustainable competitive advantage. Issues of strategy formulation and
implementation are addressed. Technology and communication skills
are emphasized.




MANA 65000 - Strategic Vision and Analysis

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate. This
course sets the stage for an integrative EMBA experience by providing
students with an overall perspective of Strategy and Strategic
Leadership from the standpoint of the general manager. Students will
examine the role of the strategic visionary and explore how strategic
choices are identified and decisions made. Strategic management tools
providing insight into competitive and industry analysis and
organizational resource and capabilities identification/appropriation will
be emphasized.

MANA 65023 - Legal and Social Environment of Business

3.0 credit hours. Prerequisite: Must be an EMBA candidate.
Corporations operate within an environment that is comprised of
relationships with customers, investors, employees, competitors, and
supplies. The primary focus of this course is to examine those federal
and state laws that regulate these relationships. Appropriate attention is
paid to the various social, ethical, and political forces that influence the
development and enforcement of laws. Additionally, the course
highlights aspects of the international legal environment of business.

MANA 65033 - Building High Performance Work Systems

3.0 credit hours. Prerequisite: Must be an EMBA candidate. High
performing organizations gain competitive advantage by putting people
first. This course examines via case study discussion and readings how
these performance, people-centered organizations focus on: aligning
people management with strategy, selective staffing, training as
investment, building effective teams, sharing information, and designing
effective reward systems.

MANA 65063 - Strategy in a Dynamic Environment

3.0 credit hours. Prerequisite: Must be an EMBA candidate. This final
course in contemporary global strategic management integrates the
basic business functions. Comprehensive cases deal with global
competition in complex changing environments within which the
organization seeks to achieve a sustainable competitive advantage.
Issues of strategy formulation and implementation are addressed.
Technology and communication skills are emphasized.

MANA 65460 - Ethical Business Decision Making

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate. This
course examines ethical challenges frequently faced by business
leaders and explores ethical decision-making from both a business and
philosophical perspective. We will focus on ethics from both personal
and organizational perspectives and look for the best arguments for
various positions. We will read and discuss what some of the best
minds in Western history have thought about various issues and learn
various frameworks that can be useful for ethical decision-making.
Students will learn how to think about deep ethical concerns more
thoroughly and carefully and make sound ethical business decisions.

MANA 70353 - Private Equity

Prerequisites: Open to MBA and MAc students; this elective course
provides the theoretical background and practical application of private
equity in the United States and the world. The principle focus of the
course will be early stage venture capital. However, other elements of
private equity such as leveraged buyouts and corporate venturing will
also be reviewed. To ensure that a realistic perspective of private equity
occurs in the class, cases and projects provided by active private equity
professionals will be employed to illustrate material.

MANA 70513 - Venture ldeas

The course provides an in-depth overview of the challenges involved in
identifying and systematically evaluating opportunities for creating new
ventures across a wide range of contexts, including startups, social
enterprises, and large, established corporations. As such, the focus of
the course is centered on what should be done before writing a
business plan and embarking on the development and launch of a new
venture.

MANA 70523 - New Venture Planning

The course focuses on providing practical experience associated with
the business start-up process. Specifically, students working in teams
will take an identified business opportunity and develop a proposed new
business centered on a product or service. Additionally, discussions
centered on the challenges and opportunities associated with new
venture creation will be conducted. The overarching goal of the course
is to provide students with an understanding of the entrepreneurial
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process, and the implications of entrepreneurial management for
business leaders.

MANA 70603 - Human Resource Management

Prerequisite: MANA 60033 or MANA 60330 and 60340. The study of
programs and activities pertaining to personnel management systems.
Major topics include fair employment practices, job analysis, human
resource planning, performance appraisal, selection and staffing and
training and development.

MANA 70610 - Essentials of Negotiation

1.5 credit hours. Prerequisite: MANA 60033, or MANA 60330 and
60340. Study of distributive, integrative/principled, and
intraorganizational negotiation. Includes coverage of negotiation
strategies, tactics, preparation, errors, cognitive biases, social structure,
ethics, and international negotiations.

MANA 70623 - Law and Business in the European Union

Beginning in 1957 with the signing of the Treaty of Rome, six European
countries established a European Economic Community (now Union)
whose goal was the elimination of all barriers to the free movement of
goods, services, workers, and capital. The European Union, now
comprised of 15 countries, is the largest and most integrated regional
trading block in the world. This course examines the legal order of the
European Union and examines the multitude of ways it affects
companies who wish to do business with its citizens.

MANA 70640 - CEO Forum

1.5 credit hours. Prerequisites: MANA 60033or MANA 60330 and
60340. This course is designed to help students learn directly from
successful leaders who are serving as Chief Executive Officers in their
organizations. Upon completion of the course students will have more
than an intellectual understanding of leadership. They will understand
the requirements for self-leadership and leading others. They will also
learn what is necessary to successfully lead an organization. The
course involves class presentations by CEO's; active verbal interaction
and engagement by students; submission of written analyses or
reflections on the approaches, styles, and knowledge gained from CEO
presenters, and in-depth written reports and presentations on a
prominent CEO.

MANA 70740 - Managing Conflict for Results

1.5 credit hours. Prerequisite: Graduate business student or permission
of instructor. This course is designed to give students an understanding
of how to manage conflict and confront others in difficult interpersonal
situations. A developmental approach is taken in this course to build
critical skills that will lead to positive results and stronger performance.
We will focus on introducing and cultivating skills necessary for
preventing unnecessary conflict, managing emotions, generating
resolution alternatives, and other competencies important for
confrontational interactions. Learning through active application and
experiential exercises will be emphasized.

MANA 70760 - Transformational Leadership

1.5 credit hours. Prerequisite: MBA student or permission of instructor.
This course is designed to give students an understanding of leadership
processes that underlie the survival, effective functioning and self-
determination of organizations in the 21st century. To this end, we will
examine a number of relevant topics that reflect the nature of the
challenge being faced, key people and organizational issues in meeting
this leadership challenge, and how organizations can select, nurture and
develop future leaders.

MANA 70773 - Consulting Applications

Prerequisites: admission by application; permission of instructor. This
course is designed to provide students with an opportunity to be
engaged in a real consulting project for an external client. The goal is to
provide students with an experiential opportunity that allows them to
understand what it means to work in the service of a client's needs. In
addition, students will develop a grounded understanding of consulting
and consulting processes that will allow them to organize and generalize
their learning from the project work.

MANA 70780 - Management Consulting

1.5 credit hours. Prerequisite: MANA 60033, or MANA 60330 and
60340. This course will examine critical issues associated with effective
management consultation. Topics will include clarifying the role and
types of management consultation, developing a sound understanding
of the consultation processes, and identifying key capabilities
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associated with effective consultation. In addition, this course will
explore consulting from the perspective of external consultants (both
boutique and large consulting firms) and internal consultants (e.g., who
tend to work for large corporations). Finally, we will address key
business issues for independent consultants and the factors needed to
create, grow and sustain a successful consulting business.

MANA 70970 - Special Problems in Management
Special Problems in Management.
MANA 75163 - Transformational Leadership

3.0 credit hours. Prerequisite: Must be an EMBA candidate. This
course is designed to give the student an understanding of leadership
processes that underlie the survival, effective functioning and self-
determination of organizations in the 21st century. To this end, the
class examines a number of relevant issues that reflect both the "being
and doing" of leadership. The focus is on leading from senior positions,
and in particular, on leading change in a corporate context. The class
covers topics that reflect the nature of the challenge being faced, how
leaders approach those challenges, and key people and organizational
issues that help meet them. The participants explore how organizations
can nurture and develop future leaders.

MANA 75613 - Negotiations

3.0 credit hours. Prerequisite: Must be an EMBA candidate. Study of
distributive, integrative/principles, and intraorganizational negotiations.
Includes coverage of negotiation strategies, tactics, preparation, social
structure, ethics, and international negotiations. Errors and breakdowns
are also covered along with other conflict resolution techniques such as
mediation and arbitration.

MANA 75970 - Special Problems in Management

Special Problems in Management. Prerequisite: Must be an EMBA
candidate.

MANA 75980 - Innovation and Entrepreneurship

1.5 Credit Hours. Prerequisite: Must be an EMBA candidate. Creativity
and innovation are key drivers for economic activity and wealth
generation, as well as for individual and community well-being.
Entrepreneurs in growing business, large firms, the social sector and
government are upsetting the status quo, altering accepted ways of
doing things, transforming industries and finding meaning for
themselves and those with whom they work. This course focuses on
two key themes. One is creative and innovation and the other is the
pursuit of opportunity, which considers the skills and know-how required
to exploit opportunity and create social economic value. Students will
learn to recognize their own creative talents, apply creative problem-
solving techniques to tasks and challenges, (3) recognize and remove
blocks to innovation, and (4) understand and apply the elements in the
entrepreneurial process.

Marketing Courses

MARK 60010 - Marketing Management

1.5 credit hours. The purpose of this course is to introduce students to
common marketing problems encountered by marketing managers and
general managers. Emphasis is placed on the analysis, development,
and implementation of the organization's marketing policy, strategy, and
tactics. The goal of this course is to develop an overall framework for
addressing marking issues and problems in a variety of business
settings.

MARK 60013 - Marketing Management

3 credits hours. Examines the roles of marketing processes in
identifying potential customers and their needs, selecting and analyzing
market targets, and establishing and maintaining customer
relationships. Topics addressed include product planning, distribution,
pricing, and promotion strategies designed to produce customer
satisfaction. Communication skills are enhanced by written and/or oral
presentation assignments.

MARK 65013 - Advanced Marketing Management

3.0 credit hours. Prerequisites: Must be an EMBA candidate. This is an
examination of the marketing function and how it relates to value
creation, strategic corporate management and marketing decisions; the
major phenomena underlying marketing strategy formulation and the
component divisions of product planning, communication and channels
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of distribution, both theory and cases to develop a managerial
perspective of marketing; linking marketing strategy to financial value.

MARK 70010 - Marketing issues and Problems

1.5 credit hours. Prerequisites: MARK 60010. The purpose of this
course is to examine in depth the marketing problems introduced in the
first course, Marketing Management. Emphasis is placed on the
analysis, development, and implementation of the organization's
marketing policy, strategy, and tactics. On a more specific level, the
coursework will illustrate how various decision-making tools apply to
actual business situations. The goal of this course is to develop a
disciplined process for addressing marketing issues and problems in a
variety of business settings.

MARK 70100 - Integrated Marketing Communication

1.5 credit hours. Prerequisite: MARK 60013. The integrated planning
and implementation of sales promotion, advertising, personal selling,
public relations, and other communications tools in supporting the
overall marketing strategy is the focus of the course.

MARK 70110 - Marketing Analytics

1.5 credit hours. Prerequisites: MARK 60013. This course focuses on
helping students develop an analytical and systematic set of skills and
processes for making marketing decisions. Marketing decision-making
resembles design engineering - putting together concepts, data,
analyses, and simulations to learn about the marketplace and to design
effective marketing plans. Although many people view marketing as an
art and others regard it as science, this course views marketing as a
combination of art and science to solve specific problems. Students will
learn concepts and will work hands-on with data and software tools for
making decisions regarding segmentation and targeting, positioning,
forecasting, new product and service design, and the elements of the
marketing mix. Through the course, students will learn to take
advantage of the massive amounts of data available in most
organizations, using that data to make informed decisions, and to create
compelling evidence to persuade other executives to support those
decisions.

MARK 70120 - Customer Insights

1.5 credit hours. Prerequisite: MARK 60013. The most complex aspect
of marketing is understanding the mind and heart of the consumer. If
consumer behavior was easy to explicate, then all products would sell
as well as projected, all ads would be effective, economies would be
efficient, and marketing would be a simple prospect. In actuality,
consumers are frustrating and irrational and difficult to predict. This
course focuses on providing the basic tools to gain insights into
consumer behavior. It addresses both managerial and psychological
applications of consumer behavior. We apply tools from psychology,
economics, and other social sciences to particular marketing problems.
The focus will be on specific results, such as what marketing strategies
are likely to be effective given a certain consumer response.

MARK 70130 - Creativity and Innovation in Marketing

1.5 credit hours. Prerequisite: MARK 60013. This course will focus on
methods and tools that facilitate creative problem solving. Students will
develop skills that can be applied in any business or other decision-
making context.

MARK 70140 - Managing Service Excellence

1.5 credit hours. Prerequisite: MARK 60013. To be competitive in
today's marketplace, service organizations must provide a quality
experience for their customers. This course identifies the key
dimensions on which customer perceptions of service excellence are
based, and describes strategies for offering superior customer service.
Key course concepts include: (1) the drivers of service excellence, (2)
reducing gaps in service performance, (3) measuring service quality, (4)
service recovery and guarantees, and (5) internal marketing.

MARK 70200 - Managing Customer Selection and Value

1.5 credit hours. Prerequisite: MARK 60013. This course focuses on
the measurement and management of customer selection, customer
acquisition, and customer value. Key concepts explored in the course
include: (1) identifying and selecting customers, (2) understanding
management of customer acquisition, (3) estimating the value of a
customer, (4) linking customer value to shareholder value, and (5)
understanding which marketing actions are most appropriate for growing
the value of a customer segment.




MARK 70210 - Managing Customer Satisfaction and Retention

1.5 credit hours. Prerequisite: MARK 60013. This course focuses on
the measurement and management of customer satisfaction and
retention. Key concepts explored in the course include: (1) measuring
and managing customer satisfaction, (2) identifying and prioritizing the
drivers of customer satisfaction, (3) estimating the profit impact of
customer loyalty, and (4) aligning the firm's internal value-delivery
processes with the voice of the customer.

MARK 70223 - Field Project in Managing Customer Relationships

3 credit hours. Prerequisites: MARK 60013, 70110, 70120, 70200, and
70210. Individual or team projects solving real business problems for
companies; situation analyses; research proposal composition; field
research techniques; statistical analysis; oral and written presentations.
Projects will focus on managing customer relationships.

MARK 70303 - Field Project in Managing Products and Brands

3 credit hours. Prerequisites: MARK 60013, 70110, 70120, 70720, and
70730. Individual or team projects solving real business problems for
companies; situation analyses; research proposal composition; field
research techniques; statistical analysis; oral and written presentations.
Projects will focus upon managing products and brands.

MARK 70400 - Pricing Strategy and Tactics

1.5 credit hours. Prerequisites: MARK 60013. This course focuses on
the development of pricing strategies and tactics in a variety of
industries and organizational settings.

MARK 70700 - Sales Strategy and Organization

1.5 credit hours. Prerequisite: MARK 60013. Students are introduced
to issues in planning and organizing a sales force. Planning the sales
force involves integrating sales strategy with overall promotion and
marketing strategy, developing appropriate implementation methods,
and developing proper control mechanisms. Organizing a sales force
includes developing a selling mix and managing human and capital
resources.

MARK 70720 - New Product Development

1.5 credit hours. Prerequisite: MARK 60013. This course provides in-
depth knowledge relating to the management of product innovation and
new product development strategy. New product development is

considered in relation to market opportunity and competitive advantage.

We will evaluate changes in competition, customer demands, and
technology and their effects upon the product development process.
We will employ research skills and methods relating to idea generation,
prototype building and commercial production. Case studies of actual
firms will be analyzed in order to examine successes and failures in the
context of real product development scenarios. A managerial
perspective will be taken. The primary emphasis is on understanding
theoretical concepts relevant to the subject and applying them to a
variety of real world marketing decision making scenarios. In keeping
with current business realities, the course has both a technology and a
global focus.

MARK 70730 - Brand Management

1.5 credit hours. Prerequisite: MARK 60013. A brand is often a
company's most important asset and as such has received immense
attention in recent years. This course will provide an overview about
branding, and the ways that brands acquire and sustain value in the
marketplace. This is a course with a decided point-of-view on the
nature of brands and the skills and tasks this requires of the brand
manager. We will consider brands as co-creations of consumers and
marketers. If brand management is a collaborative process of meaning
management, the job of the brand manager then becomes one of
navigating the meaning making processes, attaining meanings that
resonate therein, and to managing these meanings deftly through time

S0 as to maximize brand value, capture opportunities, and diminish risk.

Cases, as microcosm of brand management, deliver the power off real-
world, applied setting and reveal concepts and frameworks that can
inform management thoughts and actions.

MARK 70750 - International Marketing

1.5 credit hours. Prerequisite: MARK 60013. This course introduces
the field of international marketing and provides a broad perspective
from which to explore and examine various aspects of what changes
when firms compete internationally.
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MARK 70760 - Services Marketing Strategy

1.5 credit hours. Prerequisite: MARK 60013. Marketing a service is
different than marketing a tangible good. To address these differences,
this course focuses on the unique marketing strategies needed for
service organizations. Topics covered include strategies for the service
offering (i.e., product), pricing, promotion and distribution, among others.

MARK 70770 - Marketing Research

1.5 credit hours. Prerequisites: MARK 60013, MARK 70120 (or
concurrent enrollment) and INSC 60010 (FTMBA students) or MARK
60013, MARK 70120 (or concurrent enroliment and INSC 60013 (PMBA
students). Marketing research is about providing relevant, accurate and
timely information for marketing decisions. This includes information
about competition, external environment and current as well as potential
customers. Whether or not you ever work in a marketing research
function, at some point in your business career, you most likely will need
to deal with marketing research, either as a producer or as a user. The
course is designed to provide an overview of marketing research and its
use in making more effective marketing decisions. The primary
emphases are designing research studies that are both valid and
pertinent, and accurately interpreting analysis to guide managerial
decisions.

MARK 70800 - Marketing Strategy

1.5 credit hours. Prerequisites: MARK 60013. An examination of
current marketing problems and related problem-solving techniques.

MARK 70970 - Special Problems in Marketing
Special Problems in Marketing.
MARK 75970 - Special Problems in Marketing

Special Problems in Marketing. Prerequisites: Enroliment in the EMBA
program.
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College of Communication

The College of Communication offers the Master Science in three
degree plans. Degree plans include advertising and public relations,
journalism and communication studies. Students interested either in
continuing into a doctoral program or professional development will find
programs that prepare them for the future. Research and development
are balanced with applied experiences in the communication field.
Located in the fifth largest media market in the United States, the
graduate programs in the College of Communication at TCU offer
diverse opportunities in a supportive and stimulating environment.

College of Communication Admission
Requirements

An applicant must possess a bachelor's degree from an institution
regarded as standard by the University and a regional accrediting
agency. For unconditional admission, the student must have satisfactory
undergraduate preparation for the particular degree sought. This is
determined by the departmental graduate coordinator and the College of
Communication associate dean and includes a:
e "B"average in the last 60 hours of undergraduate work or in all
undergraduate work;

e "B" average in the major field of study; and
e Satisfactory scores on the GRE and TOEFL (if required).

An application that is otherwise satisfactory may still be rejected if the
intended major area has already accepted as many new students as its
facilities can accommodate, or if it is felt that the program TCU provides
is not suitable to the applicant's vocational goals.

Application Procedure

The application is considered complete when the following are received:
Completed application form;
Two certified transcripts mailed directly from the applicant's
university. This includes all undergraduate and graduate work from
all colleges or universities attended;
A $50 application fee;
A statement of experience and vocational goals, which allows the
departmental graduate coordinator to adequately determine the
suitability of the applicant with the graduate program; and
Three letters of recommendation

Additional admission information is available on the College of
Communication Graduate Studies web page.

International Applicants

International applicants must submit TOEFL scores of 550 or better
paper based, 213 computer based and proof of financial support. See
individual programs for other requirements.

Conditional Admission Policy

A conditional admission may be granted to students who may be weak
in one of the admission criteria if they show strength in all other criteria.
The letter of acceptance will state the conditions that must be met in the
first nine hours. Special permission to extend this conditional admission
must be made in writing through the associate dean's office. Students
who have not removed the conditions by the stated deadline will not be
permitted to register for classes in the subsequent semester.

College of Communication Grading
Procedures

The grading policy for all graduate communication courses is based on
the following scale:

Letter Grade Grade Point Weight
A 4.00
A- 3.67
B+ 3.33
B 3.00
B- 2.67
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C+ 2.33
C 2.00
C- 1.67
F 0.000

"I" — Course has not been completed and final grade has not been
assigned. The "I' must be removed within the first 60 days of the long
semester immediately following (with exception to the thesis or project in
lieu of a thesis) or it is changed to an "F."Any extension must have
written approval of the instructor of record and college dean.

"Q" — Removed from the course by the academic dean
"W" — Officially withdrew from the course
"AU" — Officially audited the course

College of Communication Academic Standards

All graduate students are required to meet the academic standards set
by the College of Communication faculty. Failure to do so will result in
academic probation or suspension. Graduate students must achieve at
least a 2.75 GPA each semester and on a cumulative basis throughout
their program of study. A student who fails to meet this expectation will
be placed on probation the following long semester and must achieve a
cumulative GPA 2.75. Failure to meet that expectation will result in the
removal from the program with the right to appeal to the College of
Communication dean. If a graduate student in the College of
Communication receives six hours of a grade of "C+" or lower, the
associate dean of the graduate programs for the college may dismiss
the student from the program because of failure to make satisfactory
academic progress.

College of Communication Financial
Aid

Stipend/Tuition Waiver. Merit-based financial aid is available. Students
must request financial assistance in their application.

Responsibilities tied to stipend awards are departmentally driven. The
most common expectation is to assist in undergraduate labs. In all
departments, the graduate students on a stipend are assigned to work
with a faculty member. Typically, these students are assigned a lab to
work in as they mentor students and oversee lab setup and breakdown.
The number of hours assigned are directly related to the stipend.
Departmental graduate coordinators are responsible for keeping track of
the graduate student's time and job as an assistant. The faculty who
oversees the student will report to the coordinator.

Satisfactory Progress

Candidacy. This status is awarded when the student has completed a
minimum of nine graduate hours, maintained a graduate GPA of at least
a 2.75 and secured approval from the departmental graduate
coordinator.

Communication Studies Degree
Program

The Department of Communication Studies offers a Master of Science
in Communication Studies. Applicants for the Communication Studies
program must follow the College of Communication admission
procedures as outlined in this catalog.

Communication Studies Master of Science

To pursue the Master of Science in Communication Studies, a student
must have a bachelor's degree, including at least 15 hours in
communication studies and nine hours in related areas.

The graduate major consists of 36 credit hours, including two basic
plans.




Plan |

The non-thesis plan includes 36 hours of coursework. A student electing
this option must successfully complete oral and written comprehensive
examinations as specified by the graduate committee.

Plan Il

The thesis plan includes 30 hours of coursework and six hours of thesis.
A student electing this option must successfully complete the thesis and
satisfactorily pass an oral defense of the thesis.

General Information about Plan | and Il

At least 24 hours of a student's program must be at the 60000 level.
With special permission from the graduate coordinator, students may
take up to six hours outside the department.

Required Courses
COMM 60103
COMM 60113
COMM 60123
COMM 60133
COMM 60173
COMM 60183

Introduction to Graduate Studies
Interpersonal Communication
Communication Education
Communication Measurement
Communication Research Methods
Communication Theory

Communication Studies Courses

COMM 50233 - Measurement of Communication

1.) Prerequisite: Senior or graduate standing. A study of principles of
measurement theory, tactics for measuring communication variables,
techniques of analysis and presentation of data, instruments and
apparatus, and classic research studies in measuring communication
behavior. 2.) Study of principles of measurement theory, tactics for
measuring communication variables, techniques for analysis and
presentation of data, instruments and apparatus and classic research
studies in measuring communication behavior.

COMM 50243 - The "Dark Side" of Interpersonal Communication

Prerequisites: COMM 20113. This advanced seminar is designed to
provide an introduction to the various messages and message
strategies that fall within the purview of the "dark side" of interpersonal
communication. Students will examine a variety of interpersonal
communication behaviors that problematize that is considered ethical,
moral, and/or functional in healthy relationships, including jealousy,
envy, revenge, conversational dilemmas, fatal attractions, deception,
infidelity, and abuse, among others.

COMM 50970 - Special Problems in Communication Studies

Prerequisite: Senior or graduate standing. Specialized work in student's
area of concentration. 1-6 semester hours, 3 hours maximum per
semester.

COMM 60103 - Introduction to Graduate Studies

Overviews the history and scope of the field of Communication Studies;
examines the process of research and publication, including an
emphasis on APA writing style.

COMM 60113 - Interpersonal Communication

Review of advanced theoretical constructs and recent research related
to interpersonal communication. Comprehension, critical evaluation and
applications will be stressed.

COMM 60123 - Communication Education

Review and analysis of communication theory and research in
instructional settings.

COMM 60133 - Communication Measurement

Study of principles of measurement theory, tactics for measuring
communication variables, techniques of analysis and presentation of
data, instruments and apparatus, and classic research studies in
measuring communication behavior.

COMM 60143 - Communication and Social Influence

Explores issues of influence, compliance and resistance in interpersonal
relationships from a social science perspective. Influence reciprocity
and consequences to relationships are examined as effects of everyday
social interaction.
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COMM 60153 - Topics in Communication

Examines communication in the context of various contemporary social
issues. Course topics may vary. Course may be repeated for credit for
up to 9 hours.

COMM 60163 - Organizational Communication

Addresses advanced concepts, issues and research methodologies
applicable to communication processes in contemporary organizations.

COMM 60173 - Communication Research Methods

Introduction to philosophy of graduate research; study of inferential and
descriptive analysis, as well as correlational and experimental
methodology and design.

COMM 60183 - Communication Theory

Examination and evaluation of social, psychological and linguistic theory
applied to human communication behavior.

COMM 60193 - Advanced Research Methods in Communication
Studies

Application of communication principles to organizational practice and/or
research projects.

COMM 60203 - Family Communication

Examines current theoretical perspectives, concepts, and research
methodologies applicable to communication processes in families.

COMM 60970 - Directed Study in Communication Studies

Opportunity for individual work in a specialized area of concentration
within the Communication Studies discipline.

COMM 70970 - Research Problems

Advanced research on special problems in Communication Studies.
Content will vary according to the needs and interests of students and
faculty.

COMM 70980 - Thesis
Prerequisite: Permission of chair.
COMM 70990 - Thesis

Thesis

Schieffer School Degree Programs

The Schieffer School of Journalism offers two degrees designed
primarily for working media professionals: the Master of Science in
Journalism: News-Editorial (print, broadcast, and Internet journalists)
and the Master of Science in Journalism: Advertising/Public Relations.

Admission Requirements

Applicants must meet general University requirements as specified in
the graduate catalog, as well as having completed 15 semester hours
(five courses) in undergraduate journalism or have substantial
professional experience in a mass communication discipline as
determined by the journalism graduate faculty. The application must
also include:

e An application form;

e Two official transcripts from all colleges or universities attended;

e A statement of no more than 250 words describing academic and/or
professional objectives;

e Three letters of recommendation; and
e GRE general test scores.

An applicant who does not meet the admission requirements will have to
take up to 15 semester hours of undergraduate journalism or
advertising/public relations courses that will not count toward the
graduate degree. The number of semester hours needed is determined
by the graduate journalism faculty.

Graduate Assistantships

Graduate assistantships are available. These assistantships, which
provide remission for tuition or remission for tuition plus a stipend, are
typically made for a full academic year.
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Journalism: News-Editorial (Thesis and non-thesis
options) Master of Science

The Master of Science in Journalism: News-Editorial is for students
seeking to broaden their professional and intellectual growth; develop a
critical understanding of the institutions, processes and effects of mass
communication; while enhancing their knowledge of print, broadcast and
media management. The degree is recommended for media
professionals and others seeking a more extensive foundation for work
in today's growing media markets.

The degree requires 36 hours, including Proseminar in Journalism and
Mass Communication (JOUR 50123), Research Methods (JOUR
60113), Media Ethics (JOUR 60133) and Theory (JOUR 60123); 15
additional hours of JOUR courses; and nine hours of approved graduate
courses from other academic units.

There are two tracks: one requiring a project and the other a thesis. The
thesis track is for students who plan to pursue a doctorate. The
Proseminar and Research Methods courses must be taken in the first
year after admission to the program. The non-thesis option requires the
completion of a project (JOUR 60153 Project in Broadcast Journalism or
JOUR 60163 Project in Print/Internet Publications). The thesis requires
completion of JOUR 70980 and 70990.

All coursework must be completed before registering for either the
project or thesis. The project requires the submission of a CD and/or
hard copy, including photographs of exhibits, if used.

Journalism: Advertising/Public Relations (thesis and
non-thesis options) Master of Science

The Master of Science in Journalism: Advertising/Public Relations is
designed for practitioners seeking a broader understanding of research
techniques, communication theory, ethics and law, as well as those who
want to enhance their understanding of nuances in the practice, of
advertising/public relations audiences and issues, and the processes
and effects of mass and specialized communication.

The program helps students develop advanced skills and knowledge in
problem solving and in dealing with management issues in a global
society, as well as understanding the theoretical underpinnings of
communication efforts that build better relationships with an
organization's publics.

The degree requires 36 hours, including Proseminar in Journalism and
Mass Communication (JOUR 50123), Research Methods (JOUR
60113), Media Ethics (JOUR 60133), and Theory (JOUR 60123); 15
additional hours of JOUR courses; and nine hours of approved graduate
courses from other academic units.

There are two tracks: one requiring a project and the other a thesis. The
thesis track is for students who plan to pursue a doctorate. The
Proseminar and Research Methods courses must be taken in the first
year after admission to the program.

All coursework must be completed before registering for either the
project or the thesis. The project requires the submission of a CD and/or
hard copy, including photographs of exhibits, if used.

Journalism Theses and Projects
JOUR 70980

In the first semester of the thesis, the graduate student should register
for JOUR 70980, choose the faculty member who will direct the thesis,
select the committee comprising three members from the Schieffer
School and one outside the school, complete a proposal for the thesis
and submit it to the committee for approval. Then the student must
complete a literature review and a research methodology and submit
both to the committee for approval.

JOUR 70990

In the second semester of the thesis, the student should register for
JOUR 70990, complete the research and meet with the committee to
share the results, complete the thesis and submit it to the committee at
least one month before the deadline for final submission to the
committee for a defense. After the committee votes, the student must
finalize the work, obtain the committee's signatures and include the
signature page with the initial hard copy of the thesis. Once approved,
the thesis is to be submitted in electronic form to the college. University
instructions for the electronic submission are located at
lib.tcu.edu/NDLTD. Students must be registered for this thesis course
the semester the degree is granted.
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Projects (JOUR 60153, JOUR 60163, JOUR 60173)

All projects involve original research and written presentation of the
project so that these efforts will add to the body of knowledge in the
discipline. Students must choose a professor to work with on the project.
Once that decision is made, the Project Approval Form must be signed
by the major professor and two other faculty members (Project
Committee). The student will then carry out the project under the
direction of the major professor. Upon completion, the project is
defended orally in front of the Project Committee.

Journalism Courses

JOUR 50123 - Proseminar in Journalism and Mass Communication

Seminar devoted to the analysis and discussion of significant issues in
journalism and mass communication with a focus on related literature,
research areas and policy developments.

JOUR 50133 - Management of Public Relations and Advertising
Departments/Firms or Agencies

The course will examine management techniques, tactics, concerns and
issues in handling public relations and advertising departments within
organizations, corporate and nonprofit, and agencies or firms, from
small independent operations to subsidiaries of larger entities.

JOUR 50143 - Social and Cultural History of the Media

Seminar designed to explore the history of mass media. Issues
discussed in this class will improve historical knowledge about the mass
media and give a foundation for understanding the professional
development of journalism and mass communication.

JOUR 50163 - Issues and Crises in Public Communication

The course covers the way issues of public concern are detected by
news media and by public relations and advertising strategists as the
issues develop, and it examines how communication of government
policies as well as corporate and non-profit organization's concerns
affect perceptions and subsequently public opinion.

JOUR 50173 - International Reporting

Prerequisite: JOUR 30203, or permission of instructor. The course will
critically analyze the coverage of international affairs by U.S. and other
media. It will help the student develop competency in researching,
analyzing and reporting about international issues, including the impact
of international communication.

JOUR 50183 - Media Management and Leadership

Dramatic changes in technology and in the media's role in converging
technologies require new management and leadership techniques and
paradigms. Students will discuss existing case studies examining these
changes. This course will give students a survey of some of the latest
management and leadership theories, including a new sense of social
responsibility. They will apply these theories to a number of different
competitive, structural, motivational, strategic, and organizational
problems of the media, primarily by solving problems in existing case
studies and by writing original case studies.

JOUR 50193 - Economics and Finance of the Media

The course will examine the economic environment and financial
practices of the mass media, including the World Wide Web. The
course will also examine how the media are affected by advertisers,
competition, financial markets, and other economic forces.
Understanding and structuring debt and equity, valuing media
companies, and writing a business plan are included in the course work.

JOUR 50333 - Advertising and the Consumer

This course presents theories and models from psychology, sociology,
marketing and communications to examine consumers -- how they react
to advertising and promotion and their subsequent consumer behavior.

JOUR 60113 - Research Methods in Journalism and Mass
Communication

Introduction to quantitative and qualitative methodologies used in the
study of mass communication, including surveys, content analyses,
experimental designs, historical research and case studies.

JOUR 60123 - Mass Communication Theory

An introduction to the theoretical aspects of how people communicate,
investigating the purpose of communication, the variables involved in




communicating and the effects---successes and failures of the
communicative act.

JOUR 60133 - Media Ethics

Principles of ethical journalism from the articulated ideals, codes and
practice in the field. Examines the moral dilemmas facing media
professionals from the approach of thinking through ethical problems,
considering differences of judgment, and evaluating the performance of
the media.

JOUR 60143 - Literature of Mass Communication

Examination of literary works in journalism and mass communication.
The course is designed to connect a journalism education to broader
social science concepts in a manner that should stimulate critical
thinking about the role of the media in American and international
societies.

JOUR 60153 - Project in Broadcast Journalism

This course will allow the student to take a real-world problem or
opportunity that has a strong research component and develop it for
course credit and for application on the job. The course is designed to
afford students interested in broadcast journalism the opportunity to
identify and extensively research a community or a broadcast issue or
problem.

JOUR 60163 - Project in Print/Internet Publications

This course will allow students the opportunity to take a workplace
problem that has a strong research element and develop it for
application on the job. Such a project could be developing a proposal
for a series of stories on a major issue, preliminary work on an
investigative series using social science research techniques,
performing a management case study, conducting research on
readership, or identifying the type of sources used in stories.

JOUR 60173 - Project in Advertising/Public Relations

This course will allow students an opportunity to take a workplace
problem that has a strong research component and develop it for course
credit and for application on the job. Projects could be creating a
campaign, developing a program for a special public, such as an ethnic
group or a particular age group, exploring new policies to solve
workplace difficulties or potential problems, studying the way different
publics view the organization with the idea of placing that opinion more
in line with management objectives, planning a Web site or any other
workplace assignment that lends itself to research and writing a
proposal

JOUR 60183 - Public Relations and Advertising in International
Practice

An in-depth look at determinants that affect the way both nonprofit and
profit-making organizations must function based on elements such as
government, media ownership, culture and social structures. The
course also examines commercial free speech as it functions in the USA
and how communication efforts and persuasive strategies must be
changed or adapted for other countries and regions.

JOUR 60193 - Global Cases and Campaigns

A study of persuasive cases and campaigns that are international in
scope. Documented cases will be reviewed for insight into elements
that contributed to the effectiveness of the effort, and campaigns, such
as some United Nations health campaigns that will be studied for their
tactics and strategy as adjusted for different cultures.

JOUR 60203 - Integrated Marketing Communications

This course provides an introduction to the components and
considerations involved in integrated marketing communications (IMC)
strategy decisions. The course will consist of an overview and
discussions of assigned readings and cases, guest speakers, and either
a research project or applied project for a client.

JOUR 60970 - Special Problems: Journalism and Mass
Communication

A conference course designed to give an individual student or group of
students opportunities for additional specialized work in a particular area
of concentration. (Maximum of 3 hours credit per semester may be
repeated for maximum of 6 hours credit.)

JOUR 60980 - Special Problems in Advertising/Public Relations

A conference course designed to give an individual student or group of
students opportunities for additional specialized work in a particular area
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of concentration. (Maximum of 3 hours credit per semester; may be
repeated for a maximum of 6 credit hours.)

JOUR 70903 - Graduate Seminar

Graduate capstone seminar that introduces the concepts used in
developing a thesis or professional project. Includes guidance on
formulating a proposal, necessary theoretical concepts and
organizational structure of the project or thesis.

JOUR 70980 - Thesis
Thesis.
JOUR 70990 - Thesis
Thesis.
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College of Education

The mission of the College of Education is to develop effective, ethical
educators with a passion for learning. We meet that mission by offering
excellent graduate programs taught in small classes by professors who
know their students well. Educational experiences are designed so that
students can grow personally and professionally to become leaders in
their field.

College of Education Programs

Master of Education degrees are offered with majors in:
Curriculum Studies
Counseling
Elementary Education
Mathematics Education
Special Education
Educational Administration
Science Education
Four/One Programs result in a Master of Education degree and are
options for students earning undergraduate degrees at TCU in:
e Elementary Education
e Middle School Education
e Secondary School Education

Doctoral degrees are offered in:
e PhD in Educational Studies
e Counseling and Counselor Education
e Curriculum Studies
e Science Education
EdD in Educational Leadership
e Schools and Districts

e MBA/EdD Joint Program in Educational Leadership

College of Education Admission for Graduate Studies

Texas Christian University's admissions standards stated in the
admissions portion of the graduate catalog are used in the College of
Education admission process in addition to the following:

Application Checklist for Admission

Because applications are considered in light of multiple criteria,

incomplete applications cannot be accepted. A complete application

consists of:

e The completed application form. The application form may be
obtained from at www.coe.tcu.edu or the Office of Graduate
Studies.

A personal essay stating reasons for applying to the graduate
program including professional background information and goals.
(200 words or fewer).

Two official transcripts from each college/university previously
attended. Transcripts must be sent directly to the College of
Education Office of Graduate Studies from the university or college
attended. (TCU transcripts are not required.)

One letter of recommendation attesting to the student's character
and ethical conduct from a person who knows the student well
(include contact information for follow-up).

Two letters of recommendation attesting to the student's
competence, character and ethical conduct in professional settings
(include contact information for follow-up).

Official TOEFL scores for non-native English speakers.

Evidence of current criminal record search.

Personal interviews for students applying to the Counseling
Program.

Recent acceptable GRE scores for students applying to the PhD in
Counseling and Counselor Education, Science Education and the
EdD in Educational Leadership.

A writing sample (10-15 pages, exclusive of notes and works cited)
demonstrating appropriate academic writing skills needed for

success in a graduate program for the PhD in Counseling and
Counselor Education and Science Education.

An essay, including a short professional background summary, a
statement addressing professional goals and a brief philosophy of
leadership statement for EdD program.

e $60 application fee made payable to TCU.
Admission Deadlines

MEd Applications

o November 16 for spring admission

e March 1 for summer/fall admission

e May 31 for Counseling summer admission

Joint MBA/EdD in Educational Leadership
e March 1 for fall admission

PhD in Educational Studies: Curriculum Studies, Counseling and
Counselor Education, Science Education and Ed.D. in Educational
Leadership (without MBA)

e February 1 for fall admission
Retention in the College of Education Graduate Programs

Students must maintain acceptable academic performance (minimum
3.0 GPA) in order to advance in the program. The College of Education
is dedicated to identifying and intervening to assist students who
demonstrate difficulties maintaining these standards.

Any faculty member who has concern about a student's performance
and/or professionalism may initiate the Academic Performance and
Professionalism Warning (APPW) process. The process operates as
follows:

e The faculty member completes the APPW form describing the
concerns and indicating potential strategies and solutions to resolve
the problem.

A conference between the student and two faculty members is
required to complete the APPW form. During the conference, the
parties will discuss the student's understanding of the concerns,
generate potential solutions, and agree upon a course of action.
The APPW contract will be signed by the student and faculty
members. If the student fails to respond or attend a conference, the
two faculty members will complete the form and notify the student
via certified mail.

The completed form is submitted to the associate dean, the student
and Campus Life.

Any student receiving two notices through this process may be
considered for dismissal from the College of Education.

Except in an unusually severe or critical situation (e.g., plagiarism,
cheating, threat of harm to others, etc.), no single retention notice
will result in a student being dismissed from the program.

These notices do not become part of a student's permanent
academic record.

Master of 